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Minutes of the Meeting of Cyngor Cymuned Carno Community Council held on
 Tuesday 26th May 2015 at 7.50pm in the Cledan Room, Canolfan Gymdeithasol Carno Community Centre.

1. Present:
a. Cllrs J.C. Barnes, D.I. Jones,  A.L.O. Phillips,  D.E. Rowlands,  J.G. Thomas (Chairman)
& T.H. Thomas.
b. Powys CC Cllr Rachel Davies.
c. Alan Humphreys (Clerk to the Council).
2. Apologies for Absence.
a. Cllrs J.T. Harbon, H.I. Lloyd (Vice-Chairperson) & D.W. Richards.
3. Acceptance of the Minutes of the Previous Meeting.

a. The Minutes of the Meeting held on 21st April 2015 were unanimously approved.
  Proposed: Cllr T.H. Thomas Seconded: Cllr J.C. Barnes
4. Matters Arising.

a. Cemetery.

I. Health & Safety Inspection.
	Inspection to be done by June 2015.
	Cllr. J.G. Thomas.
	Cllr. D.W. Richards.

	Inspection to be done by September 2015.
	Cllr. T.H. Thomas.
	Cllr. D.I. Jones.


II. Cemetery Funding. The Clerk reported that he had met with the representative of the AFF to discuss the Council’s application to be considered at their June 2015 Meeting.
b. Highway Issues.
	Location
	Issue
	Comments

	· Potholes.
	 On-going.
	· Drain adjacent to Soar Chapel.

· A470 to Rhyd. Some repairs had been done in-particular the very bad one near the Bronhaul turning. The Clerk was asked to chase Powys CC.

	· Cwm Llwyd Bank.
	Poor surface.
	No start date for the work to commence. Powys CC Rachel Davies would make further enquiries on the Council’s behalf.

	· Lane to Windfarms.
	Lack of Grit.
	Powys CC had acknowledged the issue but given no further inclement weather was anticipated, asked if the work could be left to the Autumn. If further issues arose they would replenish the grit piles.

	· Sarn Bridge.
	Trees.
	No news.


c. Ysgol Carno. 
I.
Cllr D.E. Rowlands reported that there had been a good meeting with Powys CC and the project was moving quickly on to the building design phase. 
d. Carno Station/Ashley Site. 
I.
Cllr J.C. Barnes’s reported that on 01.06.2015 a meeting would be held with Cllr T. Roberts, Vice- Chairman, Shrewsbury Aberystwyth Rail Liaison Committee, to ask if they would express their support  to the Minister. On 09.06.2015 he and Tony Burton were to meet with AMs in Cardiff.

Progress at the Texplan site was slow with most of the work concentrating on clearing un-wanted Laura Ashley items/rubbish from the site. In his discussions with Yorkshire Fellmongers they has had not been adverse to the Station proposals being put forward.  
e. Website. 
I. Additional information had been passed to the designer.
f. Public Convenience /Asset Transfer/ Resource Sharing/Clustering.
I.  The Clerk had not been able to speak with Powys CC but had received a quote for cleaning the convenience from Healthmatic (the company now cleaning the convenience in Caersws) of £6,500. It was general felt that this was too high when taking in the context of what it would cost the Council to adopt the convenience. The Clerk reiterated that he was concerned that if the Council took on the convenience the overall costs would not be financially viable.

g. Bowling Club Car-Parking.
I.  Following further representations from the Bowling Club, through a letter to the Chairman and following a complaint to Powys CC that the Council was not managing the Recreation facilities on Ty Brith Field properly, Councillors discussed the matter further. No conclusion was reached. 
j. Speed on A470.
I.
No response from Powys or the Trunk Road Authority.    
1. Planning.
a. Planning Applications.
	P2015/0393.
	Llanerch.
	Extensions.

	
	Llanerch.
	Diversion of Footpath.

	
	The Council had ‘No Objection’ to either of these proposals.

Proposed: Cllr T.H. Thomas Seconded: A.L.O. Phillips.

	P2015/0458
	Maesmedrisiol, Llanbrynmair
	Single turbine.

	
	As the application was not in the Carno Electrol District, Councillors felt unable to pass comment, letting the Council’s response default to ‘No Objection’.

	P2015/0418
	Hafod y Foel, Llanbrynmair
	Single turbine.

	
	As the application was not in the Carno Electrol District, Councillors felt unable to pass comment, letting the Council’s response default to ‘No Objection’.


b. Planning Approvals.

	None.
	
	


c. Planning Refusals.

	None.
	
	


d. Possible Breaches of Planning. (Rhos yr Haidd & Tyddyn y Pwl) The Clerk advised Councillors that as the issue of planning at the two locations had been brought to the Council’s attention by residents, they did need to resolve how they would address the concerns of those residents.  After a discussion, felt the matter should be forwarded to Powys CC who had the statutory powers to investigate. Councillor’s instructed the Clerk to write the Powys Chief Planning Officer to seeking his view

7. Correspondence.
a. Received by Post.

	Mid Wales Housing
	Shared Home Ownership.

	Clerks & Councils Direct
	Newsletter.

	One Voice Wales
	AGM & Meeting Agenda and Minutes.


b. Received by Email
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8.   Finance.

a. The following accounts and payments were unanimously approved.

Proposed: Cllr: D.E. Rowlands Seconded: Cllr: D.I. Jones
Precept Account Expenditure.

	From
	Description
	Amt (£)
	Chq

 No
	Acc 

Ref

	Alan Humphreys.
	Clerk’s Salary May 2015.
	292.15
	200415
	P1337

	H.M.R.C.
	Clerk’s income tax May 2015.
	73.00
	DD
	P1339

	Wicksteed Leisure
	Playground inspections 2015.
	108.00
	200416
	P1338

	
	Total
	473.15
	
	


Cemetery Account Expenditure.

	From
	Description
	Amt (£)
	Chq

 No
	Acc

 Ref

	John Griffiths
	Grasscut No.2 May 2015.
	425.00
	100091
	P1079

	
	Total
	0.00
	
	


Precept Account Income.
	From
	Description
	Amt (£)
	Acc

 Ref

	Powys CC
	1st 2015/2016 precept payment.
	4,380.55
	R1055

	
	Total
	0.00
	


Cemetery Account Income.

	From
	Description
	Amt (£)
	Acc

 Ref

	Ian Hughes
	Interment fees.
	700.00
	R1094

	Ian Hughes
	Memorial fees.
	960.00
	R1095

	
	Total
	1,660.00
	


Summary. (After transactions above).
	
	Amt (£)

	Precept Account.
	13,223.27

	Cemetery Account. (With BMM money, total balance £12,733.74).
	5,924.03

	BMM Account.  (£4,716.61 Cemetery, £3,522.83 Merrylands).
	8,239.44

	Total
	27,386.74


b. 2014/2015 Accounts. The Clerk discussed the 2014/2015 Accounts and the External Auditors Return with Councillors. Councillors unanimously resolved to approve the 2014/2015 Accounts and Audit Return.                                                        Cllr: T.H. Thomas Seconded: Cllr: D.I. Jones
9.   Other Issues.
a. Matters Raised by Councillors. 
Cllr A.L.O. Phillips mentioned the First Aid Course and Food Hygiene courses had been confirmed and the village had been leafletted that was being planned.

Date & Time of the Next Meeting.  Tuesday 16th June 2015 in the Cledan Room, Carno Community Centre. 
The Meeting concluded at 8.37pm.
Alan Humphreys, Clerk
Cyngor Cymuned Carno Community Council


Signed as a true and accurate record of the meeting of Cyngor Cymuned Carno Community Council held on Tuesday 26th May 2015 at 7.30pm in the Cledan Room, Canolfan Gymdeithasol Carno Community Centre.

	Signed:
	
	Date:
	 16th June  2015

	
	J.G. Thomas (Chairman)
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FYI



 



From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 06 May 2015 15:35
To: Tracy Gilmartin-ward
Cc: Lyn Cadwallader
Subject: Fwd: Natural Resource Management Bulletin – April 2015 / Bwletin Rheoli Adnoddau Naturiol – Ebrill 2015



 



For your information / Ar gyfer eich gwybodaeth



Regards /Cofion



Lyn



 



Mr Lyn Cadwallader BA(Hons),PGDipHsg, DBA, PGDipLOPS, MCIH 

Chief Executive        Prif Weithredwr 
24c College Street   24c Stryd y Coleg 
Ammanford              Rhydaman 
Carmarthenshire      Sir Gaerfyrddin 
SA18 3AF               SA18 3AF 

Tel/Ffon: 01269 595400 
Fax/Ffacs: 01269 598510 
Website/Gwefan: www.onevoicewales.org.uk/www.unllaiscymru.org.uk 

The Voice of Community and Town Councils in Wales - Llais Cynghorau Cymuned a Thref yng Nghymru



 



  _____  


From: "Natural Resource Management" <NaturalResourceManagement@wales.gsi.gov.uk>
Sent: Tuesday, 5 May, 2015 17:48:21
Subject: Bwletin Rheoli Adnoddau Naturiol – Ebrill 2015 / Natural Resource Management Bulletin – April 2015.



 



Please see attached the latest Natural Resource Management e-bulletin.  The e- bulletin provides an update on the work of the NRM Programme and wider activities that you may find of interest.



 



Wedi’i amgáu, mae e-fwletin Cyfoeth Naturiol Cymru.  Yn y bwletin, mae’r diweddaraf am Raglen Cyfoeth Naturiol Cymru a gweithgareddau ehangach allai fod o ddiddordeb i chi.  



 



 



Regards.








 



Ewch i www.cymru.gov.uk/rheoliadnoddaunaturiol er mwyn cael rhagor o wybodaeth am ein gwaith



Visit Welsh Government | Natural Resource Management to find out more about our work



 



 



 




On leaving the Government Secure Intranet this email was certified virus free. Communications via the GSi may be automatically logged, monitored and/or recorded for legal purposes.
Wrth adael Mewnrwyd Ddiogel y Llywodraeth nid oedd unrhyw feirws yn gysylltiedig â’r neges hon. Mae’n ddigon posibl y bydd unrhyw ohebiaeth drwy’r GSi yn cael ei logio, ei monitro a/neu ei chofnodi yn awtomatig am resymau cyfreithiol.
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Rhifyn 21 –  Ebrill 2015 
 



Cyflwyno Bil yr Amgylchedd (Cymru) 
 
Mae Gweinidog Cyfoeth Naturiol yn bwriadu cyflwyno Bil yr Amgylchedd gerbron 
Cynulliad Cendlaethol Cymru ddydd Llun 11 Mai yn amodol ar benderfyniad y Llywydd. 
 
Er mwyn cynnig cymorth wrth i’r Bil gael ei gyflwyno, byddwn yn darparu nifer o 
ddeunyddiau cyfathrebu, gan gynnwys ffilm wedi’i hanimeiddio am agweddau allweddol 
ar y Bil, taflenni gwybodaeth a Chwestiynau Cyffredin. Cofiwch gadw llygad amdanynt 
mewn e-fwletin a fydd yn cael ei gyhoeddi ar y diwrnod y caiff y Bil ei gyflwyno – 
byddwn yn parhau i ddarparu gwybodaeth wrth i’r Bil fynd ar ei hynt drwy’r Senedd.  
 
Mae hon yn garreg filltir bwysig i’r Bil. Ar yr amod ei fod yn gorffen ei daith drwy’r 
Cynulliad Cenedlaethol, bydd yn dod yn gyfraith yng Nghymru yng ngwanwyn 2016.   
 
I gael gwybodaeth am y datblygiadau diweddaraf, ewch i:  
http://llyw.cymru/bilyramgylchedd 



 
Cymru yw ein gwlad ni – Gadewch i ni ofalu amdani! 
 



 



Bwletin Rheoli 
Adnoddau Naturiol 
 
Natural Resource  
Management Bulletin 





http://llyw.cymru/bilyramgylchedd
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Fel rhan o godi ymwybyddiaeth ymysg pobl ifanc o’r Bil, gwnaethom ni ofyn yn 
ddiweddar i ddisgyblion Eco-Sgolion cynradd ddylunio poster lliwgar i amlygu'r hyn 
maen nhw'n ei fwynhau am eu hamgylchedd megis mynd i'r parc, y traeth, y 
mynyddoedd neu'r goedwig. Gallai'r posteri buddugol ennill hyd at £250 o dalebau i 
Bwyllgor Eco eu hysgol. Mae modd cyfnewid y talebau mewn canolfannau garddio am 
hadau blodau gwyllt brodorol, llwyni a choed ffrwythau i annog peillwyr megis gwenyn a 
gloÿnnod byw.  
 
Fe gawsom ni ymateb gwych, a chafwyd dros 340 o geisiadau o 65 o ysgolion ledled 
Cymru. Mae modd i chi eu gweld i gyd yma: 
https://www.flickr.com/photos/welshgovernment/sets/72157651433797831/ 
 
Dewiswyd y tri phoster buddugol gan y Gweinidog:  
 
Lucie Brockelhurst, Ysgol Gynradd Llangrallo, Pen-y-Bont ar Ogwr;  



Wyn Davies, Ysgol Gynradd Trinant, Crumlin, Caerffili; a  



Phoebe Eggington, Ysgol Caer Drewyn, Corwen, Sir Ddinbych 



 
Cyflwynodd y Gweinidog dystysgrifau a thalebau i'r tri enillydd yng Ngwobrau Cymru 
Daclus, a drefnwyd gan Cadwch Gymru'n Daclus, yn Adeilad y Pierhead ym Mae 
Caerdydd ar 27 Ebrill. Roedd yr holl geisiadau wedi creu argraff fawr ar y Gweinidog, a 
gwnaeth longyfarch yr enillwyr a'r holl blant a gymerodd ran yn y gystadleuaeth, a'u 
hathrawon a gyfrannodd gymaint at lwyddiant y gystadleuaeth. Bydd yr holl ysgolion a 
gymerodd ran yn cael taflen ar sut i blannu orau ar gyfer peillwyr, yn ogystal â phecyn o 
hadau blodau gwyllt brodorol. 



 
Cewch fwy o fanylion am y Gwobrau Cymru Daclus ar wefan Cadwch Cymru’n Daclus: 
http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-
grwpiau 



 
Gwobrau Cymru Daclus 
 
Cynhaliwyd Gwobrau Cymru Daclus ym Mae Caerdydd ar 27ain Ebrill.  Roedd dathlu 
mawr wrth i Carl Sargeant AS, Gweinidog Cyfoeth Naturiol, gyflwyno gwobrau i  nifer 
fawr o gyrff gwirfoddol o ledled Cymru i gydnabod eu gwaith ymroddgar a chaled i wella 
ein hamgylchedd.  Gweler y linc isod i ddarlen mwy. 



 
http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-
grwpiau 



 
Gallwch weld lluniau o’r digwyddiad yma 



 
https://www.flickr.com/photos/keep_wales_tidy/sets/72157652242402835 



 
 





https://www.flickr.com/photos/welshgovernment/sets/72157651433797831/


http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-grwpiau


http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-grwpiau


http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-grwpiau


http://www.keepwalestidy.org/newyddion/173-gwobrau-cenedlaethol-yn-dathlu-eco-grwpiau


https://www.flickr.com/photos/keep_wales_tidy/sets/72157652242402835
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Animeiddiad am Reoli Adnoddau Naturiol 
 
Er mwyn disgrifio ein dull o weithio ym Mil yr Amgylchedd, rydym wedi cynhyrchu 
animeiddiad sy’n egluro pwysigrwydd ein hadnoddau naturiol a’r ffordd y maent yn 
cysylltu â’i gilydd.  Mae’n disgrifio’r manteision niferus – amgylcheddol, cymdeithasol ac 
economaidd – o reoli’r rhain mewn dull integredig. Bydd animeiddiad ar wahân sy'n 
esbonio Bil yr Amgylchedd (Cymru) yn cael ei gyhoeddi wythnos nesaf 
 



 
 
Y Gronfa Natur – Ardaloedd Gweithredu Byd Natur  
 
Y mis hwn rydym yn edrych ar Ardal Weithredu Byd Natur Mynyddoedd y Cambria. 
Mae pedwar prosiect yn derbyn cyllid yn yr ardal hon. 
 
Mae prosiect glaswellt y gweunydd Elynedd yn cael ei arwain gan Ymddiriedolaeth 
Cwm Elan mewn partneriaeth â Menter Mynyddoedd Cambria, ffermwyr lleol a 
busnesau preifat. Nod y prosiect yw cryfhau busnesau amaethyddol, cymunedau a 
bioamrywiaeth yr ardal ar gyfer y tymor hir. Mae’r prosiect yn edrych ar dechnegau 
rheoli fferm a thechnoleg arloesol er mwyn mynd i’r afael ag effaith negyddol glaswellt y 
gweunydd ar amrywiaeth rhywogaethau ac ansawdd cynefinoedd, a hefyd gwella  
cynhyrchiant amaethyddol ac adfywio’r orgors. Er enghraifft, bydd rhan o’r prosiect yn 
tyfu porfa gyda’r porthiant yn cael ei ddefnyddio mewn uned i gynhyrchu bio-olosg. 
Wrth dyfu’r borfa mae Ymddiriedolaeth Cwm Elan yn gobeithio cyflawni nifer o 
fanteision i’r ecosystem, sy’n werthfawr i’r gymdeithas, gan sicrhau enillion economaidd 
i fusnesau fferm ar yr un pryd. 
 
Mae prosiect Tirwedd Fyw Pumlumon yn cael ei arwain gan Ymddiriedolaeth Natur Sir 
Drefaldwyn mewn partneriaeth gyda pherchnogion tir lleol, Ymddiriedolaeth Afonydd yr 
Hafren, Cyfoeth Naturiol Cymru, Ymddiriedolaethau Natur Cymru, Cymdeithas 
Mynyddoedd Cambria a chwmni Severn Trent Water. Mae’r prosiect yn gam cyntaf 
mewn menter ehangach sy’n ceisio newid y ffordd y mae tir yn cael ei reoli i wella’n 
hadnoddau naturiol. Mae’r cam hwn yn gweithio gyda pherchnogion tir i greu 3km o 
berthi cyfoethog o ran rhywogaethau a lleiniau clustogi glan afon, a fydd yn gwella 
ansawdd y dŵr a’r cysylltiad rhwng cynefinoedd. Maent hefyd yn cynnal cynllun peilot i 
helpu tirfeddianwyr i farchnata gwasanaethau amgylcheddol eu daliad yn y farchnad 
newydd o “dalu am wasanaethau ecosystem” a fydd yn creu ffrwd o incwm ar gyfer 
adfer a chynnal a chadw ardal y prosiect yn y dyfodol.  
 
Mae prosiect cysylltiad rhwng cynefinoedd Dalgylch Duhnow  yn cael ei redeg dan 
arweiniad ffermwyr gerllaw. Y bwriad yw adeiladu ar waith ymchwil drwy sefydlu 
coridorau bywyd gwyllt i wella cysylltiadau rhwng amrywiol gynefinoedd gan gynnwys 
glannau afon, coetiroedd hynafol a glaswelltiroedd heb eu gwella neu wedi’u lled-wella. 
Mae’r ffermwyr sy’n rhan o’r prosiect yn darparu cyfraniad ‘mewn da’ drwy ddarparu eu 
hamser, eu sgiliau, eu peiriannau a’u cyfarpar, ac unrhyw adnoddau eraill sydd wrth 
law ac sy’n angenrheidiol i gyflawni’r prosiect. 
 
Mae safleoedd gan brosiect rheoli pridd a dŵr Coed Cymru a’r Ymddiriedolaeth 
Afonydd a phrosiect “Buzz Naturiol” Cadwch Gymru’n Daclus hefyd yn yr ardal hon. 





http://llyw.cymru/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/natural-resources-management-in-wales-video/?lang=cy
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Digwyddiad dysgu ar y cyd 



 
Ar 24 Mai 2015 cynhaliodd y Gronfa Natur ddigwyddiad dysgu ar y cyd, dan nawdd 
Ymddiriedolaeth Cwm Elan yng Nghanolfan Ymwelwyr Cwm Elan. Cafwyd 
cyflwyniadau gan Coed Cymru, Berwyn a Migneint ac Ymddiriedolaeth Cwm Elan, a 
oedd yn garedig iawn wedi dod ag odyn bio-olosg. Roedd cyfle hefyd i’r rhai oedd yn 
bresennol glywed Matthew Quinn, Cyfarwyddwr yr Amgylchedd a Datblygu Cynaliadwy 
yn holi cwestiynau am bolisi Llywodraeth Cymru a rheoli adnoddau naturiol. 
 
Roedd cyfle i arweinwyr prosiect a’u cydweithwyr ddysgu am brosiectau ei gilydd a 
rhannu profiadau. Roedd modd i ni hefyd fanteisio ar rhywfaint o’r hyn a ddysgwyd i 
ddefnyddio’r wybodaeth i werthuso’r Gronfa Natur. 
 
Dangoswyd y bio-olosg a brynwyd fel rhan o’r prosiect ac roedd John Corton wrthlaw i 
egluro’r broses. 
Roedd yn ddiwrnod ardderchog, a hoffem ddiolch i bawb a gyfrannodd i sicrhau 
digwyddiad mor addysgiadol. Hefyd hoffem ddiolch yn arbennig i Ymddiriedolaeth Cwm 
Elan am gynnal y digwyddiad. 



 
 
Gweinidog yn ymweld ag Ardal Dreial Tawe Cyfoeth Naturiol Cymru 
 



 
 
Yn ddiweddar bu’r Gweinidog Cyfoeth Naturiol yn ymweld ag Ardal Dreial Tawe 
Cyfoeth Naturiol Cymru. Un o dair ardal dreial yw’r Tawe y mae Cyfoeth Naturiol Cymru 
yn eu datblygu i’w helpu i ddeall a sicrhau’r newidiadau trefniadaethol angenrheidiol er 
mwyn gwreiddio ymagwedd cwbl integredig i reoli adnoddau naturiol fydd yn ofynnol yn 
ffurfiol drwy Fil yr Amgylchedd.   
 
Menter yw Treial Tawe i archwilio ar lefel ymarferol sut i gymhwyso ymagwedd 
ecosystem at reoli adnoddau naturiol ar draws dalgylch Tawe. Y nod yw gweithio gyda 
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phartneriaid lleol i archwilio’r materion, yr heriau a’r cyfleoedd ar gyfer defnyddio a 
rheoli ein hadnoddau naturiol i gyflwyno mwy i bobl, yr amgylchedd a’r economi.  



 
Mae’r treial yn defnyddio’r £1 filiwn o arian ychwanegol gan Lywodraeth Cymru i 
gefnogi naw phrosiect ar lawr gwlad sy’n anelu at gyflwyno manteision gwirioneddol i 
gymunedau lleol a’r amgylchedd.  
 
Dros y misoedd i ddod, bydd y treial yn ymgysylltu â phartneriaid a grwpiau lleol i ddeall 
eu hanghenion a’u materion. Bydd yr wybodaeth a’r hyn a ddysgir o’r gweithdai hyn a 
phrosiectau eraill yn cael ei ddefnyddio i ddatblygu “Datganiad Ardal” ddrafft yn nodi’r 
materion, y cyfleodd a’r blaenoriaethau allweddol o ran defnyddio a rheoli adnoddau 
naturiol yn nalgylch Tawe yn y dyfodol. 
 



Y Buzz Naturiol - Prosiect Cronfa Natur  
 
Mae prosiect y Buzz Naturiol  yn cael ei gefnogi gan Gronfa Natur Llywodraeth Cymru 
a'i nod yw annog plannu blodau gwyllt brodorol, coed a llwyni i ddenu peillwyr fel 
gwenyn a gloÿnnod byw. Mae Cadwch Gymru'n Daclus yn rheoli'r prosiect ar y cyd â 
Mannau Gwyrdd Cymru a Chymdeithas Masnachau Garddwriaethol. Mae'r prosiect 
wedi bod yn hynod lwyddiannus ac mae talebau gwerth £ 55,000 wedi cael eu dyfarnu i 
grwpiau cymunedol, elusennau ac ysgolion ledled Cymru i brynu hadau ac offer 
garddio bach mewn canolfannau garddio a gymeradwywyd. Dylech nodi bod diddordeb 
yn y prosiect wedi bod mor frwd fel bod ceisiadau pellach ddim yn cael eu derbyn ar 
gyfer yr agwedd hon o'r prosiect. 
 
Mae gwaith hefyd yn mynd rhagddo ar bum safle peilot yn Ysbyty Ystrad Fawr, tir fferm 
yn Nyffryn Conwy, tai cymdeithasol ym Mlaenau Gwent, Ysgol Neyland yn Sir Benfro a 
Stad Ddiwydiannol Llantarnam yng Nghwmbrân. Bydd plannu ar fannau gwag a ddi-
ddefnydd ar y safleoedd hyn yn eu trawsnewid yn fuan i for o liw a blodau gwylltion fydd 
yn gwella bioamrywiaeth. 
 



Grantiau'r Amgylchedd  
 
Bu'r Gweinidog Cyfoeth Naturiol yn ystyried ein trefniadau grantiau refeniw ar draws 
Cyfarwyddiaeth yr Amgylchedd a Datblygu Cynaliadwy, i sicrhau bod yr hyn sydd 
gennym i'w gynnig yn cyflawni ei flaenoriaethau, yn darparu gwerth am arian, yn 
agored a thryloyw ac yn darparu cyfleoedd i newydd-ddyfodiaid. Mae'r Gweinidog wedi 
ystyried y tri chategori grant canlynol, ac mae'n dymuno gwella a symleiddio'r broses 
o'u gweinyddu ar gyfer 2015-2016:  
 
i.  Cyllid craidd 
ii.  Cyllid yr awdurdod lleol  
iii.  Cyllid prosiectau  
 
Mae modd cael rhagor o wybodaeth am y dull newydd o ymdrin â grantiau refeniw ar 
wefan Llywodraeth Cymru yma:  



 
http://gov.wales/funding/grants/environment/?skip=1&lang=cy  





http://gov.wales/funding/grants/environment/?skip=1&lang=cy
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Os oes gennych unrhyw ymholiad am y trefniadau grantiau refeniw, cysylltwch â'r Tîm 
Rheoli Grantiau:  
 
ESDGrantsManagementTeam@wales.gsi.gov.uk 



 
 
Meysydd eraill o ddiddordeb 
 
 



Ymgynghoriad ar y Panel Cynghori ar Amaethyddiaeth Cymru  
 



                                          
 
Mae Llywodraeth Cymru’n awyddus i gael barn pobl ar y cynigion ar gyfer y Panel 
Cynghori ar Amaethyddiaeth newydd.  Bydd y Panel, a grëwyd o dan Ddeddf Sector 
Amaethyddol (Cymru) 2014, yn ymgymryd ag amrywiaeth o swyddogaethau sy’n 
ymwneud â’r sector amaethyddol ond bydd yn canolbwyntio’n bennaf ar wella sgiliau, 
denu newydd-ddyfodiaid i’r diwydiant ac argymell gorchmynion cyflogau drafft i’w 
cymeradwyo gan Weinidogion Cymru.  Dylai unrhyw sylwadau ein cyrraedd erbyn 19 
Mehefin ac i gael  copi o’r ddogfen ymgynghori a’r ffurflen ymateb, cliciwch ar y ddolen 
hon:   
http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-
wales-2015/?lang=cy 



 
 
Glastir - Adfer Coetir 



 
Rhwng 6 Mai a hanner nos 5 Mehefin 2015, bydd y cyfle cyntaf i gyflwyno Datganiad o 
Ddiddordeb am gynllun Glastir – Adfer Coetir.  Mae cyllid ar gael i ailblannu ardaloedd 
o larwydd sydd wedi’u heffeithio gan Phytophthora ramorum neu fod 50% neu fwy o’ch 
llarwydd yn ddi-glefyd mewn llannerch sydd angen ei thorri.  Mae hyn yn unol â’r 
Strategaeth Rheoli Clefyd ar gyfer Phytophthora ramorum yng Nghymru.  Mae’n rhaid 
ichi gyflwyno’ch Datganiad o Ddiddordeb ar gyfer Glastir - Adfer Coetir ar-lein ac er 
mwyn gallu gwneud hynny, mae’n rhaid bod gennych gyfrif RPW Ar-lein.  Os nad ydych 
chi wedi cofrestru gydag RPW Ar-lein ac heb gael cod defnyddio, ffoniwch y Ganolfan 
Gyswllt i Gwsmeriaid ar 0300 062 5004 cyn gynted â phosibl.  Gallwch ddarllen mwy yn 
www.gwlad.cymru.gov.uk 





mailto:ESDGrantsManagementTeam@wales.gsi.gov.uk


http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-wales-2015/?lang=cy


http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-wales-2015/?lang=cy


http://www.gwlad.cymru.gov.uk/
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Mynnwch yr wybodaeth ddiweddaraf   
 
I ddysgu mwy am y rhaglen Rheoli Adnoddau Naturiol, ewch i: 
www.llyw.cymru/rheoliadnoddaunaturiol 
 
 
Mae'r tudalennau gwe yn cynnwys Cwestiynau Cyffredin, pecyn gwybodaeth a rhai 
astudiaethau achos. 
 
Gallwch hefyd ddysgu am y datblygiadau diweddaraf ar Facebook a Twitter trwy ddilyn 
@WG_NatResMin a hoffi tudalen Facebook Llywodraeth Cymru. 
 
Os oes gennych unrhyw gwestiynau neu os hoffech ymuno â'r rhestr bostio, e-bostiwch 
ni ar 
naturalresourcemanagement@wales.gsi.gov.uk  



 



 



 



 



 



 



 



  



  





http://www.llyw.cymru/rheoliadnoddaunaturiol


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/frequently-asked-questions/?skip=1&lang=cy


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/information-pack/?skip=1&lang=cy


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/case-studies/?skip=1&lang=cy


mailto:naturalresourcemanagement@wales.gsi.gov.uk
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Environment (Wales) Bill  
 
The Minister for Natural Resources is intending to introduce the Environment Bill into 
the National Assembly for Wales on Monday 11th May, subject to the Presiding Officer’s 
determination. 
 
To support the introduction of the Bill, we’ll be providing a number of communications 
products including an animated film for the key aspects of the Bill, factsheets and 
FAQs.  Keep an eye out for these through an e-bulletin on the day the Bill is being 
introduced - information will continue to be provided as the Bill progresses.   
 
This is a major milestone for the Bill.  Subject to its successful passage through the 
National Assembly, the Bill will become law in Wales from spring 2016.   
 
To keep up to date with developments, more information is available here: 
http://gov.wales/environmentbill 
 



It’s our Wales – Let’s look after it!   
 



 
 



Bwletin Rheoli 
Adnoddau Naturiol 
 
Natural Resource  
Management Bulletin 



Issue 21 – April 2015 





http://gov.wales/environmentbill
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As part of raising awareness among young people about the forthcoming Environment 
Bill, we recently asked pupils in junior Eco-Schools to design a colourful poster to 
highlight what they enjoyed about their environment such as visiting the park, the 
beach, mountains or woods. The winning posters could win up to £250 in vouchers for 
their school’s Eco-Committee.  The vouchers can be exchanged at garden centres for 
native wildflower seeds, shrubs and fruit trees to encourage pollinators such as bees 
and butterflies. 



We had a great response, with over 340 entries submitted from 65 schools across 
Wales. You can view them all here: 
https://www.flickr.com/photos/welshgovernment/sets/72157651433797831/ 



Three winning posters were chosen by the Minister: 



Lucie Brockelhurst, Coychurch School, Bridgend;  



Wyn Davies, Trinant School, Crumlin Caerphilly; and  



Phoebe Eggington, Ysgol Caer Drewyn, Corwen, Denbighshire 



The three winners were presented with their certificates and vouchers by the Minister at 
the annual Tidy Wales Awards, organised by Keep Wales Tidy, at the Pierhead 
Building in Cardiff Bay on 27 April. The Minister was very impressed with all the entries 
and congratulated the winners and all the children involved in the competition and their 
teachers who contributed so much to its success.  All participating schools will receive 
a leaflet on how best to plant for pollinators and a packet of native wildflower seeds. 



Further information on the Tidy Wales Awards can be found on the Keep Wales Tidy 
website here: http://www.keepwalestidy.org/news/173-eco-groups-celebrated-at-
national-awards 



Tidy Wales Awards 



The Tidy Wales Awards were held in Cardiff Bay on 27 April.   Many voluntary groups 
from across Wales celebrated as Carl Sargeant AM, the Minister for Natural 
Resources, presented awards in recognition of their commitment and hard work to 
improve our environment.  Click on the link below to find out more: 



http://www.keepwalestidy.org/news/173-eco-groups-celebrated-at-national-awards 



Photographs from the event are on the attached link: 



https://www.flickr.com/photos/keep_wales_tidy/sets/72157652242402835 



 



Natural Resource Management Animation 
 
In order to describe the approach we are taking forward in the Environment Bill, we 
have produced an animation which explains the importance of our natural resources 
and their interconnected nature.  It describes the multiple benefits – environmental, 
social and economic – of managing these in an integrated way. A separate animation 
explaining the Environment (Wales) Bill will be published next week. 



 





https://www.flickr.com/photos/welshgovernment/sets/72157651433797831/


http://www.keepwalestidy.org/news/173-eco-groups-celebrated-at-national-awards


http://www.keepwalestidy.org/news/173-eco-groups-celebrated-at-national-awards


http://www.keepwalestidy.org/news/173-eco-groups-celebrated-at-national-awards


https://www.flickr.com/photos/keep_wales_tidy/sets/72157652242402835


http://gov.wales/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/natural-resources-management-in-wales-video/?lang=en
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Nature Fund - Nature Action Zone Focus  
 
This month’s Nature Action Zone focus is on the Cambrian Mountains. There are four 
projects receiving funding investment in this area. 
 
The Elynedd Valley Purple moor grass project is being lead by the Elan Valley Trust 
in partnership with Cambrian Mountains Initiative, local farmers and private businesses. 
The aim of the project is to improve long term resilience for agriculture businesses, the 
communities and biodiversity in the area. Central to the project is to explore innovative 
farm management and technology to address the detrimental effect of purple moor 
grass on species diversity, habitat quality and also improve agricultural productivity, as 
promoting the rejuvenation of blanket bog. For instance part of the project will see the 
grass cultivated and the feedstock used in a unit to produce biochar.  In cultivating the 
grass the Elan Valley Trust is looking to deliver multiple ecosystem benefits of value to 
society, whilst also securing an economic return to farm businesses. 
 
The Pumlumon Living landscape project is being led by Montgomeryshire Wildlife 



Trust who are working in partnership with local landowners, Severn Rivers Trust, NRW, 
Wildlife Trusts Wales, Cambrian Mountains Society and Severn Trent Water. The 
project is the first phase of a wider initiative that aims to change the way land is 
managed to improve our Natural Resources. This phase is working with landowners to 
create 3km of species rich hedgerow and riparian buffer strips, which will improve water 
quality and habitat connectivity. They are also piloting a mechanism to support 
landowners market environmental services from their holding to the emerging 
“payments for ecosystem services” market which will create an income stream for 
future restoration and maintenance of the project area.  
 
Nearby by the connectivity in the Duhnow Catchment farmer led project aims to 
build on research through the establishment of wildlife corridors to improve connectivity 
between a range of habitats including riparian, ancient woodlands and 
unimproved/semi-improved grasslands. The participating farmers are providing ‘in-kind’ 
funding contribution through the provision of their time, skills, machinery and equipment 
and any other resources their have at their disposal required to deliver the project. 
 
Coed Cymru & River Trusts “Soil & Water management project” and Keep Wales Tidy 
“Natural Buzz” also have project sites in this area. 



 
Shared learning event 



 
On the 24th May 2015 the Nature Fund held a shared learning event hosted by the 
Elan Valley Trust at the Elan Valley Visitors centre. The event had presentations from 
Coed Cymru, Berwyn & Mignant and the Elan Valley Trust who kindly brought their 
biochar kiln. There was also an opportunity for the attendees to hear from Matthew 
Quinn, Director Environment & Sustainable Development to ask questions about Welsh 
Government policy and Natural resource management. 
 
Project leads and collaborators had the opportunity to learn about each others projects 
and share experiences. We were also able to capture some of the early learning to feed 
into the evaluation of the Nature Fund. 
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The biochar that was purchased as part of the project was on display and John Corton 
was available to explain the biochar process. 
 
It was a great day and we would like to thank to everyone who contributed to making it 
an informative event. We would also like to give a special thanks to the Elan Valley 
Trust for hosting the event. 



 
 



Minster visits Natural Resources Wales Tawe Trial Area 
 



 
 



The Minister for Natural Resources recently visited the Natural Resources Wales 
(NRW), Tawe Area Trial. The Tawe trial is one of three area trials NRW are taking 
forward to help them understand and make the organisational changes needed to 
embed a fully integrated approach to natural resource management that will be formally 
required through the Environment Bill.  



The Tawe Trial is an initiative to examine at a practical level how to apply an ecosystem 
approach to natural resource management across the Tawe catchment. The aim is to 
work with local partners to examine the issues, challenges and opportunities for using 
and managing our natural resources to deliver more for people, environment and the 
economy. 



The trial is using the additional £1million Welsh Government funding to support nine on 
the ground projects that aim to deliver tangible benefits to local communities and the 
environment.   



Over the coming months, the trial will engage with local partners and groups to 
understand their needs and issues. The information and learning from these workshops 
and other projects, will be used to develop a draft “Area Statement” setting out the key 
issues, opportunities and priorities for the future use and management of natural 
resources in the Tawe catchment. 
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Natural Buzz – a Nature Fund project 



The Natural Buzz project is supported by the Welsh Government’s Nature Fund and 
aims to encourage the planting of native wildflowers, trees and shrubs to attract 
pollinators such as bees and butterflies.  Keep Wales Tidy manage the project in 
association with Green Spaces Wales and the Horticultural Trades Association.  The 
project has been highly successful and vouchers worth £55,000 to buy seeds and small 
gardening tools at approved garden centres have been awarded to community groups, 
charities and schools throughout Wales.  You should note that interest has been so 
great that no further applications are being accepted for this aspect of the project.   



Work is also underway on five pilot sites at the Ystrad Fawr Hospital, farmland in the 
Conwy valley, social housing in Blaenau Gwent, Neyland School in Pembrokeshire and 
Llantarnam Industrial Estate in Cwmbran.  Planting on sterile and unused spaces on 
these sites will soon transform them into an attractive blaze of colour and wildflowers 
that will enhance biodiversity. 



Environment Grants 
 
The Minister for Natural Resources has been considering our revenue grant funding 
arrangements across the Environment and Sustainable Development Directorate, to 
ensure that our offerings deliver against his priorities, provide value for money, are 
open and transparent and provide opportunities for new entrants. The Minister has 
considered the following three categories of grant offering, the administration of which 
he now wishes to improve and streamline for 2015-16: 



 
i.  Core funding 
ii.  Local authority funding 
iii.  Project funding 



 
Further details of the new revenue grant funding approach can be found on the Welsh 
Government website at: 



 
http://gov.wales/funding/grants/environment/?lang=en 



 
If you have any queries about the revenue grant funding arrangements please contact 
the Grants Management Team on: 
 
ESDGrantsManagementTeam@wales.gsi.gov.uk 



 
 



  





http://gov.wales/funding/grants/environment/?lang=en


mailto:ESDGrantsManagementTeam@wales.gsi.gov.uk
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Other areas of interest 
 



  



Consultation on the Agricultural Advisory Panel for Wales 
 



                                      
 
 
 
The Welsh Government is seeking input on the proposals for the new Agricultural 
Advisory Panel. Created under the Agricultural Sector (Wales) Act 2014, the Panel will 
undertake a variety of functions relating to the agricultural sector but will especially 
focus on improving upskilling, attracting new entrants to the industry and drafting wages 
orders for recommendation to the Welsh Ministers. Responses should be submitted by 
19 June and the consultation document and response form can be found at this link: 
http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-
wales-2015/?lang=en 
 
 
 
Glastir Restoration Woodland     



 
The first window for Expressions of Interest (EoI) for Glastir Woodland Restoration will 
open on the 6 May 2015 and close at midnight on the 5 June 2015.  Funding is 
available to replant areas of larch that have been infected with Phytophthora ramorum 
or where uninfected larch comprises 50% or more of a coupe to be felled. This is in 
accordance with the Disease Management Strategy for Phytophthora Ramorum in 
Wales. The Glastir Woodland Restoration EoI must be submitted online and you will 
need to be registered with RPW Online.  If you are not yet registered with RPW Online 
and do not have an activation code, please call the Customer Contact Centre on 0300 
062 5004 as soon as possible. Further details can be found at www.gwlad.wales.gov.uk 
 



  





http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-wales-2015/?lang=en


http://gov.wales/consultations/environmentandcountryside/agricultural-advisory-panel-wales-2015/?lang=en


http://www.gwlad.wales.gov.uk/
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Ways to keep updated   
 
To learn more about the Natural Resource Management Programme please visit: 
www.gov.wales/naturalresourcemanagement 
 
The web pages include frequently asked questions (FAQs), an information pack and 
some case studies. 
 
You can also keep up to date with developments on Facebook and Twitter by following 
@WG_NatResMin and liking the Welsh Government’s Facebook page. 
 
If you have any questions or if you want to join the mailing list, please email us at 
naturalresourcemanagement@wales.gsi.gov.uk  



 





http://www.gov.wales/naturalresourcemanagement


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/frequently-asked-questions/?lang=en


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/information-pack/?lang=en


http://wales.gov.uk/topics/environmentcountryside/consmanagement/natural-resources-management/find-out-more/case-studies/?lang=en


mailto:naturalresourcemanagement@wales.gsi.gov.uk
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It may be a good idea for people to attend this given what we have coming up
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Regards / Cofion
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Asset transfer:
everything you need to know
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Barry Memorial Hall • Wednesday 10 June 2015
 





 



The ownership and management of many public services and buildings are being taken over by community groups and other third sector organisations. 

In recognition of the importance of this process, WCVA in partnership with organisations across the third, statutory and private sector, is holding an event on Community Asset Transfer. 



 



This is a practical event bringing you speakers and workshops that are able to share experience and offer useful insights and guidance. It will be aimed at giving practical ideas to enable organisations to manage the process of community asset transfer successfully. 



For more information

visit wcva.org.uk, email 
eventsadmin@wcva.org.uk
or contact our helpdesk on 0800 2888 329.
  



 



In partnership with BIG Lottery Fund Wales, Coalfields Regeneration Trust, Communities First, Community Land Advisory Service, DTA Wales, Empower SVS, GAVO, Geldards, One Voice Wales, Unity Trust Bank, Wales Audit Office, Wales Co-operative Centre, Welsh Government and WLGA.



 



	




Trosglwyddo asedau:
popeth mae angen i chi ei wybod



  _____  




Neuadd Goffa y Barri • 10 Mehefin 2015
 





 



Mae perchnogaeth a rheolaeth nifer o wasanaethau ac adeiladau cyhoeddus yn cael eu cymryd drosodd gan grwpiau cymunedol a mudiadau trydydd sector eraill.

Gan gydnabod pwysigrwydd y broses hon, mae WCVA mewn partneriaeth â mudiadau ar draws y trydydd sector, y sector statudol a’r sector preifat, yn cynnal digwyddiad ar Drosglwyddo Asedau Cymunedol. 



 



Fe fydd yn ddigwyddiad ymarferol ac ynddo siaradwyr a gweithdai i rannu profiadau a chynnig cyngor ac arweiniad defnyddiol. Y nod yw rhoi syniadau ymarferol i alluogi mudiadau i reoli proses trosglwyddo ased cymunedol yn llwyddiannus.
  



Am ragor o wybodaeth 

ewch i wcva.org.uk, ebostio
eventsadmin@wcva.org.uk
neu gysylltu â’n desg gymorth drwy 0800 2888 329. 



 



Mewn partneriaeth â'r Gronfa Loteri Fawr yng Nghymru, Ymddiriedolaeth Adfywio'r Meysydd Glo, Cymunedau yn Gyntaf, y Gwasanaeth Cynghori ar Dir Cymunedol, DTA Cymru, Empower SVS, Cymdeithas Mudiadau Gwirfoddol Gwent, Geldards, Un Llais Cymru, Unity Trust Bank, Swyddfa Archwilio Cymru, Canolfan Cydweithredol Cymru, Llywodraeth Cymru a Chymdeithas Llywodraeth Leol Cymru.
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WCVA · Baltic House · Mount Stuart Square · Cardiff, Cardiff CF10 5FH · United Kingdom 



 



-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
CYFRINACHEDD: Mae’r e-bost hwn ac unrhyw ffeiliau a drosglwyddir gydag ef yn gyfrinachol ac fe’u bwriedir er defnydd y derbynnydd/derbynyddion yn unig. Gwaherddir pobl neu endidau heblaw’r derbynnydd/derbynyddion bwriadedig rhag adolygu, aildrosglwyddo, lledaenu neu wneud defnydd arall o’r wybodaeth hon, a rhag cymryd unrhyw gamau gan ddibynnu arni. Os ydych wedi cael yr e-bost hwn mewn camgymeriad rhowch wybod i’r anfonydd ar unwaith a dinistrio’r deunydd boed yn cael ei gadw ar gyfrifiadur neu fel arall.
CONFIDENTIALITY: This e-mail and any files transmitted with it are confidential and intended solely for the use of the recipient(s) only. Any review, retransmission, dissemination or other use of, or taking any action in reliance upon this information by persons or entities other than the intended recipient(s) is prohibited. If you have received this e-mail in error please notify the sender immediately and destroy the material whether stored on a computer or otherwise. 
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
YMWADIAD: Eiddo’r awdur yn unig yw unrhyw farn neu safbwyntiau a gyflwynir yn yr e-bost hwn ac nid ydynt o reidrwydd yn cynrychioli barn Cyngor Gweithredu Gwirfoddol Cymru, oni nodir fel arall yn benodol.
DISCLAIMER: Any views or opinions presented within this e-mail are solely those of the author and do not necessarily represent those of Wales Council for Voluntary Action, unless otherwise specifically stated.
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
Wales Council for Voluntary Action, Baltic House, Mount Stuart Square, Cardiff, UK, CF10 5FH
Cyngor Gweithredu Gwirfoddol Cymru, Tŷ Baltig, Sgwâr Mount Stuart, Caerdydd, DU, CF10 5FH

Registered Charity/Elusen Gofrestredig: 218093
Company Limited by Guarantee/Cwmni Cyfyngedig drwy Warant: 425299
Registered in Wales/Wedi’i gofrestru yng Nghymru

Help Desk/Desg Gymorth: 0800 2888 329 
Fax/Ffacs: 029 2043 1701
Minicom: 0808 180 4080

Email/Ebost: enquiries@wcva.org.uk
Web/Gwefan: www.wcva.org.uk
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Possible of interest to the new trustees of the Recreation Association



 



From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 27 April 2015 16:12
To: Tracy Gilmartin-ward
Cc: Paul Egan; Lyn Cadwallader
Subject: Fwd: Trustee Shared Learning Seminar / Seminar Dysgu a Rennir ar gyfer Ymddiriedolwyr



 



For your information / Ar gyfer eich gwybodaeth



Regards / Cofion



 



Paul



 



Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



 



  _____  


From: "Dyfrig Williams" <Dyfrig.Williams@wao.gov.uk>
To: "Shared Learning Event" <SharedLearningEvent@wao.gov.uk>
Sent: Thursday, 23 April, 2015 12:34:43
Subject: Trustee Shared Learning Seminar / Seminar Dysgu a Rennir ar gyfer Ymddiriedolwyr



 



Hi



 



We are running a free evening seminar for Trustees and Chairs of public sector organisations, voluntary sector organisations, and social enterprises, community businesses and co-operatives. Please feel free to share this with any colleagues who may be interested.



 



Rydym yn cynnal seminar noswaith rad ac am ddim ar gyfer ymddiriedolwyr a chadeiryddion o sefydliadau’r sector cyhoeddus, sefydliadau’r sector gwirfoddol, mentrau a mudiadau cymdeithasol, a busnesau cymunedol. Teimlwch yn rhydd i rannu hwn gydag unrhyw gydweithwyr byddai gyda diddordeb.



 



Many thanks / Llawer o ddiolch,



 



Dyfrig



 



 



Dyfrig Williams



Good Practice Exchange / Cyfnewidfa Arfer Da



Wales Audit Office / Swyddfa Archwilio Cymru



Tel/ Ffon             029 20320614 / 07814 602206 



E-mail/E-bost        dyfrig.williams@wao.gov.uk 
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@GoodPracticeWAO
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Good Practice Exchange
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Good Practice Wales Portal
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Ysgrifennwch ataf yn Gymraeg neu Saesneg                         
Please write to me in Welsh or English



 



P Ystyriwch yr amgylchedd - Oes rhaid i chi brintio'r e-bost hwn? 
P Please consider the environment - do you really need to print this email
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Your Charity – Get Fit for Your Future – Trustees Shared Learning Seminar Briefing  



 



As so much of your attention is often focussed on the immediate pressures facing your charity, you and your fellow trustees can lose sight of the planning that is needed to secure your charity’s future.



 



This FREE evening seminar is a re-run of our previous seminar held in November 2014, which looks to equip you to ensure your charity’s continued success by planning well and future-proofing your charity by focussing on:



 



·         good governance to understand and manage risks;



·         having the right people around the table to lead and advise; and



·         new and alternative sources of income.



 



Due to the current financial climate, lots of charities are finding that they are having to live off their reserves, and that traditional funding sources are getting more difficult to obtain.  Many face an uncertain future, as they know they cannot continue in the way they are currently operating . To overcome this, charities need to explore new sources of income and make sure those income streams are right for their situation.



 



The Seminar is aimed at Trustees and Chairs of:



·         Public Sector organisations;



·         Voluntary sector organisations;



·         Social Enterprises, community businesses and co-operatives.



Where and When 



·         Cardiff: Wednesday 24 June 2015, 16.30 - 20.30



 



If you would like to secure a delegate place or if you would like to discuss any aspect of the seminar, please email: sharedlearningevent@wao.gov.uk  



 



Places are limited to two per organisation.
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Eich Elusen – Diogelu’r Dyfodol – Briff Seminar Dysgu ar y Cyd i Ymddiriedolwyr



 



Gan eich bod yn gorfod canolbwyntio cymaint ar y pwysau uniongyrchol sy’n wynebu eich elusen, gallwch chi a’ch cyd-ymddiriedolwyr anghofio am y gwaith cynllunio sydd ei angen i sicrhau dyfodol eich elusen.



 



Bydd y seminar noswaith RHAD AC AM DDIM hwn, sy’n ail rediad o seminar a gafodd ei gynnal ym mis Tachwedd 2014, yn eich paratoi i sicrhau llwyddiant eich elusen drwy gynllunio’n dda, a diogelu eich elusen at y dyfodol drwy ganolbwyntio ar:



 



·         drefniadau llywodraethu da i ddeall a rheoli risgiau;



·         cael y bobl iawn o amgylch y bwrdd i arwain a chynghori;



·         ffynonellau incwm newydd ac amgen.



 



Yn sgil yr hinsawdd economaidd sydd ohoni, mae llawer o elusennau yn gorfod defnyddio eu harian wrth gefn i oroesi, ac mae’n anoddach cael gafael ar y ffynonellau ariannu traddodiadol. Mae llawer yn wynebu dyfodol ansicr, gan eu bod yn gwybod na allant barhau fel ag y maent ar hyn o bryd. I oresgyn hyn, mae angen i elusennau chwilio am ffynonellau incwm newydd a sicrhau bod y ffrydiau incwm hynny’n briodol i’w sefyllfa nhw.



 



Ar gyfer pwy mae’r seminar? Ymddiriedolwyr a Chadeiryddion:



·         Sefydliadau’r Sector Cyhoeddus;



·         Sefydliadau’r Sector Gwirfoddol;



·         Mentrau cymdeithasol, busnesau cymunedol a chydweithredol.



 



Ble a Phryd 



·         Caerdydd: Dydd Mercher 24 Mehefin 2015, 16.30 - 20.30



 



Os hoffech chi sicrhau lle neu os ydych chi am drafod unrhyw agwedd ar y seminar, ebostiwch: sharedlearningevent@wao.gov.uk



 



Mae nifer y llefydd wedi’i gyfyngu i ddau i bob mudiad.
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This email and any attached files is private. If you are not the intended recipient please destroy all copies and inform the sender by return e-mail. 

This message has been scanned for viruses by Messagelabs. 

For further information on the Wales Audit Office and details of other ways to contact us please visit our website at www.wao.gov.uk. 

Mae'r ebost hwn ac unrhyw ffeiliau atodedig yn breifat. Os nad atoch chi y bwriadwyd anfon yr ebost hwn dylech ddinistrio pob copi a hysbysu'r anfonwr drwy anfon ebost yn ôl atynt. 

Mae'r neges hon wedi cael ei harchwilio am firysau gan Messagelabs.

I gael gwybodaeth bellach am Swyddfa Archwilio Cymru a manylion am ffyrdd eraill o gysylltu â ni, ewch i'n gwefan.
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From: Russell George AM [mailto:newsletter=russellgeorge.com@mail99.us4.mcsv.net] On Behalf Of Russell George AM
Sent: 06 May 2015 11:13
To: carnocouncil@btinternet.com
Subject: May Newsletter



 



Cliciwch yma i ddarllen y neges hon yn Gymraeg





May Newsletter





Russell George AM's monthly update on his work in Montgomeryshire and the Assembly



Dear resident,
 





General Election 2015



  _____  




This Thursday (May 7th), the people of Montgomeryshire will go to the polls to elect their next Member of Parliament. I am looking forward to working closely with our next MP to support the residents of Montgomeryshire on the many important issues which are affecting the area. Naturally, I very much hope that my close working relationship with Glyn Davies can continue.

During the Easter break while the National Assembly wasn’t sitting, I enjoyed spending time meeting local people on the doorstep whilst on the campaign trail.



Many people will have already taken the opportunity to vote by post, but for those of you who still go to the ballot box, if you are unsure about where your polling station is, please click here.

Of course, even though the General Election Campaign is in full swing, my work as your Assembly Member goes on. Please find below an update on the issues which I have been working on in recent weeks.



 





Healthcare in Montgomeryshire



  _____  




Last week, I sponsored a debate in the National Assembly for Wales on the challenges and opportunities for healthcare services in Mid Wales.

During the debate, I raised a range of important healthcare issues which affect the people of Mid Wales including the need for an Urgent Care Centre in Montgomeryshire and a 24 hour Minor Injuries Unit in Newtown; the challenges of delivering healthcare services in a cross-border context; and the need for elective operations to recommence at Bronglais General Hospital. 

I believe in the common sense approach that NHS services should be delivered closer to home to give patients the confidence that the NHS will be there for them in their time of need.

I also believe that Powys Teaching Health Board needs to react quickly to the changes which are occurring in Shropshire.

Mark Drakeford AM, the Minister for Health and Social Services, acknowledged the concerns which I highlighted in providing healthcare in Mid Wales. The Minister also indicated a willingness to meet with me and local health campaigners to further discuss the health challenges in Mid Wales.

A full transcript of my debate is available on my website.






Rural Economy - Broadband and Community Banking



  _____  





Last Wednesday I was also pleased to lead a further debate on measures to support the rural economy in Wales. Of course, the agricultural sector is facing challenges and it is vitally important that the Welsh Government takes action to support the industry. I focussed my remarks on the current Superfast Cymru broadband rollout and the recent spate of bank closures in Montgomeryshire.

Broadband

On the current broadband rollout, the BT Superfast Cymru project is clearly a very ambitious scheme in that it aims to deliver fibre broadband at a minimum speed of 24 Mbit/s to 96% of the Welsh population by June 2016. I welcome this ambition as it has the potential to revitalise the economy of Mid Wales. However, in recent months, I have seen a notable increase in correspondence from residents who are fearful that rural areas of Montgomeryshire in particular will be left behind and that the digital divide between rural and urban areas of Wales will expand, leaving businesses in Montgomeryshire at a competitive disadvantage compared to their urban counterparts. I’m aware that some industry commentators also believe that the Superfast Cymru project will fall short of its ambitious target.

Therefore, during the debate, I called for the Welsh Government and BT to publish a detailed timetable for the rollout of the remainder of the project to provide clarity to residents and businesses in rural areas who are yet to benefit from a broadband upgrade. 




Community Banking
 



With regards to the regrettable recent closure of several high street banks in Montgomeryshire, I called on the Welsh Government to facilitate discussions on a community banking model with the banks, the Post Office, and regulators on ways in which they can share buildings and make improvements to inter-bank agency agreements to ensure that "over the counter" services continue to be viable in rural Mid Wales.



The combination of these bank closures have the potential to devastate Montgomeryshire’s town centres and have a detrimental effect on residents and businesses who rely on "over the counter" banking services.



Small businesses, particularly those engaged in retail activity, third sector organisations and elderly or disabled residents are the most disadvantaged by high street bank branch closures and online or mobile branch banking does not always adequately replace permanent "over the counter" facilities.



I recognise the pressure which high street banks are under as a result of technological developments and other factors. All the more reason for them to come together to explore a new innovative model of community banking which will see them share buildings and services to ensure they continue to serve their customers in rural areas of Mid Wales.
 





NPTC Newtown College



  _____  





Last week, I attended a protest at the Senedd held by college lecturers, staff and students from further education institutions across Wales. The Newtown campus of NPTC are facing a 50% cut in adult education funding. The college, which I attended myself for 5 years, gives local people the opportunity to garner skills to enter industry through apprenticeship programmes and eventually full-time employment. Without Further Education Institutions like NPTC, not only would this not be possible, but it would also deprive learners of a bridge between school and higher education, as well as the opportunity for adult learners to develop their skills.

I oppose the cuts the Welsh Government have imposed on the Further Education sector. The lack of information from the Welsh Government means that FE institutions cannot plan and prioritise as effectively as they would like, it puts staff positions in doubt, and it means FE institutions will not be able to provide a quality education to its students. 



Additionally, the Welsh Government’s lack of urgency in informing FE colleges about whether they will receive their share of the Sector Priorities Programme Fund means that the FE sector could face additional cuts to their budgets. This would particularly affect part-time provision, which is so important for those in employment who want to develop their skills.



I have also recently met with staff at the college. I will continue to raise this issue with the Minister as a matter of urgency to press the Welsh Government to go back to the drawing board on this and look carefully at the way they have allocated the education budget.
 





Surgeries



  _____  




I have published a full list of surgeries for the coming year. You can find the complete list on my website. Please find below my upcoming dates for May: 

Saturday 9th May – 12 noon – 2pm – Machynlleth, Y Plas 



Monday 11th May – 10am – 12 noon – Newtown, 13 Parker’s Lane



Saturday 23rd May – 11am – 12 noon – Four Crosses (venue TBC)



Please contact my constituency office on 01686 610887 to make an appointment or to discuss any issue you want to raise with me.


If you would like to read this in larger print / different format, please click here.


Best wishes,
 
Russell George
National Assembly Member for Montgomeryshire
Aelod Cynulliad dros Sir Drefaldwyn



13 Parker’s Lane, Newtown
Montgomeryshire, SY16 2LT 
Telephone: 01686 610887
 
20 High Street, Welshpool
Montgomeryshire, SY21 7JP 
Telephone: 01938 552315

Email: Russell.George@assembly.wales
Website: www.russellgeorge.com



 



Facebook



Facebook 



Twitter



Twitter 



Website



Website 



	



 



Promoted by Alex Williams on behalf of Russell George, both at National Assembly for Wales, Cardiff Bay, Cardiff CF99 1NA

unsubscribe from this list    update subscription preferences  
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From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 06 May 2015 15:38
To: Tracy Gilmartin-ward
Cc: Lyn Cadwallader
Subject: Fwd: Community Asset Transfer / Trosglwyddo Asedau Cymunedol



 



For your information / Ar gyfer eich gwybodaeth



Regards/Cofion



Paul



 



Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



 



  _____  


From: "Baker, Richard (FCS - Property)" <Richard.Baker@Wales.GSI.Gov.UK>
To: "Geoff Jones" <geoffjones@wcva.org.uk>, "Sara Carroll" <scarroll@WCVA.org.uk>, "Kate Gobir" <kgobir@WCVA.org.uk>, "Sian Sykes" <sian.sykes@coalfields-regen.org.uk>, "Richard Davies" <richard.davies@gavowales.org.uk>, "Bethan Davies" <Bethan.Davies@wao.gov.uk>, "paul egan" <paul.egan@onevoicewales.org.uk>, "Cottrell, Tina" <tina.cottrell@biglotteryfund.org.uk>, "giselle.davies@geldards.co.uk" <giselle.davies@geldards.co.uk>, "Cook, Nathan (LGC - Fairer Futures)" <Nathan.Cook@Wales.GSI.Gov.UK>, "Jon Field" <Jon.Field@unity.co.uk>, "Branwen.Ellis" <Branwen.Ellis@walescooperative.org>, "Lucie Taylor" <lucie@communitylandadvice.org.uk>, "peterwilliams@dtawales.org.uk" <peterwilliams@dtawales.org.uk>, "Bev Garside" <Bev@empowersvs.co.uk>, "Clover Rodrigues" <clover.rodrigues@WLGA.GOV.UK>, "Iwan Williams" <Iwan.Williams@olderpeoplewales.com>
Sent: Thursday, 30 April, 2015 13:25:41
Subject: RE: Community Asset Transfer Event



 



Good afternoon all



 



Promised links to guidance. The CAT launched by Ken Skates AM, Deputy Minister for Culture, Sport & Tourism  is on the same link.



 



http://gov.wales/topics/people-and-communities/communities/community-asset-transfer/?lang=en



 



http://gov.wales/topics/people-and-communities/communities/community-asset-transfer/?skip=1&lang=cy

The overarching guidance is under the Best Practice tab to the right of the page and then the Culture & Sport toolkit is split under the various tabs below , starting with practical support.



 



Kind regards



 



Richard



 



Richard Baker
Cyd-Pennaeth Dros Dro, Adran Eiddo / Acting Joint Head of Property Division
Cyllid a Gwasanaethau Corfforaethol (CGC) / Finance and Corporate Services (FCS) 
Llywodraeth Cymru /Welsh Government
Ffon / 'Phone : 029 2082 5103
Symudol / Mobile :07792 786466
e-bost /e-mail : richard.baker@wales.gsi.gov.uk 



 



      AssetsCymru@wales.gsi.gov.uk



    www.AssetsCymru.org.uk



@AssetsCymru




On leaving the Government Secure Intranet this email was certified virus free. Communications via the GSi may be automatically logged, monitored and/or recorded for legal purposes.
Wrth adael Mewnrwyd Ddiogel y Llywodraeth nid oedd unrhyw feirws yn gysylltiedig â’r neges hon. Mae’n ddigon posibl y bydd unrhyw ohebiaeth drwy’r GSi yn cael ei logio, ei monitro a/neu ei chofnodi yn awtomatig am resymau cyfreithiol.
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Can you let me know how you wish to respond. Normally we make no comment as its not in our area.



 



Alan



 



From: Louise Williams (CSP - Development Control) [mailto:louise.williams@powys.gov.uk] 
Sent: 06 May 2015 14:48
To: carnocouncil@btinternet.com
Subject: P/2015/0418



 



 



  _____  


Mae'r e bost hwn ac unrhyw atodiad iddo yn gyfrinachol ac fe'i bwriedir ar gyfer y sawl a enwir arno yn unig. Gall gynnwys gwybodaeth freintiedig. Os yw wedi eich cyrraedd trwy gamgymeriad ni ellwch ei gopio, ei ddosbarthu na'i ddangos i unrhyw un arall a dylech gysylltu gyda Cyngor Sir Powys ar unwaith. Mae unrhyw gynnwys nad yw'n ymwneud gyda busnes swyddogol Cyngor Sir Powys yn bersonol i'r awdur ac nid yw'n awdurdodedig gan y Cyngor.



This e mail and any attachments are confidential and intended for the named recipient only. The content may contain privileged information. If it has reached you by mistake, you should not copy, distribute or show the content to anyone but should contact Powys County Council at once. Any content that is not pertinent to Powys County Council business is personal to the author, and is not necessarily the view of the Council.



  _____  




594878.pdf




 
 
Mr Alan Humphreys 
Carno C.C. 
3 Tanllyn Cottages 
Carno 
Powys 
SY17 5LH 
 
 



Dear Sir/Madam, 
 



Town and Country Planning Act 1990 
Town and Country Planning (Development 



Management Procedure) (Wales) Order 2012 
Consultation 



 
Application Ref: P2015 0418 
Grid Ref: 292452.41/301877.47 for Full: Installation of 2 no. wind turbines with a 
blade tip height of 22.5m (18m to hub height) and associated control cabinets at grid 
refs: turbine 1: E292454 N301878 turbine 2: E292426 N301882 at  Land at Hafod Y 
Foel   Llanbrynmair Powys 
 
I enclose an application form and location plan for the above proposal. You are 
being consulted as a neighbouring Community Council / neighbouring Ward 
Councillor whose area may be affected by the development.  Full details of the 
application are available to view on the Council’s website 
(http://planning.powys.gov.uk/portal/).   
 
Notice is hereby given that any observations you may wish to make must be 
returned to me within 21 days of the date of this letter. If this is not done it will 
be assumed that you do not wish to comment and the application will proceed 
to determination. 
 
Please note that comments must be made in writing, either on the reverse of 
this notification or by separate letter, and that such comments will be held on a 
file that will become open to public inspection. 
 
Yours faithfully, 
 
Nicholas Morgan   
Planning Officer  



Encls……



 



Sue Bolter      
Pennaeth Adfywio, Eiddo a Chomisiynu / 
Head of Regeneration, Property & 
Commissioning 
 
The Gwalia  
Ithon Road 
Llandrindod Wells  
Powys  
LD1 6AA  
 
Our ref: P2015 0418    
Date: 06/05/2015 
If calling please ask for:  
Nicholas Morgan/ Louise Williams 
Direct line: 01938 551051 



nick.morgan@powys.gov.uk 





http://planning.powys.gov.uk/portal/
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From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 21 April 2015 15:09
To: Tracy Gilmartin-ward
Cc: Lyn Cadwallader; Paul Egan
Subject: Fwd: Code of Practice on Workforce Matters



 



For your information / Ar gyfer eich gwybodaeth



Regards / Cofion



 



Paul



 



Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



 



  _____  


From: "Emma Bennett" <Emma.Bennett@Wales.GSI.Gov.UK>
To: "paul egan" <paul.egan@onevoicewales.org.uk>
Cc: "Christopher Hartwell" <Christopher.Hartwell@Wales.GSI.Gov.UK>, "Clare Lewis" <Clare.Lewis@Wales.GSI.Gov.UK>, "Andrew Young" <Andrew.Young@Wales.GSI.Gov.UK>
Sent: Thursday, 9 April, 2015 16:39:24
Subject: Code of Practice on Workforce Matters



 



 



Dear Paul



 



As discussed earlier, I’ve reviewed and this is the information that should have been included. I hope these suggested drafts will help you to provide the background – there are some useful flow charts towards the back of the circular.



 



The links provides an overview of the Code of Practice, together with guidance and background.



 



I also attach, for your information, a copy of the written statement that the then Minister for Local Government and Government Business, Lesley Griffiths, issued last year at the time the Code was published.



 



http://gov.wales/about/cabinet/cabinetstatements/2014/8873456/?lang=en



 



http://gov.wales/about/cabinet/cabinetstatements/2014/8873456/?skip=1&lang=cy



 



Please do give me a call if you need to discuss further.



 



Kind Regards



Emma



 



 



 



Dear Colleague



 



Please find attached some further information regarding the recent correspondence received in respect of the Refreshed Code of Practice on Workforce Matters and the annual monitoring return. 



 



Attached is the link to the Refreshed Code of Practice on Workforce Matters Circular, which lists all public service organisations that are required to report annually to the Welsh Ministers, including Community Councils and County Borough Councils.  The request for information is restricted to that required for the purpose of monitoring compliance. 



 



http://gov.wales/topics/improvingservices/publications/two-tier-workforce-codes/?skip=1&lang=en



 



  



The Two-Tier Workforce Code aims to ensure where public services are outsourced to a third party, that staff will transfer and TUPE will apply and if TUPE does not strictly apply, the principles of TUPE should be followed. 



 



Where new recruits to the service provider undertaking work on the contract, they  would be employment on Terms and Conditions no less favourable than transferred staff.



 



Regards



Annwyl Cydweithiwr



 



Yn amgaeedig mae gwybodaeth bellach ynghylch yr ohebiaeth a ddaeth i law yn ddiweddar ynghylch y Cod Ymarfer ar Faterion y Gweithlu ar ei newydd wedd, a’r ffurflen fonitro flynyddol.



 



Hefyd ceir dolen i Gylchlythyr y Cod Ymarfer ar Faterion y Gweithlu ar ei newydd wedd, sy’n rhestru’r holl sefydliadau gwasanaeth cyhoeddus sy’n gorfod adrodd yn flynyddol i Weinidogion Cymru, gan gynnwys cynghorau cymuned a chynghorau bwrdeistref sirol. Mae’r cais am wybodaeth yn gyfyngedig i’r hyn sy’n ofynnol at ddibenion monitro cydymffurfiaeth. 



 



http://gov.wales/topics/improvingservices/publications/two-tier-workforce-codes/?skip=1&lang=cy



 



  



Nod Cod Dwy Haen y Gweithlu yw sicrhau, lle caiff gwasanaethau cyhoeddus eu rhoi ar gontract allanol gyda thrydydd parti, bod staff yn trosglwyddo o dan amodau TUPE, ac os nad yw TUPE yn gwbl berthnasol, y dylid dilyn egwyddorion TUPE.



 



Bydd recriwtiaid newydd i’r darparwr gwasanaeth sy’n gweithio ar y contract yn cael eu cyflog ar delerau ac amodau nad ydynt yn llai na ffafriol na staff sy’n cael eu trosglwyddo.



 



Cofion



 



 



Emma Bennett



Pennaeth Polisi– Partneriaethau Gweithlu Gwasanaeth Cyhoeddus 



Head of Policy - Public Services Workforce Partnerships



Yr Adran yr Ysgrifennyd Parhaol / Permanent Secretary’s Department
Llywodraeth Cymru / Welsh Government



Ffôn / Tel 03000 622133 07989 858502
E-bost / E-mail:emma.bennett@cymru.gsi.gov.uk/ emma.bennett@wales.gsi.gov.uk



 



 




On leaving the Government Secure Intranet this email was certified virus free. Communications via the GSi may be automatically logged, monitored and/or recorded for legal purposes.
Wrth adael Mewnrwyd Ddiogel y Llywodraeth nid oedd unrhyw feirws yn gysylltiedig â’r neges hon. Mae’n ddigon posibl y bydd unrhyw ohebiaeth drwy’r GSi yn cael ei logio, ei monitro a/neu ei chofnodi yn awtomatig am resymau cyfreithiol.
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Circular: Code of Practice on Workforce Matters 2014 
 
SCOPE 
 
1. This circular is directed to the following public sector bodies in Wales – 
 



- county and county borough councils 
- community councils 
- National Park authorities 
- fire and rescue authorities 
- Local Health Boards 
- NHS trusts 
- the governing bodies of maintained schools 
- the Arts Council for Wales 
- the Care Council for Wales 
- the Higher Education Funding Council for Wales 
- the Local Democracy and Boundary Commission for Wales 
- the National Library for Wales 
- the National Museum for Wales 
- the Natural Resources Body for Wales    
- the Royal Commission on Ancient and Historic Monuments in Wales  
- the Sports Council for Wales. 



 
The Welsh Ministers will also have regard to the guidance in this circular. 
 
2. It relates to the approach which those public bodies should take on certain 
workforce issues when proposing to enter into, or extend, contracts for the 
provision of services. 
 
3. As indicated in paragraph 20, depending on the body to whom it is addressed, 
this circular constitutes either – 
 



(a) guidance under sections 19 of the Local Government Act 1999 or section 
60 of the Government of Wales Act 2006, or 
 
(b) a direction under sections 12 or 19 of the National Health Service 
(Wales) Act 2006 or article 11 of the Natural Resources Body for Wales 
(Establishment) Order 2012. 



 
4. In every case the Code of Practice on Workforce Matters in Appendix A 
constitutes part of the guidance or direction, as the case may be. 
 
WITHDRAWAL OF EXISTING CODES 



 
5. The Workforce Codes issued in Wales in 2003 in relation to local authority 
service contracts and in 2005 (and re-issued in 2008) in relation to other public 
sector service contracts are withdrawn, except in so far as they are incorporated in 
existing service contracts or are proposed to be incorporated into future contracts 
i.e. those contracts where instructions to tenderers have already been issued.    
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STATUTORY BACKGROUND 
 
Section 17 of the Local Government Act 1988 
 



6. Section 17 of the Local Government Act 1988 prevents authorities from 
introducing political or other irrelevant considerations into the procurement 
process. It achieves this by defining certain matters as ‘non-commercial’ and 
prohibiting authorities from having regard to these matters in the contractual 
process. The relevant matters, as set out in Section 17(5) of the 1988 Act, include: 



• ‘the terms and conditions of employment by contractors of their workers or 
the composition of, the arrangements for the promotion, transfer or training 
of or other opportunities afforded to, their workforces’ (section 17(5)(a)); and 
• ‘the conduct of contractors or workers in industrial disputes between them’ 
(part of section 17(5)(d)). 



 
Section 19 of the Local Government Act 1999 



 



7. Under Section 19 of the Local Government Act 1999 the Welsh Ministers1 may 
by Order provide, in relation to relevant authorities, for a specified matter to cease 
to be ‘non-commercial’ for the purposes of Section 17 of the Local Government Act 
1988.  
 
8. Section 19(4) of the Local Government Act 1999 requires relevant authorities to 
have regard to guidance issued by the Welsh Ministers in exercising a function 
regulated by Section 17 of the 1988 Act, which is also the subject of an Order 
made under the 1999 Act. 
 
9. For the purposes of section 19, “relevant authorities” in Wales are county and 
county borough councils, community councils, National Park authorities and fire 
and rescue authorities. 
 
The Order 
 



10. In relation to Wales, the section 19 Order is the Local Government Best Value 
(Exclusion of Non-commercial Considerations) (Wales) Order 20022. 
The Order provides for the workforce matters described above to cease to be 
defined as ‘non-commercial’ matters for the purposes of Part II of the Local 
Government Act 1988. The provisions of Section 17(5) of the 1988 Act that are not 
modified by the Order remain in force.  
 
 
 
 
 
 
  



                                                
1
 The section 19 functions were transferred, first, to the National Assembly for Wales and then, by 



virtue of the Government of Wales Act 2006 (Schedule 11, paragraph 30), to the Welsh Ministers. 
2
 S.I. 2002/678 W.75. 
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Section 60 of the Government of Wales Act 2006 



 
11. Under section 60 of the Government of Wales Act 2006 the Welsh Ministers 
may do anything which they consider appropriate to achieve any one or more of 
the following objects- 



 
(a) the promotion or improvement of the economic well-being of Wales, 
 
(b) the promotion or improvement of the social well-being of Wales, and 
 
(c) the promotion or improvement of the environmental well-being of Wales. 
 



12. The Welsh Ministers consider that the issue of guidance to those public bodies 
will contribute to the improvement of the social and economic well-being of Wales 
in that its purpose is – 
 



(i) better protection of the terms and conditions of transferred staff; and 
 
(ii) fairness for new joiners (as defined) working on service contracts beside 
transferred workforces. 



 
13. A body to whom guidance is issued under section 60 should take the guidance 
into account. 
 
The National Health Service (Wales) Act 2006 



 
14. Under section 12(3) of the National Health Service (Wales) Act 2006 the Welsh 
Ministers may give directions to a Local Health Board about the exercise of any 
functions. 
 
15. Under section 19(1) of the National Health Service (Wales) Act 2006 the Welsh 
Ministers may give directions to an NHS trust about its exercise of any functions. 
 
16. A Local Health Board or NHS trust should comply with such a direction. 
 
The Natural Resources Body for Wales (Establishment) Order 2012 



 
17. Under article 11(1) of the Natural Resources Body for Wales (Establishment) 
Order 2012 the Welsh Ministers may give the Natural Resources Body for Wales 
(NRB) general or specific directions as to the exercise of its functions. 
 
18. Under article 11A(5) of that Order the NRB must comply with any such 
direction. 
 
BACKGROUND TO THE 2003 AND 2005 CODES OF PRACTICE 



 
19. The first Code of Practice on Workforce Matters related to local authority 
service contracts and was issued in England in 20033. This was replicated in 
Wales in 20034. In 2005 similar Codes were issued, in England and in Wales, in 



                                                
3
 ODPM Circular 03/2003. 



4
 Issued by letter dated 2 April 2003. 
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relation to service contracts entered into by other elements of the public sector 
(and in Wales the 2005 Code was re-issued in 2008).   
 
APPLICATION OF THE GUIDANCE OR DIRECTION AND CODE OF PRACTICE 
 
20. This circular has a different status and applicability depending upon the nature 
of the bodies in Wales to whom it is issued. 
 



The Code of Practice applies to various public sector bodies in Wales in the 
following ways – 
 
A. The Guidance below and the Code of Practice together constitute guidance 
issued by the Welsh Ministers under section 19 of the Local Government Act 1999 
to – 
 



- county and county borough councils 
- community councils 
- National Park authorities 
- fire and rescue authorities. 



 
B. The Direction below and the Code of Practice together constitute a direction 
given by the Welsh Ministers, under the provisions indicated in the Direction, to – 
 



- Local Health Boards  
- NHS trusts  
- the Natural Resources Body for Wales. 



 
C. The Guidance below and the Code of Practice together constitute guidance 
issued by the Welsh Ministers under section 60 of the Government of Wales Act 
2006 to – 
 



- the governing bodies of maintained schools and federations of maintained 
schools 
- the Arts Council for Wales 
- the Care Council for Wales 
- the Higher Education Funding Council for Wales 
- the Local Democracy and Boundary Commission for Wales 
- the National Library of Wales 
- the National Museum of Wales 
- the Royal Commission on Ancient and Historic Monuments in Wales  
- the Sports Council for Wales.  



 
21. In relation to the governing bodies of maintained schools and federations of 
maintained schools, it is the intention of the Welsh Ministers to make Regulations 
requiring the governing bodies of maintained schools and federations to have 
regard to the Code but until those Regulations are in force, this guidance will apply 
to governing bodies.  
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GUIDANCE 
 



22. This guidance is consistent with Public Contracts Regulations 20065 and, in the 
case of Welsh improvement authorities, with the achievement of continuous 
improvement. This guidance does not purport to be an authoritative guide to public 
procurement law, and public bodies will continue to need to interpret the relevant 
legislation and seek legal advice as necessary. It will always be for public bodies to 
decide, in the light of their own legal advice, how to handle these matters in each 
individual contract. 
 
Transferred staff 
 



23. The Cabinet Office Statement6 (incorporated in the Code of Practice) provides 
that contracting exercises (including  retendering7) should be conducted on the 
basis that the Transfer of Undertakings (Protection of Employment) Regulations 
20068(TUPE) should apply unless there are genuinely exceptional reasons for it 
not to do so. The Statement recommends that at the earliest appropriate stage in 
the contracting exercise, the contracting authority should state that staff should 
transfer and this should normally have the effect of causing TUPE to apply. The 
Statement says that the UK Government expects all contracting authorities to 
follow this policy, which also provides that in circumstances where TUPE may not 
strictly apply in legal terms, the principles of TUPE should be followed and the staff 
should be treated no less favourably than they would have been had the 
regulations applied. Whether TUPE applies is however a matter of law, to be 
decided on the facts of each case and legal advice should be sought to confirm the 
applicability of TUPE in individual cases. 
 
24. The Welsh Ministers endorse the Cabinet Office Statement in its application to 
Wales. 
 
25. Sections 100 and 101 in the Local Government Act 2003 ensure that the 
principles set out in the Cabinet Office Statement (with the accompanying HM 
Treasury and Government Actuary’s Department guidance) are given effect within 
local government. 
 
26. Under section 101 of the 2003 Act the Welsh Authorities Staff Transfers 
(Direction) 2012 was given by the Welsh Ministers on 4 March 2012 (effective from 
6 March 2012). The 2012 Direction only applies to staff of county and county 
borough councils, community councils, fire and rescue authorities and National 
Park authorities. 
 
27. Under that direction, where the new employer does not seek admitted status 
under the Local Government Pension Scheme (LGPS), staff must be offered 
membership of an alternative scheme by the new employer which is actuarially 



                                                
5
   S.I 2006/5. 



6
 The Cabinet Office Statement was first published in 2000 and then revised in 2007, largely to take 



account of changes to the TUPE Regulations. The Fair Deal guidance was published by HM 
Treasury in June 1999 as A Fair Deal for Staff Pensions. It was subsequently republished in 
January 2000 as an appendix to the Cabinet Office Statement of Practice. The Fair Deal was 
revised substantively in October 2013. 
7
 “Retendering” in this Guidance also includes circumstances where the contract for services is 



terminated and the work is given to another service provider other than through a tendering 
process. 
8
 S.I. 2006/246. 
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certified as being ‘broadly comparable’ with the public service scheme (as defined 
in the Statement). Where the transfer to a broadly comparable scheme is offered, 
the relevant body must be in a position to offer bulk transfer terms to the scheme 
provided by the new employer. 
 
28. Individuals are not required to be party to such a transfer, which should be 
sufficient to provide service credit in the new employer’s scheme on a day for day 
basis (or such equivalence determined by actuaries taking account of differences 
between schemes) for those who wish to transfer their accrued rights from the 
LGPS. 
 
29. Except where the section 101 direction applies, transferring employers will 
need to apply the 2013 revision of the Fair Deal. In some instances the 2013 
version may not be capable of being followed immediately (see paragraph 1.20 of 
the 2013 Fair Deal).  
 
Until that is possible, negotiations to establish fair treatment in respect of pensions 
for transferring staff as part of business transfers should be based from the outset 
of the procurement process on a careful identification of the appropriate pension 
options, the full costs, liabilities and actual transferee data.  
 
Throughout this whole process, public bodies should ensure that staff are treated 
fairly, that trades unions are informed and that the operation is open and 
transparent. 
 
New Joiners 



 



30. The Code of Practice should be applied where a body transfers its employees 
to a service provider as part of a contract to provide any service to the body. It will 
ensure that new joiners to the transferred-out workforce are offered terms and 
conditions which are, overall, no less favourable than those of the transferred staff. 
This ‘no less favourable’ formula does not apply to pensions, but under the Code 
new joiners must also be offered a reasonable pension provision, which may be 
either membership of the public body’s pension scheme (where available) or 
membership of a pension scheme which meets the auto-enrolment standards 
under the Pensions Act 2008 (whether or not the Act requires the service provider 
to offer membership to the new joiner). 
 
31. The Code defines “new joiner” as any employee of the service provider who 
works alongside the transferred workforce in performing the service required under 
the contract. 
 
32. The Code will ensure that the provision of quality services is not undermined by 
poor employment practices in respect to new joiners. It will prevent the damaging 
‘two-tier’ situation where TUPE transferred staff on good conditions work beside 
other staff on much poorer terms and conditions. The Welsh Ministers are clear 
that service providers should be selected where these will drive up service 
performance standards, not in order to drive down staff terms and conditions. Good 
value is more likely to be achieved in circumstances where all parties are focused 
on service improvements. 
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Incorporation of the Code of Practice in the service contract 



 
33. Where the contract for services is to be let by way of tender, the invitation to 
tender documents, sent to those organisations being invited to bid, would normally 
consist of the covering letter, instructions to tender, background information, terms 
and conditions of contract, specification and price schedule. The obligations in the 
Code of Practice on Workforce Matters should be incorporated in the terms and 
conditions of contract, whether the contract is let by tender or otherwise. 
 



34. The Welsh Ministers will provide model contract clauses for this purpose. 
 
Alternative dispute resolution 



 



35. A flowchart in respect of the alternative dispute resolution procedure (in the 
Annex to the Code) is contained at Appendix B. 
 
Monitoring arrangements 
 



36. The revised Code contains provisions for public bodies to provide information 
to the Welsh Ministers. A pro forma is contained at Appendix C. 
 
 
DIRECTION 
 
37. The Guidance above applies by way of further introduction to this Direction. 
 
38. This Direction is given to – 
 



- Local Health Boards under section 12(3) of the National Health Services 
(Wales) Act 2006 
 
- NHS trusts under section 19(1) of the National Health Services (Wales) Act 
2006 and 
 
- the Natural Resources Body for Wales under article 11(1) of the Natural 
Resources Body for Wales (Establishment) Order 2012 



 
(each described as a Directed Body). 
 
39. Where – 
 



(a) a Directed Body, in exercising its functions,  proposes to enter into, or 
extend, a contract for the  provision of any services to or for the Directed 
Body, and  
 
(b) before the contract is carried out, staff of the Directed Body are engaged 
in the provision of any of the services,  



 
the Body must have regard to the Code of Practice on Workforce Matters in Public 
Sector Service Contracts, as set out in  Appendix A. 
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APPENDIX A 
 
CODE OF PRACTICE ON WORKFORCE MATTERS IN PUBLIC 
SECTOR SERVICE CONTRACTS 
 



Treatment of transferees 
1 In its contracting-out of services, the public sector organisation will apply the 
principles set out in the Cabinet Office Statement of Practice on Staff Transfers in 
the Public Sector (the Cabinet Office Statement) and the 2013 revised version of 
the annex to it, A Fair Deal for Staff Pensions9. The service provider will be 
required to demonstrate its support for these principles and its willingness to work 
with the public sector organisation fully to implement them. 
 
2 The intention of the Cabinet Office Statement is that staff will transfer and that 
the Transfer of Undertakings (Protection of Employment) Regulations 2006 
(TUPE)10 should apply, and that in circumstances where TUPE does not apply in 
strict legal terms, the principles of TUPE should be followed and the staff involved 
should be treated no less favourably than had TUPE applied. 
 
3 The Fair Deal annex to the Cabinet Office Statement (prior to October 2013) 
required the terms of a business transfer specifically to protect the pensions of 
transferees. Transferring staff had to have continuing access to the local 
government pension scheme or be offered membership of a pension scheme 
which was broadly comparable to the public service pension scheme which they 
were leaving. 
 
The 2013 Fair Deal describes its effect in this way (at paragraph 1.5) – 
 



In future staff who are compulsorily transferred from the public sector will be 
offered continued access to a public service pension scheme rather than be 
offered a broadly comparable private pension scheme. In broad terms, all 
staff whose employment is compulsorily transferred from the public sector 
under TUPE, including subsequent TUPE transfers, to independent 
providers of public services will retain access to their current employer’s 
pension arrangements. 



 
For clarity, under this Code but subject to the next paragraph, the Fair Deal 
principles will apply not just to those transferring under TUPE but also (as 
mentioned in paragraph 1)  to those who transfer where TUPE does not apply in 
strict legal terms. 
 
4 The 2013 Fair Deal and this Code have no application to staff in so far as their 
pension provision is secured under the Welsh Authorities Staff Transfers 
(Pensions) Direction 2012 (the 2012 Direction)11. The 2012 Direction only applies 



                                                
9
 The Cabinet Office Statement was first published in 2000 and then revised in 2007, largely to take 



account of changes to the TUPE Regulations. The Fair Deal guidance was published by HM 
Treasury in June 1999 as A Fair Deal for Staff Pensions. It was subsequently republished in 
January 2000 as an appendix to the Cabinet Office Statement of Practice.  The Fair Deal was 
revised substantively in October 2013.  
10



 S.I.2006/246. 
11



 The Welsh Authorities Staff Transfers (Direction) 2012 was given by the Welsh Ministers on 4 
March 2012 (effective from 6 March 2012).  
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to staff of county and county borough councils, community councils, fire and rescue 
authorities and National Park authorities. 
 
5 This Code of Practice (including the application of the Cabinet Office Statement 
and the accompanying Fair Deal guidance) also applies to transfers of a public 
service activity, whether permanently or not, and whether or not to a charity or 
another public service body. 
 
In addition – 



  for the purposes of this Code, the Cabinet Office Statement will be deemed 
to remain in effect even if it is withdrawn by the UK Government; 



 the Code is to have effect during any extension of a contract to which this 
Code applies. 



 



Treatment of new joiners to an outsourced workforce 
6 Where the service provider arranges for staff to work on a public service contract 
alongside staff transferred from the public sector organisation, it will offer 
employment on fair and reasonable terms and conditions which are, overall, no 
less favourable than those of transferred employees. The service provider will also 
offer reasonable pension arrangements (as described at paragraph 10 below). 
 
In this Code “new joiners” means all staff of the service provider, whether they are 
recruited for the purpose of the public service contract or whether they are existing 
or future staff of the service provider who are allocated to work on the public 
service contract beside transferees. 
 
This provision is subject to paragraphs 9 and 10. 
 
7 The principle underpinning the provisions of paragraph 6 is to consider 
employees’ terms and conditions (other than pensions arrangements which are 
dealt with in paragraph 11) in the round – as a ‘package’. This Code does not 
prevent service providers from offering new joiners a package of non-pension 
terms and conditions which differs from that of transferred staff, so long as the 
overall impact of the changes to this package meets the conditions in paragraph 6. 
The aim is to provide a flexible framework under 
which the provider can design a package best suited to the delivery of the service, 
but which will exclude changes which would undermine the integrated nature of the 
team or the quality of the workforce. 
 
8 The service provider will consult representatives of a trade union where 
one is recognised, or other elected representatives of the employees where 
there is no recognised trade union, on the terms and conditions to be offered to 
such new joiners. 
(References to ‘trade unions’ throughout this code should be read to refer to other 
elected representatives of the employees where there is no recognised trade 
union.)  
The arrangements for consultation will involve a genuine dialogue. The precise 
nature of the arrangements for consultation is for agreement between the service 
provider and the recognised trade unions. The intention is that contractors and 
recognised trade unions should be able to agree on a particular package of terms 
and conditions, in keeping with the terms of this Code, to be offered to new joiners. 
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9 It is recognised that complications may arise where two or more public bodies 
enter into a contract with a service provider and there are two or more groups of 
transferring employees. To provide clarity, the contract should specify which group 
of employees’ terms and conditions should be used for the “no less favourable” 
comparison. 
 
10. Where the service provider itself is a public body within the scope of this Code 
and new joiners are employed on the same terms and conditions as that body’s 
other staff, the provision about new joiners does not apply (and accordingly the “no 
less favourable comparison” is not required). 
 



Pension arrangements for new joiners to an outsourced 
workforce 
11 The service provider will be required to offer new joiners one of the following 
pension provision arrangements: 
 



 membership of the local government pension scheme, where the employer 
has admitted body status within the scheme and makes the requisite 
contributions; 



 



 membership of the relevant public services pension scheme where, under 
the 2013 Fair Deal, the employer has entered into a participation agreement 
as mentioned in the Fair Deal and makes the requisite contributions; 
 



 membership of a pension scheme which meets the auto-enrolment 
standards under the Pensions Act 2008 (whether or not the Act requires the 
service provider to offer membership to the new joiner). 



 
When a contract to which this Code applies is terminated and the work is given to 
another contractor, the new service provider will be required to offer one of these 
pensions options to any staff who transfer to it and who had prior to the transfer a 
right under the Code to one of these pension options. 
 



Monitoring arrangements 
12 The service provider will be required to provide the public sector organisation 
(throughout the term of the contract and any extension) with information as 
requested to enable the public sector organisation to monitor compliance with the 
conditions set out in this Code by the service provider and, where appropriate, its 
sub-contractors. This information will include the terms and conditions for 
transferred staff and the terms and conditions for the service provider’s, and sub-
contractors’, employees allocated to work on the contract. 
 
13 Such requests for information will be restricted to that required for the purpose 
of monitoring compliance; will be designed to place the minimum burden on the 
service provider commensurate with this, and will respect commercial 
confidentiality. The service provider and the public sector organisation will also 
support a review of the impact of the Code, drawn up in consultation with 
representatives of the public sector organisations, contractors, trade unions and 
will provide information as requested  for this purpose. Such requests will follow the 
same principles of proportionality and confidentiality. 
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14 Public service organisations will report annually to the Welsh Ministers setting 
out: 
 



 the number of outsourcing contracts entered into; 



 the number of outsourcing contracts entered into where the Code would 
apply; 



 the number of outsourcing contracts entered into where the provisions of the 
Code were included in the contract; 



 the number of outsourcing contracts entered into where the provisions of the 
Code were not included in the contract and the reasons why; 



 information on the implementation of the Code by service providers; and 



 information on any disputes entered into via the Alternative Dispute 
Resolution process. 



 



Enforcement 
15 The public sector organisation will enforce the obligations on the service 
provider created under the application of this Code. Employees and recognised 
trade unions should, in the first instance, seek to resolve any complaints they have 
about how the obligations under this Code are being met, directly with the service 
provider. Where it appears to the public sector organisation that the service 
provider is not meeting its obligations, or where an employee of the service 
provider or a recognised trade union writes to the public sector organisation to say 
that it has been unable to resolve a complaint directly with the service provider, the 
public sector organisation will first seek an explanation from the service provider. If 
the service provider’s response satisfies the public sector organisation that the 
Code is being followed, the public sector organisation will inform any complainant 
of this. If the response does not satisfy the public sector organisation it will ask the 
service provider to take immediate action to remedy this. If, following such a 
request, the service provider still appears to the public sector organisation not to be 
complying with the Code, the public sector organisation will seek to enforce the 
terms of the contract, which will incorporate this Code. 
 
16 The contract is to include a provision for resolving disputes about the 
application of this Code in a fast, efficient and cost effective way as an alternative 
to litigation, and which is designed to achieve a resolution to which all the parties 
are committed. The service provider, public sector organisation and recognised 
trade unions or other staff representatives, are all to have access to this 
‘Alternative Dispute Resolution’ (ADR ) process (the Annex to this Code sets out 
the ADR procedure). 
 
17 Employees or trade unions who need to seek advice in cases where they 
consider that the public sector organisation has failed to meet its responsibilities 
under paragraph 15, should contact the Welsh Government. 
 



Sub-contractors 
18 This Code sets out procedures for handling matters between the public 
sector organisation and a primary service provider. Where the primary service 
provider transfers staff originally in the employ of the public sector organisation to a 
sub-contractor, the primary service provider will be responsible for the observance 
of this Code by the sub-contractor. 
 











12 



 



Operation of the Code 
19 The Welsh Government will monitor the operation of the Code, following 
consultation with relevant employers and trade unions. 
 
 
Welsh Government           2014 
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ANNEX :  
 



Code of Practice on Workforce Matters: 
Alternative Dispute Resolution (ADR) Procedure 



 
Introduction 
This Annex sets out a procedure for resolving disputes arising from the application 
of the Code of Practice on Workforce Matters. The procedure should be a last 
resort and all parties will make their best efforts to resolve problems by agreement. 
The ADR procedure should be fast, efficient and cost-effective. 
 



The need to exhaust local procedures 
The parties must exhaust all normal local procedures as required by paragraph 8 
and paragraph 15 of the Code before invoking the ADR procedure provided for in 
paragraph 16. 
 



Who is responsible for resolving disputes? 
The ADR procedure will be under the supervision of an independent person 
appointed from an approved list supplied by ACAS . If the parties so agree, they 
may appoint two “wing members” with an employer and trade union background to 
assist the independent person. 
 



The dispute resolution process 
Disputes will be resolved using the following three-stage procedure. 
 
Stage 1: The independent person 
The independent person will be invited to answer three questions: 
 
i) Is this a dispute about the application of the Code? 
If the answer is no, the matter can proceed no further. If yes, then the independent 
person will move to question (ii). 
 
ii) Have the parties exhausted local procedures? 
If the answer is no, then the parties will be invited to make further local efforts 
to resolve the dispute. If yes, then the independent person will conduct an 
independent assessment, by answering question (iii) and giving reasons for 
the answer. 
 
(iii) Do the terms and conditions of employment on offer to new joiners 
comply with the Code? 
If the answer is yes, then the matter is deemed to be concluded and the contractor 
can continue to offer the same package of conditions to new joiners. If the answer 
is no, then the dispute will proceed to Stage 2. 
 
Time limit: Twenty working days. 
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Stage 2: Discussions with a view to reaching an agreement on compliant 
terms and conditions 



Stage 2 begins with the parties being invited to seek to resolve the matter through 
further discussions. The independent person will make themselves available to the 
parties to facilitate the process. The parties also have the option of establishing 
other arrangements for mediation. If the parties can reach an agreement consistent 
with the Code then the matter is closed and the new package of conditions of 
employment will be applied both to new starters and to those employed during the 
dispute. If no agreement can be reached within the allotted time then the dispute 
will proceed to Stage 3. 
 
Time limit: Ten working days, with the possibility that this might be extended by 



the agreement of the parties and with the consent of the independent person. 
 
Stage 3: Final reference to the independent person 
The independent person invites the parties to make final submissions. If the 
independent person then believes it would be worthwhile, the parties may be given 
a short period of further discussion. If there is no value in giving the parties more 
time - or if during any discussion the parties were unable to agree on how to bring 
the matter to a successful conclusion - then the independent person will proceed to 
a final binding arbitration. Having heard 
the evidence and reached a conclusion the independent person will impose a 
revised package of terms and conditions applicable to each of the affected 
employees. 
 
Time limit: Ten working days 



**************************************************************************************** 
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Appendix B 
 



Flow diagram to demonstrate the enforcement procedures for the Code.  
The public sector organisation will enforce the obligations on the service provider 
created under the application of the Code. 
Employees and recognised trade unions12 should seek to resolve any complaints 
directly with the service provider. 



  



                                                
12



 References to trade unions are to be read as referring to other elected representatives of 
employees where there is no recognised trade union. 



The public sector organisation will seek an explanation from the service provider where: 



 It appears to the public sector organisation that the service provider is not meeting 



its obligations; or 



 Where an employee/ recognised trade union writes to the public sector organisation 



to say that it has been unable to resolve a complaint directly with the service 



provider. 



 



Does the service provider’s 
response satisfy the public 
sector organisation that the 



Code is being followed? 
 



The public sector 
organisation will 



inform any 
complainant. 



Yes 



No 



The public sector organisation will ask 
the service provider to take 



immediate remedial action. 



If, following such a request, the service provider still appears to the public sector 
organisation not to be complying with the Code, the public sector organisation will 



seek to enforce the terms of the contract. 
 



Employee/trade 
union may consider 



initiating the 
Alternative Dispute 
Resolution (ADR). 
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Flow diagram to demonstrate the Alternative Dispute Resolution (ADR) 
Procedure. 



 
The Alternative Dispute Resolution (ADR) is a last resort, and can only be invoked once 
all local procedures are exhausted. It will be under the supervision of an Independent 
Person appointed by ACAS. 



 
 
 
 
  



After appointment of independent person  
 



Stage 1. The Independent Person. 



 Time Limit: 20 days 



The Independent person will ask: 
1. Is this dispute about the 



application of the Code? 



This process can 
proceed no 



further. 



No 



Yes 



The Independent person will ask: 
2. Have the parties exhausted 



local procedures? 



 
No 



The parties will be 
invited to make 



further local efforts to 
resolve the disputes. 



 



Yes 
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The Independent person will ask: 
3. Do the terms and conditions of 



employment on offer to new 



joiners comply with the Code? 



 



Yes 



The contractor can 
continue to offer the 



same package of 
conditions to new joiners 
– the matter is deemed 



concluded. 



No 



Stage 2. Discussions with a view to reaching an agreement on compliant terms and 
conditions.  Time Limit: 10 days (can be extended via agreement of both parties and 



consent of the Independent Person). 



 Parties invited to seek resolution through further discussions, the Independent 



Person will make themselves available to facilitate the process. 



 Parties have the option of establishing other arrangements for meditation. 



Can the parties reach an 
agreement consistent with the 
Code? 



Yes 



New package of 
conditions of employment 
will be applied both to new 



starters and to those 
employed during the 



dispute. The matter is 



closed.  



No 











18 



 



 
 
 
 
 
 
 
 
 
 
  



Stage 3. Final Reference to the Independent Person.  



Time Limit: 10 working days  



 The Independent Person invites the parties to make final submissions. 



 If the Independent Person believes it would be worthwhile, the parties may be given a 



short period of further discussions. 



 If not, or during any discussion the parties were unable to agree on how to bring the 



matter to a successful conclusion, then the Independent Person will proceed to a final 



binding arbitration . 



Having heard the evidence and reached a conclusion, the 
Independent Person will impose a revised package of terms 



and conditions applicable to each of the affected employees. 
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Appendix C 



Code of Practice on Workforce Matters – Annual Monitoring Form  



Name of organisation: …………………………………………………………………………………………..      



Financial Year:   1 April ……………...to  31 March ………………… 



The Number of 
outsourcing 



contracts entered 
into: 



 



The number of 
outsourcing 



contracts entered 
into where the 
Code would 



apply: 



 



The number of 
outsourcing 



contracts entered 
into where the 



provisions of the 
Code were 



included in the 
contract: 



 



The number of 
outsourcing 



contracts entered 
into where the 



provisions of the 
Code were not 
included in the 



contract and the 
reasons why: 



 



Information on 
the 



implementation 
of the Code by 



service 
providers: 



 
 



Information on 
any disputes 



entered into via 
the Alternative 



Dispute 
Resolution 
process: 



 



 
Please return the pro forma to: publicserviceworkforce@wales.gsi.gov.uk  by 30 April each year 
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Cylchlythyr: Cod Ymarfer ar Faterion Gweithlu 2014 
 
HYD A LLED 
 
1. Cyfeirir y cylchlythyr hwn at y cyrff a ganlyn yn y sector cyhoeddus yng  
Nghymru - 
 



- cynghorau sir a chynghorau bwrdeistref sirol 
- cynghorau cymuned 
- awdurdodau’r Parciau Cenedlaethol 
- awdurdodau tân ac achub 
- Byrddau Iechyd Lleol 
- Ymddiriedolaethau GIG 
- cyrff llywodraethu ysgolion a gynhelir 
- Cyngor Celfyddydau Cymru 
- Cyngor Gofal Cymru 
- Cyngor Cyllido Addysg Uwch Cymru 
- Comisiwn Ffiniau a Democratiaeth Leol Cymru 
- Llyfrgell Genedlaethol Cymru 
- Amgueddfa Genedlaethol Cymru 
- Corff Adnoddau Naturiol Cymru    
- Comisiwn Brenhinol Henebion Cymru  
- Cyngor Chwaraeon Cymru. 



 
Bydd Gweinidogion Cymru hefyd yn rhoi ystyriaeth i’r canllawiau yn y cylchlythyr 
hwn. 
 
2. Mae’n ymwneud â’r ymagwedd y dylai’r cyrff cyhoeddus hyn ei harddel at 
faterion penodol ynglŷn â’r gweithlu pan fyddan nhw’n bwriadu gwneud, neu 
ymestyn, contractau ynglŷn â darparu gwasanaethau. 
 
3. Fel y nodir ym mharagraff 20, gan ddibynnu ar y corff y mae wedi’i gyfeirio ato, 
mae’r cylchlythyr hwn yn gyfystyr â naill ai – 
 



(a) canllawiau o dan adran 19 o Ddeddf Llywodraeth Leol 1999 neu adran 
60 o Ddeddf Llywodraeth Cymru 2006, neu 
 
(b) cyfarwyddyd o dan adrannau 12 neu 19 o Ddeddf y Gwasanaeth Iechyd 
Gwladol (Cymru) 2006 neu erthygl 11 o Orchymyn Corff Adnoddau Naturiol 
Cymru (Sefydlu) 2012. 



 
4. Ym mhob achos mae’r Cod Ymarfer ar Faterion y Gweithlu yn Ychwanegiad A 
yn rhan o’r canllawiau neu o’r cyfarwyddyd, fel y bo’n briodol. 
 
TYNNU’R CODAU PRESENNOL YN ÔL  
 
5. Mae Codau’r Gweithlu a ddyroddwyd yng Nghymru yn 2003 o ran contractau 
gwasanaethau’r awdurdodau lleol ac yn 2005 (a’i ail-ddyroddi yn 2008) o ran 
contractau gwasanaethau eraill yn y sector cyhoeddus wedi’u tynnu’n ôl, ac eithrio 
i’r graddau y maen nhw wedi’u hymgorffori mewn contractau gwasanaethau sy’n 
bodoli neu y bwriedir eu hymgorffori mewn contractau yn y dyfodol, hynny yw y 
contractau hynny lle mae’r cyfarwyddiadau i’r tendrwyr wedi’u cyhoeddi eisoes.    
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Y CEFNDIR STATUDOL 
 
Adran 17 o Ddeddf Llywodraeth Leol 1988 
 



6. Mae adran 17 o Ddeddf Llywodraeth Leol 1988 yn atal awdurdodau rhag dod ag 
ystyriaethau gwleidyddol neu ystyriaethau amherthnasol eraill i mewn i’r broses 
gaffael. Mae’n gwneud hyn drwy ddiffinio materion penodol fel materion 
‘anfasnachol’ a gwahardd yr awdurdodau rhag rhoi ystyriaeth i’r materion hynny ym 
mhroses y contract. Mae’r materion perthnasol, fel y maen nhw wedi’u nodi yn 
adran 17(5) o Ddeddf 1988, yn cynnwys: 



• ‘the terms and conditions of employment by contractors of their workers or 
the composition of, the arrangements for the promotion, transfer or training 
of or other opportunities afforded to, their workforces’ (adran 17(5)(a)); a 
• ‘the conduct of contractors or workers in industrial disputes between them’ 
(rhan o 17(5)(d)). 



 
Adran 19 o Ddeddf Llywodraeth Leol 1999 



 



7. O dan adran 19 o Ddeddf Llywodraeth Leol 1999 mae Gweinidogion Cymru,1 
drwy gyfrwng Gorchymyn, yn cael darparu, o ran yr awdurdodau perthnasol, fod 
mater penodedig yn peidio â bod yn ‘anfasnachol’ at ddibenion adran 17 o Ddeddf 
Llywodraeth Leol 1988.  
 
8. Mae adran 19(4) o Ddeddf Llywodraeth Leol 1999 yn ei gwneud yn ofynnol i’r 
awdurdodau perthnasol roi ystyriaeth i ganllawiau sy’n cael eu dyroddi gan 
Weinidogion Cymru wrth arfer swyddogaeth sy’n cael ei rheoleiddio gan adran 17 o 
Ddeddf 1988, sydd hefyd yn destun Gorchymyn a wnaed o dan Ddeddf 1999. 
 
9. At ddibenion adran 19, “awdurdodau perthnasol” yng Nghymru yw cynghorau sir 
a chynghorau bwrdeistref sirol, cynghorau cymuned, awdurdodau’r Parciau 
Cenedlaethol ac awdurdodau tân ac achub. 
 
Y Gorchymyn 
 



10. O ran Cymru, y Gorchymyn adran 19 yw Gorchymyn Gwerth Gorau 
Llywodraeth Leol (Hepgor Ystyriaethau Anfasnachol) (Cymru) 2002.2 
Mae’r Gorchymyn yn darparu i’r materion gweithlu sydd wedi’u disgrifio uchod 
beidio â chael eu diffinio fel materion ‘anfasnachol’ at ddibenion Rhan II o Ddeddf 
Llywodraeth Leol 1988. Mae’r darpariaethau yn adran 17(5) o Ddeddf 1988 sydd 
heb eu haddasu gan y Gorchymyn yn dal mewn grym.  
 
  



                                                
1
 Cafodd swyddogaethau adran 19 eu trosglwyddo, yn gyntaf, i Gynulliad Cenedlaethol Cymru ac 



wedyn, yn rhinwedd Deddf Llywodraeth Cymru 2006 (Atodlen 11, paragraff 30), i Weinidogion 
Cymru. 
2
 O.S. 2002/678 Cy.75. 
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Adran 60 o Ddeddf Llywodraeth Cymru 2006 



 
11. O dan adran 60 o Ddeddf Llywodraeth Cymru 2006 caiff Gweinidogion Cymru 
wneud unrhyw beth sydd yn eu barn nhw’n briodol er mwyn gwireddu unrhyw un 
neu ragor o’r amcanion a ganlyn - 



 
(a) hybu neu wella lles economaidd Cymru, 
 
(b) hybu neu wella lles cymdeithasol Cymru, ac 
 
(c) hybu neu wella lles amgylcheddol Cymru. 
 



12. Mae Gweinidogion Cymru o’r farn y bydd dyroddi canllawiau i’r cyrff cyhoeddus 
hyn yn cyfrannu at wella lles cymdeithasol ac economaidd Cymru gan fod y 
canllawiau yn amcanu at sicrhau - 
 



(i) gwell amddiffyniad i delerau ac amodau staff sydd wedi’u trosglwyddo; a 
 
(ii) tegwch i aelodau newydd sy’n cael eu derbyn i weithio ar gontractau 
gwasanaethau ochr yn ochr â gweithluoedd sydd wedi’u trosglwyddo. 



 
13. Dylai corff y mae canllawiau’n cael eu dyroddi iddo o dan adran 60 gymryd y 
canllawiau i ystyriaeth. 
 
Deddf y Gwasanaeth Iechyd Gwladol (Cymru) 2006 



 
14. O dan adran 12(3) o Ddeddf y Gwasanaeth Iechyd Gwladol (Cymru) 2006 caiff 
Gweinidogion Cymru roi cyfarwyddiadau i Fwrdd Iechyd Lleol ynglŷn ag arfer 
unrhyw swyddogaethau. 
 
15. O dan adran 19(1) o Ddeddf y Gwasanaeth Iechyd Gwladol (Cymru) 2006 caiff 
Gweinidogion Cymru roi cyfarwyddiadau i ymddiriedolaeth GIG ynglŷn ag arfer 
unrhyw swyddogaethau. 
 
16. Dylai Bwrdd Iechyd Lleol neu ymddiriedolaeth GIG gydymffurfio â 
chyfarwyddyd o’r fath. 
 
Gorchymyn Corff Adnoddau Naturiol Cymru (Sefydlu) 2012 



 
17. O dan erthygl 11(1) o Orchymyn Corff Adnoddau Naturiol Cymru (Sefydlu) 
2012 caiff Gweinidogion Cymru roi cyfarwyddiadau cyffredinol neu benodol i Gorff 
Adnoddau Naturiol Cymru (CANC) ynglŷn ag arfer ei swyddogaethau. 
 
18. O dan erthygl 11A(5) o’r Gorchymyn hwnnw, mae’n rhaid i CANC gydymffurfio 
ag unrhyw gyfarwyddyd o’r fath. 
 
CEFNDIR CODAU YMARFER 2003 A 2005   
 
19. Cafodd y Cod Ymarfer cyntaf ar Faterion y Gweithlu a oedd yn ymwneud â 
chontractau gwasanaethau’r awdurdodau lleol ei ddyroddi yn Lloegr yn 20033. 
Cafwyd fersiwn cyfatebol yng Nghymru yn 20034. Yn 2005 cafodd Codau tebyg eu 
dyroddi, yng Nghymru ac yn Lloegr, ynglŷn â chontractau gwasanaethau a fyddai’n 



                                                
3
 Cylchlythyr ODPM 03/2003 



4
 Dyroddwyd drwy lythyr dyddiedig 2 Ebrill 2003. 
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cael eu gwneud gan elfennau eraill o’r sector cyhoeddus (ac yng Nghymru cafodd 
Cod 2005 ei ail-ddyroddi yn 2008).   
 
CYMHWYSO’R CANLLAWIAU NEU’R CYFARWYDDYD A’R COD YMARFER  
 



20. Mae i’r cylchlythyr hwn statws gwahanol ac mae’n cael ei gymhwyso mewn 
modd gwahanol gan ddibynnu ar natur y cyrff yng Nghymru y mae wedi’i ddyroddi 
iddyn nhw. 
 



Mae’r Cod Ymarfer yn gymwys i amrywiol gyrff yn y sector cyhoeddus yng 
Nghymru yn y ffyrdd a ganlyn – 
 
A. Mae’r Canllawiau isod a’r Cod Ymarfer gyda’i gilydd yn gyfystyr â chanllawiau 
sydd wedi’u dyroddi gan Weinidogion Cymru o dan adran 19 o Ddeddf Llywodraeth 
Leol 1999 i’r canlynol -  
 



- cynghorau sir a chynghorau bwrdeistref sirol 
- cynghorau cymuned 
- awdurdodau’r Parciau Cenedlaethol 
- awdurdodau tân ac achub. 



 
B. Mae’r Cyfarwyddyd isod a’r Cod Ymarfer gyda’i gilydd yn gyfystyr â 
chyfarwyddyd a roddir gan Weinidogion Cymru, o dan y darpariaethau a nodwyd 
yn y Cyfarwyddyd, i’r canlynol – 
 



- Byrddau Iechyd Lleol  
- Ymddiriedolaethau GIG  
- Corff Adnoddau Naturiol Cymru. 



 
C. Mae’r Canllawiau isod a’r Cod Ymarfer gyda’i gilydd yn gyfystyr â chanllawiau a 
roddir o dan adran 60 o Ddeddf Llywodraeth Cymru 2006 i’r canlynol – 



- cyrff llywodraethu ysgolion a gynhelir ac ysgolion ffederal a gynhelir 
- Cyngor Celfyddydau Cymru 
- Cyngor Gofal Cymru 
- Cyngor Cyllido Addysg Uwch Cymru 
- Comisiwn Ffiniau a Democratiaeth Leol Cymru 
- Llyfrgell Genedlaethol Cymru 
- Amgueddfa Genedlaethol Cymru 
- Comisiwn Brenhinol Henebion Cymru  
- Cyngor Chwaraeon Cymru.  



 
21. O ran cyrff llywodraethu ysgolion a gynhelir ac ysgolion ffederal a gynhelir, mae 
Gweinidogion Cymru yn bwriadu gwneud Rheoliadau i’w gwneud yn ofynnol i gyrff 
llywodraethu ysgolion a gynhelir ac ysgolion ffederal a gynhelir roi ystyriaeth i’r 
Cod, ond hyd nes y bo’r Rheoliadau hynny mewn grym bydd y canllawiau hyn yn 
gymwys i gyrff llywodraethu.  
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CANLLAWIAU 
 



22. Mae’r canllawiau hyn yn gyson â Rheoliadau Contractau Cyhoeddus 20065 ac, 
yn achos awdurdodau gwella Cymreig, maen nhw’n gyson â sicrhau gwelliant 
parhaus. Nid yw’r canllawiau hyn yn honni eu bod yn arweiniad awdurdodol i’r 
gyfraith ar gaffael cyhoeddus, a bydd angen o hyd i gyrff cyhoeddus ddehongli’r 
ddeddfwriaeth berthnasol a cheisio cyngor cyfreithiol yn ôl yr angen. Mater i’r cyrff 
cyhoeddus bob amser fydd penderfynu sut i ymdrin â’r materion hyn ym mhob 
contract unigol, a hynny yng ngoleuni eu cyngor cyfreithiol eu hunain. 
 
Staff sydd wedi’u trosglwyddo 
 



23. Mae Datganiad Swyddfa’r Cabinet6 (sydd wedi’i ymgorffori yn y Cod Ymarfer) 
yn darparu y dylai ymarferion contractio (gan gynnwys ail-dendro)7 gael eu cynnal 
ar y sail y dylai Rheoliadau Trosglwyddo Ymgymeriadau (Diogelu Cyflogaeth) 
20068 (TUPE) fod yn gymwys oni bai bod rhesymau gwirioneddol eithriadol fel 
arall. Mae’r Datganiad yn argymell y dylai’r awdurdod contractio, cyn gynted ag y 
bo’n briodol yn yr ymarfer contractio, ddatgan y dylai staff gael eu trosglwyddo a 
dylai hynny fel rheol beri bod TUPE yn gymwys. Mae’r Datganiad yn dweud bod 
Llywodraeth y Deyrnas Unedig yn disgwyl i bob awdurdod contractio ddilyn y polisi 
hwn, sydd hefyd yn darparu, o dan amgylchiadau lle bo’n bosibl nad yw TUPE yn 
gwbl gymwys mewn termau cyfreithiol, y dylai egwyddorion TUPE gael eu dilyn ac 
na ddylai’r staff gael eu trin yn llai ffafriol nag y bydden nhw wedi cael eu trin pe 
bai’r rheoliadau wedi bod yn gymwys. Er hynny, mater cyfreithiol yw a yw TUPE yn 
gymwys ai peidio, i’w benderfynu ar sail ffeithiau pob achos a dylid gofyn am 
gyngor cyfreithiol i gadarnhau a yw TUPE yn gymwys mewn achosion unigol. 
 
24. Mae Gweinidogion Cymru yn ategu’r datganiad hwn gan Swyddfa’r Cabinet fel 
y mae’n gymwys i Gymru. 
 
25. Mae adrannau 100 a 101 o Ddeddf Llywodraeth Leol 2003 yn sicrhau bod yr 
egwyddorion sydd wedi’u nodi yn Natganiad Swyddfa’r Cabinet (ynghyd â’r 
canllawiau gan Drysorlys Ei Mawrhydi ac Adran Actiwari’r Llywodraeth sy’n cyd-
fynd â’r Datganiad) yn cael eu rhoi ar waith mewn llywodraeth leol. 
 
26. O dan adran 101 o Ddeddf 2003 cafodd Cyfarwyddyd Trosglwyddo Staff 
Awdurdodau Cymru (Pensiynau) 2012 ei roi gan Weinidogion Cymru ar 4 Mawrth 
2012 (yn effeithiol o 6 Mawrth 2012 ymlaen). Mae Cyfarwyddyd 2012 yn berthnasol 
yn unig i staff cynghorau sir a chynghorau bwrdeistref sirol, cynghorau cymuned, 
awdurdodau tân ac achub ac Awdurdodau Parc Cenedlaethol. 
 
27. O dan y cyfarwyddyd hwnnw, os na fydd y cyflogwr newydd yn gofyn am 
statws derbyniedig o dan Gynllun Pensiwn Llywodraeth Leol (LGPS), mae’n rhaid 
i’r cyflogwr newydd gynnig aelodaeth o gynllun arall sydd wedi’i ardystio gan 
actiwari fel un sy’n ‘gymharol debyg’ i gynllun y gwasanaeth cyhoeddus (fel y mae 
                                                
5
  O.S 2006/5. 



6
 Cafodd Datganiad Swyddfa’r Cabinet ei gyhoeddi am y tro cyntaf yn 2000 ac wedyn ei ddiwygio 



yn 2007, i raddau helaeth i gymryd i ystyriaeth newidiadau yn Rheoliadau TUPE. Cafodd y 
canllawiau ynghylch y Fargen Deg eu cyhoeddi gan Drysorlys Ei Mawrhydi ym mis Mehefin 1999 fel 
‘A Fair Deal for Staff Pensions’. Cawsant eu hailgyhoeddi wedyn ym mis Ionawr 2000 fel 
ychwanegiad i Ddatganiad Ymarfer Swyddfa’r Cabinet. Cafodd y Fargen Deg ei diwygio’n 
sylweddol ym mis Hydref 2013. 
7
 Mae “ail-dendro” yn y Canllawiau hyn yn cynnwys amgylchiadau lle mae’r contract am 



wasanaethau wedi dod i ben a’r gwaith yn cael ei roi i ddarparwr gwasanaeth arall yn hytrach na 
thrwy broses dendro. 
8
 O.S. 2006/246. 
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wedi’i ddiffinio yn y Datganiad). Os cynigir trosglwyddiad i gynllun cymharol debyg, 
mae’n rhaid i’r corff perthnasol fod mewn sefyllfa i gynnig telerau trosglwyddo 
mewn swmp i’r cynllun a ddarperir gan y cyflogwr newydd. 
 
28. Nid yw’n ofynnol i unigolion fod yn rhan o drosglwyddiad o’r fath, a ddylai fod 
yn ddigon i ddarparu credyd am wasanaeth yng nghynllun y cyflogwr newydd ar 
sail ddyddiol (neu ar sail unrhyw gyfatebiaeth a bennir gan actiwarïaid gan gymryd 
gwahaniaethau rhwng y cynlluniau i ystyriaeth) i’r rhai sy’n dymuno trosglwyddo’u 
hawliau cronedig o’r LGPS. 
 
29. Ac eithrio lle mae’r cyfarwyddyd adran 101 yn berthnasol, bydd angen i 
gyflogwyr sy’n trosglwyddo gymhwyso fersiwn ddiwygiedig 2013 o’r Fargen Deg. 
Mewn rhai achosion efallai na fydd modd dilyn fersiwn 2013 ar unwaith (gweler 
paragraff 1.20 o Fargen Deg 2013).  
 
Hyd nes y bydd hynny’n bosibl, dylai’r negodi er mwyn sefydlu triniaeth deg o ran 
pensiynau i staff sy’n trosglwyddo fel rhan o drosglwyddo busnes gael ei seilio, o 
gychwyn y broses gaffael, ar waith gofalus i nodi’r opsiynau pensiwn priodol, y 
costau llawn, y rhwymedigaethau a’r data am y rhai sy’n trosglwyddo eu hunain.  
 
Drwy gydol y broses hon, dylai’r cyrff cyhoeddus sicrhau bod y staff yn cael eu trin 
yn deg, bod yr undebau llafur yn cael gwybodaeth a bod y gweithredu’n agored a 
thryloyw. 
 
Aelodau Newydd 



 
30. Dylai’r Cod Ymarfer gael ei gymhwyso pan fo corff yn trosglwyddo’i gyflogeion i 
ddarparwr gwasanaethau fel rhan o gontract i ddarparu unrhyw wasanaeth i’r corff. 
Bydd yn sicrhau bod aelodau newydd yn y gweithlu sydd wedi’i drosglwyddo allan 
yn cael cynnig telerau ac amodau nad ydynt, at ei gilydd, yn llai ffafriol na thelerau 
ac amodau’r staff sydd wedi’u trosglwyddo. Nid yw’r fformiwla ‘heb fod yn llai 
ffafriol’ yn gymwys yn achos pensiynau, ond o dan y Cod mae’n rhaid i aelodau 
newydd gael cynnig darpariaeth resymol ynglŷn â phensiwn hefyd, sef naill ai 
aelodaeth o gynllun pensiwn y corff cyhoeddus (os yw ar gael) neu aelodaeth o 
gynllun pensiwn sy’n bodloni’r safonau ymrestru awtomatig o dan ddeddf 
Pensiynau 2008 (p’un a yw’r Ddeddf yn ei gwneud yn ofynnol i’r darparwr 
gwasanaethau gynnig aelodaeth i’r aelod newydd ai peidio). 
 
31. Mae’r Cod yn diffinio “aelod newydd” fel unrhyw gyflogai i’r darparwr 
gwasanaethau sy’n gweithio ochr yn ochr â’r gweithlu sydd wedi’i drosglwyddo 
wrth gyflawni’r gwasanaeth y mae ei angen o dan y contract. 
 
32. Bydd y Cod yn sicrhau nad yw’r gwaith o ddarparu gwasanaethau o safon yn 
cael ei danseilio gan arferion gwael mewn cyflogaeth mewn perthynas â’r aelodau 
newydd. Bydd yn atal y sefyllfa niweidiol o gael ‘dwy haen’ lle mae staff sydd 
wedi’u trosglwyddo o dan TUPE ar amodau da yn gweithio ochr yn ochr â staff 
eraill ar delerau ac amodau llawer gwaeth. Mae Gweinidogion Cymru’n glir y dylai 
darparwyr gwasanaethau gael eu dewis lle byddant yn codi safonau perfformiad 
gwasanaethau, nid er mwyn gostwng telerau ac amodau’r staff. Mae gwerth da am 
arian yn debycach o gael ei sicrhau o dan amgylchiadau lle mae pob parti’n 
canolbwyntio ar wella’r gwasanaethau. 
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Ymgorffori’r Cod Ymarfer yn y contract gwasanaeth 



 
33. Os yw’r contract gwasanaethau i’w osod drwy gyfrwng tendr, byddai 
dogfennau’r gwahoddiad i dendro, sy’n cael eu hanfon at y sefydliadau hynny sy’n 
cael gwahoddiad i gynnig, fel rheol yn cynnwys y llythyr cyflwyno, cyfarwyddiadau 
ynghylch tendro, gwybodaeth gefndir, telerau ac amodau’r contract, manyleb ac 
atodlen brisiau. Dylai’r rhwymedigaethau yn y Cod Ymarfer ar Faterion y Gweithlu 
gael eu hymgorffori yn nhelerau ac amodau’r contract, p’un a yw’r contract yn cael 
ei osod drwy gyfrwng tendr neu fel arall. 
 
34. Bydd Gweinidogion Cymru’n darparu cymalau contract enghreifftiol at y diben 
hwn. 
 
Dull amgen o ddatrys anghydfod 



 
35. Mae siart llif am y drefn amgen o ddatrys anghydfod yn Ychwanegiad B (yn yr 
Atodiad i’r Cod). 
 
Trefniadau monitro 



 



36. Mae’r Cod diwygiedig yn cynnwys darpariaethau i gyrff cyhoeddus am roi 
gwybodaeth i Weinidogion Cymru. Mae ffurflen yn Ychwanegiad C. 
 
CYFARWYDDYD 



 
37. Mae’r Canllawiau uchod yn gymwys o ran cyflwyniad pellach i’r Cyfarwyddyd 
hwn. 
 
38. Mae’r Cyfarwyddyd hwn yn cael ei roi i’r canlynol – 
 



- Byrddau Iechyd Lleol o dan adran 12(3) o Ddeddf y Gwasanaeth Iechyd 
Gwladol (Cymru) 2006 
 
- ymddiriedolaethau GIG o dan adran 19(1) o Ddeddf y Gwasanaeth Iechyd 
Gwladol (Cymru) 2006 a 
 
- Chorff Adnoddau Naturiol Cymru o dan erthygl 11(1) o Orchymyn Corff 
Adnoddau Naturiol Cymru (Sefydlu) 2012 



 
(disgrifir pob un fel Corff o dan Gyfarwyddyd). 
 
39. Os bydd – 
 



(a) Corff o dan Gyfarwyddyd, wrth arfer ei swyddogaethau, yn bwriadu 
gwneud, neu ymestyn, contract ynglŷn â darparu unrhyw wasanaethau i’r 
Corff o dan Gyfarwyddyd neu ar ei ran, a  
 
(b) staff y Corff o dan Gyfarwyddyd, cyn i’r contract gael ei gyflawni, yn 
ymwneud â darparu unrhyw rai o’r gwasanaethau, 



 
rhaid i’r Corff roi ystyriaeth i’r Cod Ymarfer ar Faterion y Gweithlu yng 
Nghontractau Gwasanaethau’r Sector Cyhoeddus, fel y nodir yn  Ychwanegiad A. 
 



  











8 



 



YCHWANEGIAD A 
 



 
COD YMARFER AR FATERION GWEITHLU YNG NGHONTRACTAU 
GWASANAETHAU’R SECTOR CYHOEDDUS 
 



Triniaeth trosglwyddeion  
1 Wrth iddo gontractio gwasanaethau allan, bydd y sefydliad sector cyhoeddus yn 
cymhwyso’r egwyddorion sydd wedi’u nodi yn Natganiad Swyddfa’r Cabinet ar 
Arferion wrth Drosglwyddo Staff yn y Sector Cyhoeddus (Datganiad Swyddfa’r 
Cabinet) a fersiwn ddiwygiedig 2013 o’r atodiad iddo, A Fair Deal for Staff 
Pensions.9 Bydd yn ofynnol i’r darparwr gwasanaethau ddangos ei fod yn cefnogi’r 
egwyddorion hyn a’i fod yn fodlon gweithio gyda’r sefydliad sector cyhoeddus i’w 
rhoi ar waith yn llawn. 
 
2 Bwriad Datganiad Swyddfa’r Cabinet yw y bydd staff yn cael eu trosglwyddo ac y 
bydd Rheoliadau Trosglwyddo Ymgymeriadau (Diogelu Cyflogaeth) 2006 (TUPE)10 
yn gymwys, ac o dan amgylchiadau lle nad yw TUPE yn gymwys mewn termau 
cyfreithiol llym, y dylai egwyddorion TUPE gael eu dilyn ac na ddylai’r staff o dan 
sylw gael eu trin yn llai ffafriol na phe bai TUPE wedi bod yn gymwys. 
 
3 Roedd ‘Fair Deal’, yr atodiad i Ddatganiad Swyddfa’r Cabinet (cyn mis Hydref 
2013), yn ei gwneud yn ofynnol yn benodol i delerau trosglwyddiad busnes 
ddiogelu pensiynau’r trosglwyddeion. Roedd yn rhaid i’r staff oedd yn cael eu 
trosglwyddo barhau i gael bod yn rhan o gynllun pensiwn llywodraeth leol neu gael 
cynnig aelodaeth o gynllun pensiwn oedd yn gymharol debyg i’r cynllun pensiwn 
gwasanaeth cyhoeddus yr oeddent yn ymadael ag ef. 
 
Mae ‘Fair Deal’ 2013 yn disgrifio’i effaith yn y ffordd hon (ym mharagraff 1.5) – 
 



In future staff who are compulsorily transferred from the public sector will be 
offered continued access to a public service pension scheme rather than be 
offered a broadly comparable private pension scheme. In broad terms, all 
staff whose employment is compulsorily transferred from the public sector 
under TUPE, including subsequent TUPE transfers, to independent 
providers of public services will retain access to their current employer’s 
pension arrangements. 



 
Er mwyn eglurder, o dan y Cod hwn ond yn amodol ar y paragraff nesaf, bydd 
egwyddorion y Fargen Deg nid yn unig yn gymwys i’r rhai sy’n trosglwyddo o dan 
TUPE ond hefyd (fel y crybwyllir ym mharagraff 1) i’r rhai sy’n trosglwyddo lle nad 
yw TUPE’n gymwys mewn termau cyfreithiol caeth. 
 



4 Nid yw’r Fargen Deg 2013 a’r Cod hwn yn gymwys i staff i’r graddau y mae eu 



darpariaeth pensiwn wedi’i sicrhau o dan Gyfarwyddyd Trosglwyddo Staff 



                                                
9
 Cafodd Datganiad Swyddfa’r Cabinet ei gyhoeddi am y tro cyntaf yn 2000 ac wedyn ei ddiwygio 



yn 2007, i raddau helaeth i gymryd i ystyriaeth newidiadau yn Rheoliadau TUPE. Cafodd y 
canllawiau ynghylch y Fargen Deg eu cyhoeddi gan Drysorlys Ei Mawrhydi ym mis Mehefin 1999 fel 
‘A Fair Deal for Staff Pensions’. Cawsant eu hailgyhoeddi wedyn ym mis Ionawr 2000 fel 
ychwanegiad i Ddatganiad Ymarfer Swyddfa’r Cabinet. Cafodd y Fargen Deg ei diwygio’n 
sylweddol ym mis Hydref 2013. 
10



 O.S.2006/246. 
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Awdurdodau Cymreig (Pensiynau) 2012 (Cyfarwyddyd 2012).11 Dim ond i staff 



cynghorau sir a chynghorau bwrdeistref sirol, awdurdodau tân ac achub ac 



awdurdodau’r Parciau Cenedlaethol y mae Cyfarwyddyd 2012 yn gymwys. 



5 Mae’r Cod Ymarfer hwn (gan gynnwys cymhwyso Datganiad Swyddfa’r Cabinet 
a’r canllawiau ‘Fair Deal’ sy’n cyd-fynd â nhw) yn gymwys hefyd i drosglwyddo 
gweithgaredd gwasanaeth cyhoeddus, boed yn barhaol neu beidio, a hynny p’un a 
drosglwyddir i elusen neu i gorff arall yn y gwasanaeth cyhoeddus neu beidio. 
 
Yn ychwanegol – 



 at ddibenion y Cod hwn, bernir bod Datganiad Swyddfa’r Cabinet yn dal yn 
effeithiol hyd yn oed os caiff ei dynnu’n ôl gan Lywodraeth y Deyrnas 
Unedig; 



 mae’r Cod i fod yn effeithiol yn ystod unrhyw estyniad ar gontract y mae’r 
Cod hwn yn gymwys iddo. 



 



Triniaeth aelodau newydd o weithlu contract allanol  
6 Pan fo’r darparwr gwasanaethau yn trefnu i staff weithio ar gontract gwasanaeth 
cyhoeddus ochr yn ochr â staff sydd wedi’u trosglwyddo o’r sefydliad yn y sector 
cyhoeddus, bydd yn cynnig cyflogaeth ar delerau ac amodau teg a rhesymol nad 
ydynt, drwyddi draw, yn llai ffafriol na thelerau ac amodau cyflogeion sydd wedi’u 
trosglwyddo. Bydd y darparwr gwasanaethau hefyd yn cynnig trefniadau pensiwn 
rhesymol (fel y’u disgrifir ym mharagraff 10 isod). 
 
Yn y Cod hwn, ystyr “aelodau newydd” yw holl staff y darparwr gwasanaethau, 
p’un a ydynt wedi’u recriwtio at ddibenion contract gwasanaeth cyhoeddus neu’n 
staff presennol neu’n staff yn y dyfodol i’r darparwr gwasanaethau sy’n cael eu 
dyrannu i weithio ar y contract gwasanaeth cyhoeddus ochr yn ochr â staff sydd 
wedi’u trosglwyddo. 
 
Mae’r ddarpariaeth hon yn amodol ar baragraffau 9 a 10. 
 
7 Yr egwyddor sy’n sail i ddarpariaethau paragraff 6 yw ystyried telerau ac amodau 
cyflogeion (heblaw trefniadau pensiwn yr ymdrinnir â nhw ym mharagraff 11) yn eu 
crynswth – fel ‘pecyn’. Nid yw’r Cod hwn yn atal darparwyr gwasanaethau rhag 
cynnig pecyn i aelodau newydd o delerau ac amodau heblaw pensiwn sy’n 
wahanol i becyn staff sydd wedi’u trosglwyddo, cyhyd ag y bydd effaith gyffredinol 
y newidiadau yn y pecyn yn bodloni’r amodau ym mharagraff 6. Y nod yw darparu 
fframwaith hyblyg er mwyn i’r darparwr gwasanaethau gynllunio’r pecyn mwyaf 
addas ar gyfer cyflawni’r gwasanaeth, ond gwahardd newidiadau a fyddai’n 
tanseilio natur integredig y tîm neu ansawdd y gweithlu. 
 
8 Bydd y darparwr gwasanaethau yn ymgynghori â chynrychiolwyr undeb llafur os 
oes un wedi’i gydnabod, neu â chynrychiolwyr etholedig eraill i’r cyflogeion os nad 
oes undeb llafur cydnabyddedig, ynglŷn â’r telerau a’r amodau sydd i’w cynnig i 
aelodau newydd o’r fath. 
(Dylai cyfeiriadau at ‘undebau llafur’ drwy gydol y Cod hwn gael eu darllen fel 
petaent yn cyfeirio at gynrychiolwyr etholedig eraill i’r cyflogeion pan nad oes 
undeb llafur cydnabyddedig.)  
Bydd y trefniadau ymgynghori’n golygu deialog go iawn. Mater i’w gytuno rhwng y 
darparwr gwasanaethau a’r undebau llafur cydnabyddedig yw union natur y 
trefniadau ymgynghori. Y bwriad yw y dylai contractwyr ac undebau llafur 



                                                
11



 Cafodd Cyfarwyddyd Trosglwyddo Staff Awdurdodau Cymreig (Pensiynau) 2012 ei roi gan 
Weinidogion Cymru ar 4 Mawrth 2012 (yn effeithiol o 6 Mawrth 2012 ymlaen).  
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cydnabyddedig allu cytuno ar becyn penodol o delerau ac amodau, yn unol â’r 
Cod, i’w gynnig i aelodau newydd. 
 
9 Cydnabyddir y gall cymhlethdodau godi pan fydd dau neu ragor o sefydliadau 
sector cyhoeddus yn gwneud contract â darparwr gwasanaeth, a phan fydd dau 
grŵp neu ragor o gyflogeion yn trosglwyddo. Er mwyn eglurder, dylai’r contract 
bennu telerau ac amodau pa grŵp o gyflogeion y dylid eu defnyddio ar gyfer y 
gymhariaeth “heb fod yn llai ffafriol”. 
 
10 Os yw’r darparwr gwasanaeth ei hun yn gorff cyhoeddus o fewn sgôp y Cod 
hwn ac os yw aelodau newydd yn cael eu cyflogi ar yr un telerau ac amodau â staff 
eraill y corff hwnnw, nid yw’r ddarpariaeth ar gyfer aelodau newydd yn gymwys (ac 
yn unol â hynny ni ddylid defnyddio’r gymhariaeth “heb fod yn llai ffafriol”). 
 



Trefniadau pensiwn aelodau newydd o weithlu contract allanol  
 
11 Bydd yn ofynnol i’r darparwr gwasanaethau gynnig un o’r trefniadau a ganlyn 
ynglŷn â darpariaethau pensiwn i aelodau newydd: 
 



 aelodaeth o gynllun pensiwn llywodraeth leol, lle mae gan y cyflogwr 
statws corff derbyniedig yn y cynllun a’i fod yn gwneud y cyfraniadau 
angenrheidiol; 
 



 aelodaeth o gynllun pensiwn gwasanaethau cyhoeddus perthnasol lle 
mae’r cyflogwr, o dan Fargen Deg 2013, wedi dod i gytundeb 
cyfranogiad fel y crybwyllir yn y Fargen Deg ac yn gwneud y cyfraniadau 
gofynnol; 



 



 aelodaeth o gynllun pensiwn sy’n bodloni’r safonau ymrestru awtomatig 
o dan Ddeddf Pensiynau 2008 (p’un a yw’r Ddeddf yn ei gwneud yn 
ofynnol i’r darparwr gwasanaethau gynnig aelodaeth i aelod newydd ai 
peidio). 



 
Pan fydd contract y mae’r Cod hwn yn gymwys iddo yn cael ei derfynu a bod y 
gwaith yn cael ei roi i gontractwr arall, bydd yn ofynnol i'r darparwr gwasanaethau 
newydd gynnig un o’r opsiynau pensiwn hyn i unrhyw staff sy’n cael eu 
trosglwyddo iddo ac a oedd â hawl o dan y Cod i gael un o’r opsiynau pensiwn hyn 
cyn cael eu trosglwyddo. 
 



Trefniadau monitro  
12 Bydd yn ofynnol i’r darparwr gwasanaethau roi gwybodaeth yn ôl y gofyn i’r 
sefydliad sector cyhoeddus (drwy gydol cyfnod y contract ac unrhyw estyniad) yn 
er mwyn galluogi’r sefydliad sector cyhoeddus i fonitro sut y cydymffurfir â’r 
amodau a nodir yn y Cod hwn gan y darparwr gwasanaethau a, lle bo’n briodol, 
gan ei isgontractwyr. Bydd yr wybodaeth hon yn cynnwys telerau ac amodau staff 
sydd wedi’u trosglwyddo a thelerau ac amodau cyflogeion i’r darparwr 
gwasanaethau, ac i’r isgontractwyr, sy’n cael eu dyrannu i weithio ar y contract. 
 
13 Cyfyngir ceisiadau o’r fath am wybodaeth i’r hyn sy’n angenrheidiol er mwyn 
monitro’r cydymffurfio; fe’u cynllunnir i osod cyn lleied â phosibl o faich ar y 
darparwr gwasanaethau ag sy’n gymesur â hyn, ac fe fyddan nhw’n parchu 
cyfrinachedd masnachol. Bydd y darparwr gwasanaethau a’r sefydliad sector 
cyhoeddus hefyd yn cefnogi adolygiad o effaith y Cod, a lunnir drwy ymgynghori â 
chynrychiolwyr sefydliadau yn y sector cyhoeddus, contractwyr, undebau llafur, ac 
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yn darparu gwybodaeth yn unol â’r cais at y diben hwn. Bydd ceisiadau o’r fath yn 
dilyn yr un egwyddorion ynglŷn â chymesuredd a chyfrinachedd. 
 
14 Bydd sefydliadau gwasanaeth cyhoeddus yn cyflwyno adroddiad blynyddol i 
Weinidogion Cymru a fydd yn nodi: 
 



 nifer y contractau allanol a wnaed; 



 nifer y contractau allanol a wnaed lle byddai’r Cod yn gymwys; 



 nifer y contractau allanol a wnaed lle cafodd darpariaethau’r Cod eu 
cynnwys yn y contract; 



 nifer y contractau allanol a wnaed lle na chafodd darpariaethau’r Cod eu 
cynnwys yn y contract a’r rhesymau pam; 



 gwybodaeth am sut mae darparwyr gwasanaethau wedi rhoi’r Cod ar waith; 
a 



 gwybodaeth am unrhyw anghydfodau yr ymdriniwyd â nhw drwy’r Dull 
Amgen o Ddatrys Anghydfod. 



 



Gorfodi 
15 Bydd y sefydliad sector cyhoeddus yn gorfodi rhwymedigaethau’r darparwr 
gwasanaethau sy’n cael eu creu drwy gymhwyso’r Cod hwn. Dylai cyflogeion ac 
undebau llafur cydnabyddedig, yn y lle cyntaf, geisio datrys unrhyw gwynion sydd 
ganddyn nhw am sut mae’r rhwymedigaethau o dan y Cod hwn yn cael eu bodloni, 
yn uniongyrchol gyda’r darparwr gwasanaethau. Os yw’n ymddangos i’r sefydliad 
sector cyhoeddus nad yw’r darparwr gwasanaethau yn bodloni ei rwymedigaethau, 
neu os bydd cyflogai i’r darparwr gwasanaethau neu undeb llafur cydnabyddedig 
yn ysgrifennu at y sefydliad sector cyhoeddus i ddweud eu bod wedi methu datrys 
cwyn yn uniongyrchol gyda’r darparwr gwasanaethau, bydd y sefydliad sector 
cyhoeddus yn gofyn gyntaf am esboniad gan y darparwr gwasanaethau. Os bydd 
ymateb y darparwr gwasanaethau’n bodloni’r sefydliad sector cyhoeddus fod y Cod 
yn cael ei ddilyn, bydd y sefydliad sector cyhoeddus yn rhoi gwybod i unrhyw 
achwynydd. Os na fydd yr ymateb yn bodloni’r sefydliad sector cyhoeddus bydd yn 
gofyn i’r darparwr gwasanaethau gymryd camau ar unwaith i gywiro hyn. Yn sgil 
cais o’r fath, os bydd yn ymddangos i’r sefydliad sector cyhoeddus nad yw’r 
darparwr gwasanaethau yn cydymffurfio â’r Cod, bydd y sefydliad sector 
cyhoeddus yn ceisio gorfodi telerau’r contract, a fydd yn ymgorffori’r Cod hwn.  
 
16 Rhaid i’r contract gynnwys darpariaeth ynglŷn â datrys anghydfodau ynghylch 
rhoi’r Cod hwn ar waith mewn modd cyflym, effeithlon a chost-effeithiol fel dewis 
amgen yn lle ymgyfreitha, a hynny gan fwriadu sicrhau ateb y mae pob parti’n 
ymrwymo iddo. Rhaid i’r darparwr gwasanaethau, y sefydliad sector cyhoeddus a’r 
undebau llafur cydnabyddedig neu’r cynrychiolwyr eraill i’r staff, i gyd gael 
mynediad i’r ‘Dull Amgen o Ddatrys Anghydfod’ (ADR) (mae’r Atodiad i’r Cod hwn 
yn nodi’r weithdrefn ADR). 
 
17 Dylai cyflogeion y mae arnyn nhw angen cyngor mewn achosion lle maen nhw 
o’r farn bod y sefydliad sector cyhoeddus wedi methu â bodloni ei gyfrifoldebau o 
dan baragraff 15 gysylltu â Llywodraeth Cymru. 
 



Isgontractwyr 
18 Mae’r Cod hwn yn nodi gweithdrefnau ynglŷn â thrafod materion rhwng y 
sefydliad sector cyhoeddus a phrif ddarparwr gwasanaethau. Os bydd y prif 
ddarparwr gwasanaethau n trosglwyddo staff a oedd yn wreiddiol yn cael eu cyflogi 
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gan y sefydliad sector cyhoeddus i isgontractwr, bydd y prif ddarparwr 
gwasanaethau yn gyfrifol am sicrhau bod yr isgontractwr yn cadw at y Cod hwn. 
 



Gweithredu’r Cod 
19 Bydd Llywodraeth Cymru’n monitro sut mae’r Cod yn cael ei weithredu, ar ôl 
ymgynghori â chyflogwyr ac undebau llafur perthnasol. 
 
 
Llywodraeth Cymru           2014 
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ATODIAD :  
 



Cod Ymarfer ar Faterion Gweithlu: 
Dull Amgen o Ddatrys Anghydfod (ADR)  



 
Rhagymadrodd 
Mae’r Atodiad hwn yn nodi gweithdrefn ynglŷn â datrys anghydfodau sy’n codi o 
ddefnyddio’r Cod Ymarfer ar Faterion Gweithlu. Fel y cam olaf y dylai’r weithdrefn 
gael ei defnyddio a bydd pob parti’n ceisio’u gorau glas i ddatrys problemau drwy 
gytuno. Dylai gweithdrefn yr ADR fod yn gyflym, yn effeithlon ac yn gost-effeithiol. 
 



Yr angen i ddihysbyddu’r gweithdrefnau lleol  
Rhaid i’r partïon ddihysbyddu’r holl weithdrefnau lleol yn unol â gofynion paragraff 
8 a pharagraff 15 o’r Cod cyn troi at weithdrefn yr ADR y darperir ar ei chyfer ym 
mharagraff 16. 
 



Pwy sy’n gyfrifol am ddatrys anghydfodau? 
Bydd gweithdrefn yr ADR o dan oruchwyliaeth person annibynnol a benodir oddi ar 
restr wedi’i chymeradwyo a roddir gan ACAS. Os bydd y partïon yn cytuno, cânt 
benodi dau “aelod asgell” gyda chefndir ymhlith cyflogwyr ac undebau llafur i 
helpu’r person annibynnol. 
 



Y broses datrys anghydfodau  
Caiff anghydfodau eu datrys drwy ddefnyddio gweithdrefn sy’n cynnwys tri 
chyfnod. 
 
Cyfnod 1: Y person annibynnol 



Gwahoddir y person annibynnol i ateb tri chwestiwn: 
 
i) Ai anghydfod ynglŷn â chymhwyso’r Cod yw hwn? 
Os nage yw’r ateb, all y mater ddim mynd ymhellach. Os ie, yna bydd y person 
annibynnol yn symud i gwestiwn (ii). 
 
ii) Ydy’r partïon wedi dihysbyddu’r gweithdrefnau lleol? 
Os nac ydynt yw’r ateb, yna gwahoddir y partïon i wneud rhagor o ymdrechion yn 
lleol i ddatrys yr anghydfod. Os ydyn, yna bydd y person annibynnol yn cynnal 
asesiad annibynnol, drwy ateb cwestiwn (iii) ac yn rhoi rhesymau dros yr ateb. 
 
(iii) Ydy’r telerau ac amodau cyflogaeth sydd ar gael i aelodau newydd yn 
cydymffurfio â’r Cod? 
Os ydynt yw'r ateb, yna bernir bod y mater wedi’i gau a gall y contractwr barhau i 
gynnig yr un pecyn o amodau i aelodau newydd. Os nac ydy yw’r ateb, yna aiff yr 
anghydfod ymlaen i Gyfnod 2. 
 
Terfyn amser: Ugain diwrnod gwaith. 
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Cyfnod 2: Trafodaethau gyda golwg ar gyrraedd cytundeb ynghylch telerau 
ac amodau sy’n cydymffurfio  
Mae Cyfnod 2 yn dechrau drwy wahodd y partïon i geisio datrys y mater drwy ragor 
o drafod. Bydd y person annibynnol yn trefnu ei fod ar gael i’r partïon i hwyluso’r 
broses. Mae gan y partïon yr opsiwn hefyd o sefydlu trefniadau eraill ar gyfer 
cyfryngu. Os gall y partïon ddod i gytundeb sy’n gyson â’r Cod yna mae’r mater yn 
cael ei gau a bydd y pecyn newydd o amodau cyflogaeth yn gymwys i 
ddechreuwyr newydd ac i’r rhai a oedd yn cael eu cyflogi yn ystod yr anghydfod. 
Os nad oes modd dod i gytundeb yn yr amser sydd wedi’i neilltuo, yna aiff yr 
anghydfod ymlaen i Gyfnod 3. 
 
Terfyn amser: Deg diwrnod gwaith, gyda’r posibilrwydd o ymestyn hynny drwy 
gytundeb y partïon a chydsyniad y person annibynnol. 
 
Cyfnod 3: Cyfeiriad terfynol at y person annibynnol 



Mae’r person annibynnol yn gwahodd y partïon i wneud cyflwyniad terfynol. Os 
yw’r person annibynnol yn credu y byddai hynny’n fuddiol, gellir rhoi cyfnod byr o 
drafod pellach i’r partïon. Os nad oes gwerth mewn rhoi rhagor o amser i’r partïon 
– neu os na lwyddodd y partïon i gytuno yn ystod y trafod ar sut i ddod â’r mater i 
ben yn llwyddiannus – yna bydd y person annibynnol yn symud ymlaen i 
gyflafareddiad cyfrwymol terfynol. Ar ôl gwrando’r dystiolaeth a dod i gasgliad bydd 
y person annibynnol yn gosod pecyn diwygiedig o delerau ac amodau sy’n gymwys 
i bob un o’r cyflogeion yr effeithiwyd arnyn nhw. 
 
Terfyn amser: Deg diwrnod gwaith  



**************************************************************************************** 
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Ychwanegiad B 
 



Siart llif i ddangos gweithdrefnau gweithredu’r Cod.  
 



Bydd y sefydliad sector cyhoeddus yn gorfodi’r ymrwymiadau ar y darparwr 



gwasanaeth a grëwyd ar gyfer cymhwyso’r Cod. 



Dylai’r cyflogeion a’r undebau llafur12 cydnabyddedig geisio datrys unrhyw gwynion 
yn uniongyrchol gyda’r darparwr gwasanaeth 
  



                                                
12



 Dylid darllen cyfeiriadau at undebau llafur fel rhai sy’n cyfeirio at gynrychiolwyr cyflogeion a 
etholir eraill lle nad oes undeb llafur cydnabyddedig yn bodoli. 



Bydd y sefydliad sector cyhoeddus yn gofyn am esboniad oddi wrth y darparwr 
gwasanaeth yn yr achosion hyn: 



 Lle ymddengys i’r sefydliad sector cyhoeddus nad yw’r darparwr gwasanaeth yn 



bodloni’i ymrwymiadau; neu 



 Lle mae cyflogai/ undeb llafur cydnabyddedig yn ysgrifennu at y sefydliad sector 



cyhoeddus i ddweud na lwyddodd i ddatrys cwyn yn uniongyrchol â’r darparwr 



gwasanaeth. 



A yw ymateb y darparwr 
gwasanaeth yn bodloni’r 



sefydliad sector cyhoeddus 
bod y Cod yn cael ei ddilyn? 



 



Bydd y sefydliad 
sector cyhoeddus 
yn rhoi gwybod i 



unrhyw achwynydd. 



Ydy 



Na
c 



ydy 



Bydd y sefydliad sector cyhoeddus yn 
gofyn i’r darparwr gwasanaeth 



gymryd camau adfer ar unwaith. 



Os yw’r darparwr gwasanaeth, yn dilyn cais o’r fath, yn dal yn ymddangos i’r 
sefydliad sector cyhoeddus nad yw’n cydymffurfio â’r Cod, bydd y sefydliad sector 



cyhoeddus yn ceisio gorfodi telerau’r contract. 
 



Gall y 
cyflogai/undeb llafur 
ystyried cychwyn y 



Dull Amgen o 
Ddatrys Anghydfod. 
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Siart llif i ddangos y Weithdrefn Amgen o Ddatrys Anghydfod. 
 



Y Weithdrefn Amgen o Ddatrys Anghydfod yw’r cam olaf, a dim ond ar ôl i’r holl 
weithdrefnau lleol fethu y dylid ei defnyddio. Bydd Person Annibynnol a benodir gan 
ACAS yn arolygu’r weithdrefn. 



 
 
 
 
  



Ar ôl penodi person annibynnol  
 



Cyfnod 1. Y Person Annibynnol. 



 Terfyn amser: 20 diwrnod 



Bydd y person annibynnol yn gofyn: 
1. Ai anghydfod ynglŷn â 



chymhwyso’r Cod yw hwn? 
Ni all y mater 



fynd ymhellach. 



Nag
e 



Ie 



Bydd y person annibynnol yn gofyn: 
2. Ydy’r partïon wedi 



dihysbyddu’r gweithdrefnau 



lleol? 



 



Nac 
ydy
nt 



Caiff y partïon eu 
gwahodd i wneud 



rhagor o ymdrechion 
yn lleol i ddatrys yr 



anghydfod. 
 



Ydynt 
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Bydd y person annibynnol yn gofyn: 
3. Ydy’r telerau ac amodau 



cyflogaeth sydd ar gael i 



aelodau newydd yn cydymffurfio 



â’r Cod? 



 



Ydynt 
Gall y contractwr barhau 



i gynnig yr un pecyn o 
amodau i aelodau 



newydd  – bernir bod y 
mater wedi’i gau. 



Nac 
ydy
nt 



Cyfnod 2. Trafodaethau gyda golwg ar gyrraedd cytundeb ynghylch telerau ac amodau 
sy’n cydymffurfio. Terfyn Amser: 10 diwrnod (gellir ymestyn hyn drwy gytundeb y 



partïon a chydsyniad y Person Annibynnol). 



 Gwahoddir partïon i geisio datrys y mater drwy ragor o drafod, a bydd y Person 



Annibynnol ar gael i hwyluso’r broses. 



 Mae gan y partïon yr opsiwn o sefydlu trefniadau eraill ar gyfer cyfryngu. 



A all y partïon ddod i gytundeb 



sy’n gyson â’r Cod? 



Gallan



t 



Bydd pecyn newydd o 
amodau cyflogaeth yn 
gymwys i ddechreuwyr 



newydd ac i’r rhai a oedd 
yn cael eu cyflogi yn ystod 
yr anghydfod. Mae’r mater 



yn cael ei gau. 



Na 
allant 
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Cam 3. Cyfeirio’n Derfynol at y Person Annibynnol.  



Terfyn amser: 10 diwrnod gwaith  



 Mae’r Person Annibynnol yn gwahodd y partïon i wneud cyflwyniadau terfynol.  



 Os yw'r Person Annibynnol yn credu y byddai'n werth chweil, efallai y bydd y partïon yn 



cael cyfnod byr o drafodaethau pellach.  



 Os na, neu yn ystod unrhyw drafodaeth nid yw’r partïon yn gallu cytuno ar sut i ddod â'r 



mater i ben yn llwyddiannus, yna bydd y Person Annibynnol yn mynd ymlaen i 



gyflafareddu rhwymol terfynol. 



Ar ôl clywed y dystiolaeth a dod i gasgliad, bydd y Person 
Annibynnol yn gosod pecyn diwygiedig o delerau ac amodau 



sy'n berthnasol i bob un o'r gweithwyr yr effeithir arnynt. 
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Ychwanegiad C 



Cod Ymarfer ar Faterion Gweithlu - Ffurflen Monitro Blynyddol 



Enw’r Sefydliad: …………………………………………………………………………..      



Blwyddyn Arianol:   1 Ebrill …………... i 31 Mawrth ……………… 



Nifer y contractau 
allanol a wnaed: 



 



Nifer y contractau 
allanol a wnaed lle 
byddai’r Cod yn 
gymwys: 



 



Nifer y contractau 
allanol a wnaed lle 
cafodd 
darpariaethau’r 
Cod eu cynnwys 
yn y contract: 



 



Nifer y contractau 
allanol a wnaed lle 
na chafodd 
darpariaethau’r 
Cod eu cynnwys 
yn y contract a’r 
rhesymau pam: 



 



Gwybodaeth am 
sut mae darparwyr 
gwasanaethau 
wedi rhoi’r Cod ar 
waith: 



 
 



Gwybodaeth am 
unrhyw 
anghydfodau yr 
ymdriniwyd â nhw 
drwy’r Dull Amgen 
o Ddatrys 
Anghydfod: 



 



 
Anfonwch y ffurflen yn ôl i: publicserviceworkforce@wales.gsi.gov.uk erbyn 30 Ebrill 
bob blwyddyn 
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Possible of interest to the new trustees of the Recreation Association



 



From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 27 April 2015 16:12
To: Tracy Gilmartin-ward
Cc: Paul Egan; Lyn Cadwallader
Subject: Fwd: Trustee Shared Learning Seminar / Seminar Dysgu a Rennir ar gyfer Ymddiriedolwyr



 



For your information / Ar gyfer eich gwybodaeth



Regards / Cofion



 



Paul



 



Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



 



  _____  


From: "Dyfrig Williams" <Dyfrig.Williams@wao.gov.uk>
To: "Shared Learning Event" <SharedLearningEvent@wao.gov.uk>
Sent: Thursday, 23 April, 2015 12:34:43
Subject: Trustee Shared Learning Seminar / Seminar Dysgu a Rennir ar gyfer Ymddiriedolwyr



 



Hi



 



We are running a free evening seminar for Trustees and Chairs of public sector organisations, voluntary sector organisations, and social enterprises, community businesses and co-operatives. Please feel free to share this with any colleagues who may be interested.



 



Rydym yn cynnal seminar noswaith rad ac am ddim ar gyfer ymddiriedolwyr a chadeiryddion o sefydliadau’r sector cyhoeddus, sefydliadau’r sector gwirfoddol, mentrau a mudiadau cymdeithasol, a busnesau cymunedol. Teimlwch yn rhydd i rannu hwn gydag unrhyw gydweithwyr byddai gyda diddordeb.



 



Many thanks / Llawer o ddiolch,



 



Dyfrig



 



 



Dyfrig Williams



Good Practice Exchange / Cyfnewidfa Arfer Da



Wales Audit Office / Swyddfa Archwilio Cymru



Tel/ Ffon             029 20320614 / 07814 602206 



E-mail/E-bost        dyfrig.williams@wao.gov.uk 
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Ysgrifennwch ataf yn Gymraeg neu Saesneg                         
Please write to me in Welsh or English



 



P Ystyriwch yr amgylchedd - Oes rhaid i chi brintio'r e-bost hwn? 
P Please consider the environment - do you really need to print this email
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Your Charity – Get Fit for Your Future – Trustees Shared Learning Seminar Briefing  



 



As so much of your attention is often focussed on the immediate pressures facing your charity, you and your fellow trustees can lose sight of the planning that is needed to secure your charity’s future.



 



This FREE evening seminar is a re-run of our previous seminar held in November 2014, which looks to equip you to ensure your charity’s continued success by planning well and future-proofing your charity by focussing on:



 



·         good governance to understand and manage risks;



·         having the right people around the table to lead and advise; and



·         new and alternative sources of income.



 



Due to the current financial climate, lots of charities are finding that they are having to live off their reserves, and that traditional funding sources are getting more difficult to obtain.  Many face an uncertain future, as they know they cannot continue in the way they are currently operating . To overcome this, charities need to explore new sources of income and make sure those income streams are right for their situation.



 



The Seminar is aimed at Trustees and Chairs of:



·         Public Sector organisations;



·         Voluntary sector organisations;



·         Social Enterprises, community businesses and co-operatives.



Where and When 



·         Cardiff: Wednesday 24 June 2015, 16.30 - 20.30



 



If you would like to secure a delegate place or if you would like to discuss any aspect of the seminar, please email: sharedlearningevent@wao.gov.uk  



 



Places are limited to two per organisation.



 



 



 



 



	

 



	 



	

			



Description: cid:image006.png@01CFF2C0.02B4A6F0



 



Description: cid:image007.png@01CFF2C0.02B4A6F0



	

 



 



Eich Elusen – Diogelu’r Dyfodol – Briff Seminar Dysgu ar y Cyd i Ymddiriedolwyr



 



Gan eich bod yn gorfod canolbwyntio cymaint ar y pwysau uniongyrchol sy’n wynebu eich elusen, gallwch chi a’ch cyd-ymddiriedolwyr anghofio am y gwaith cynllunio sydd ei angen i sicrhau dyfodol eich elusen.



 



Bydd y seminar noswaith RHAD AC AM DDIM hwn, sy’n ail rediad o seminar a gafodd ei gynnal ym mis Tachwedd 2014, yn eich paratoi i sicrhau llwyddiant eich elusen drwy gynllunio’n dda, a diogelu eich elusen at y dyfodol drwy ganolbwyntio ar:



 



·         drefniadau llywodraethu da i ddeall a rheoli risgiau;



·         cael y bobl iawn o amgylch y bwrdd i arwain a chynghori;



·         ffynonellau incwm newydd ac amgen.



 



Yn sgil yr hinsawdd economaidd sydd ohoni, mae llawer o elusennau yn gorfod defnyddio eu harian wrth gefn i oroesi, ac mae’n anoddach cael gafael ar y ffynonellau ariannu traddodiadol. Mae llawer yn wynebu dyfodol ansicr, gan eu bod yn gwybod na allant barhau fel ag y maent ar hyn o bryd. I oresgyn hyn, mae angen i elusennau chwilio am ffynonellau incwm newydd a sicrhau bod y ffrydiau incwm hynny’n briodol i’w sefyllfa nhw.



 



Ar gyfer pwy mae’r seminar? Ymddiriedolwyr a Chadeiryddion:



·         Sefydliadau’r Sector Cyhoeddus;



·         Sefydliadau’r Sector Gwirfoddol;



·         Mentrau cymdeithasol, busnesau cymunedol a chydweithredol.



 



Ble a Phryd 



·         Caerdydd: Dydd Mercher 24 Mehefin 2015, 16.30 - 20.30



 



Os hoffech chi sicrhau lle neu os ydych chi am drafod unrhyw agwedd ar y seminar, ebostiwch: sharedlearningevent@wao.gov.uk



 



Mae nifer y llefydd wedi’i gyfyngu i ddau i bob mudiad.



 



 



 



	

 



	 



	



Description: cid:image006.png@01CFF2C0.02B4A6F0



 



 




This email and any attached files is private. If you are not the intended recipient please destroy all copies and inform the sender by return e-mail. 

This message has been scanned for viruses by Messagelabs. 

For further information on the Wales Audit Office and details of other ways to contact us please visit our website at www.wao.gov.uk. 

Mae'r ebost hwn ac unrhyw ffeiliau atodedig yn breifat. Os nad atoch chi y bwriadwyd anfon yr ebost hwn dylech ddinistrio pob copi a hysbysu'r anfonwr drwy anfon ebost yn ôl atynt. 

Mae'r neges hon wedi cael ei harchwilio am firysau gan Messagelabs.

I gael gwybodaeth bellach am Swyddfa Archwilio Cymru a manylion am ffyrdd eraill o gysylltu â ni, ewch i'n gwefan.
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Any interest?



 



From: Angharad Hobbs [mailto:angharad@planningaidwales.org.uk] 
Sent: 30 April 2015 14:19
To: angharad@planningaidwales.org.uk
Subject: Planning Aid Wales - planning training: Welshpool, 30th June 2015



 



Dear Sir / Madam, 



 



 



Planning training workshop for community and town councillors



 



Tuesday, 30th June, at Welshpool Town Hall.



 



 



Planning Aid Wales is organising a planning training workshop in your area.  Welshpool Town Council will be hosting the workshop at 6:30pm on 30th June, 2015 at Town Hall, Broad Street, Welshpool, Powys, SY21 7JQ.  Members of your council are invited to attend at a cost of £30 per head.   



 



‘Planning is the issue most widely discussed by community councils, being discussed at every meeting by 98% of councils surveyed.’  (Developing a Comprehensive Understanding of Community and Town Councils in Wales, Professor Michael Woods, 2013).  



 



Our planning training will help your council to make stronger responses to planning applications and develop better relationships with your planning authority. 



 



If you want to book a place, please contact Kay Sharman by clicking here or by telephone 02920 625 009.  



 



For more information on the training workshop, please click here or telephone me on 02920 625 004.  



 



 



Yours Faithfully, 



 



 



 



Angharad Hobbs
Swyddog Datblygu a Hyfforddi / Development and Training Officer



Cymorth Cynllunio Cymru / Planning Aid Wales



Description: email2   angharad@planningaidwales.org.uk    



Description: tel2   02920 625 004              



Description: web2   www.planningaidwales.org.uk



 



Helpu cymunedau ymgysylltu â chynllunio



Helping communities engage with planning 



 



Rhif elusen / Charity number 1000115



Rhif cwmni / Company number 2526875
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		Cllr A.L.O. Phillips; Cllr D. I. Jones ; Cllr D. W. Richards; Cllr D.E. Rowlands; Cllr H. I. Lloyd; Cllr J. G. Thomas; Cllr J.C. Barnes; Cllr T. H. Thomas 

		Recipients
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FYI



 



From: Williams, Caerwyn (LGC - LGFP) [mailto:Caerwyn.Williams@Wales.GSI.Gov.UK] 
Sent: 01 May 2015 15:31
To: Williams, Caerwyn (LGC - LGFP)
Subject: Access to Information on Community And Town Councils / Mynediad i Wybodaeth am Gynghorau Cymuned a Thref



 



 



Attached is a link to the statutory guidance on Access to Information.



 



http://gov.wales/topics/localgovernment/communitytowncouncils/publications/access-to-information/?skip=1&lang=en 



 



 



 



I attach a link to the Legislation coming into force today – May 1.



 



http://www.legislation.gov.uk/wsi/2015/1182/contents/made  



 



 



 



 



Atodaf dolen i’r canllawiau statudol ar Fynediad at Wybodaeth.



 



http://gov.wales/topics/localgovernment/communitytowncouncils/publications/access-to-information/?skip=1&lang=cy 



 



 



 



Atodaf dolen i'r Ddeddfwriaeth yn dod i rym heddiw – Mai 1.



 



http://www.legislation.gov.uk/cy/wsi/2015/1182/contents/made 



 



 



 



Cofion / Regards



Caerwyn



Y Tim Democratiaeth, Amrywiaeth, a Chydnabyddiaeth Ariannol - Democracy, Diversity and Remuneration Team















 



 



 




On leaving the Government Secure Intranet this email was certified virus free. Communications via the GSi may be automatically logged, monitored and/or recorded for legal purposes.
Wrth adael Mewnrwyd Ddiogel y Llywodraeth nid oedd unrhyw feirws yn gysylltiedig â’r neges hon. Mae’n ddigon posibl y bydd unrhyw ohebiaeth drwy’r GSi yn cael ei logio, ei monitro a/neu ei chofnodi yn awtomatig am resymau cyfreithiol.
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RE: Asset transfer: everything you need to know | Trosglwyddo asedau: popeth mae angen i chi ei wybod

		From

		Cyngor Cymuned CARNO Community Council

		To

		'Alun Phillips'

		Recipients

		alun.phillips@tiscali.co.uk



Daer Alun



 



Saturdays in the Hall 2015



 



Here is what is free as of now:-



 



23 May



4 July



1,8,22 Aug



5 Sep



3, 31 Oct



28 Nov



 



Not a great selection but if the course could use the Cloryn then almost every Saturday is free with the exception of



 



25 Jul, 15 Aug, 26 Sep, 17 Oct, 7 Nov, 21 Nov



 



Alan



 



From: Alun Phillips [mailto:alun.phillips@tiscali.co.uk] 
Sent: 05 May 2015 11:29
To: 'Cyngor Cymuned CARNO Community Council'
Subject: RE: Asset transfer: everything you need to know | Trosglwyddo asedau: popeth mae angen i chi ei wybod



 



Bore Da Alan,



You are undoubtedly aware of my wish to run courses in First Aid and Food Hygiene at the Centre under the auspices of the Carno Community Trust Fund.



Sometimes P.R. can be turned into feelings of goodwill. My wish in this exercise is for the 700 odd inhabitants of the Carno Electoral Ward to develop a strong positive affection for the Trust by giving (all who wish to benefit) something that will be useful for themselves and their families. The largely unrealised by-product is that the Community at large benefits as well. A number of  successful past participants have made good use of their Hygiene and First Aid Certificates by using their qualifications for the benefit of Families, Clubs and Societies. You may recall that I set out to formalise my activity by asking the Councillors/Trustees for approval only for the Chairman to shortcut/hijack the proposal on behalf of everyone else. Unless I hear to the contrary I can move to the next step which is asking the Community Centre through yourself to provide a list of possible Saturday dates this Summer. Once I have the dates I will then be able to blitzcreig all the homes in the Electoral District with the information* which will then provide the basis for the two (or more) classes that will



that will take place.



(In shorthand can you book a couple of Sturdays for me please?)



 



Sincerely



 



Alun



* letterheads, posters etc.



 



 



 



  _____  


From: Cyngor Cymuned CARNO Community Council [mailto:carnocouncil@btinternet.com] 
Sent: 02 May 2015 07:45
To: Cllr A.L.O. Phillips; Cllr D. I. Jones ; Cllr D. W. Richards; Cllr D.E. Rowlands; Cllr H. I. Lloyd; Cllr J. G. Thomas; Cllr J.C. Barnes; Cllr T. H. Thomas 
Subject: FW: Asset transfer: everything you need to know | Trosglwyddo asedau: popeth mae angen i chi ei wybod



 



It may be a good idea for people to attend this given what we have coming up



 



Alan



 



From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 28 April 2015 16:12
To: Tracy Gilmartin-ward
Cc: Paul Egan; Lyn Cadwallader
Subject: Fwd: Asset transfer: everything you need to know | Trosglwyddo asedau: popeth mae angen i chi ei wybod



 



For your information  / Ar gyfer eich gwybodaeth



Regards / Cofion



Paul




Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



 



 



 



From: Simon Dowling 
Sent: 28 April 2015 15:02
Subject: Asset transfer: everything you need to know | Trosglwyddo asedau: popeth mae angen i chi ei wybod



 



 



 



View this email in your browser
Gweld yr ebost hwn yn eich porwr



 



This is a bilingual message please scroll down for the Welsh/ Mae
hon yn neges ddwyieithog, sgroliwch lawr i’w darllen yn Gymraeg






Asset transfer:
everything you need to know



  _____  




Barry Memorial Hall • Wednesday 10 June 2015
 





 



The ownership and management of many public services and buildings are being taken over by community groups and other third sector organisations. 

In recognition of the importance of this process, WCVA in partnership with organisations across the third, statutory and private sector, is holding an event on Community Asset Transfer. 



 



This is a practical event bringing you speakers and workshops that are able to share experience and offer useful insights and guidance. It will be aimed at giving practical ideas to enable organisations to manage the process of community asset transfer successfully. 



For more information

visit wcva.org.uk, email 
eventsadmin@wcva.org.uk
or contact our helpdesk on 0800 2888 329.
  



 



In partnership with BIG Lottery Fund Wales, Coalfields Regeneration Trust, Communities First, Community Land Advisory Service, DTA Wales, Empower SVS, GAVO, Geldards, One Voice Wales, Unity Trust Bank, Wales Audit Office, Wales Co-operative Centre, Welsh Government and WLGA.



 



 






Trosglwyddo asedau:
popeth mae angen i chi ei wybod



  _____  




Neuadd Goffa y Barri • 10 Mehefin 2015
 





 



Mae perchnogaeth a rheolaeth nifer o wasanaethau ac adeiladau cyhoeddus yn cael eu cymryd drosodd gan grwpiau cymunedol a mudiadau trydydd sector eraill.

Gan gydnabod pwysigrwydd y broses hon, mae WCVA mewn partneriaeth â mudiadau ar draws y trydydd sector, y sector statudol a’r sector preifat, yn cynnal digwyddiad ar Drosglwyddo Asedau Cymunedol. 



 



Fe fydd yn ddigwyddiad ymarferol ac ynddo siaradwyr a gweithdai i rannu profiadau a chynnig cyngor ac arweiniad defnyddiol. Y nod yw rhoi syniadau ymarferol i alluogi mudiadau i reoli proses trosglwyddo ased cymunedol yn llwyddiannus.
  



Am ragor o wybodaeth 

ewch i wcva.org.uk, ebostio
eventsadmin@wcva.org.uk
neu gysylltu â’n desg gymorth drwy 0800 2888 329. 



 



Mewn partneriaeth â'r Gronfa Loteri Fawr yng Nghymru, Ymddiriedolaeth Adfywio'r Meysydd Glo, Cymunedau yn Gyntaf, y Gwasanaeth Cynghori ar Dir Cymunedol, DTA Cymru, Empower SVS, Cymdeithas Mudiadau Gwirfoddol Gwent, Geldards, Un Llais Cymru, Unity Trust Bank, Swyddfa Archwilio Cymru, Canolfan Cydweithredol Cymru, Llywodraeth Cymru a Chymdeithas Llywodraeth Leol Cymru.
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Wales Council for Voluntary Action, Baltic House, Mount Stuart Square, Cardiff, CF10 5FH
Registered charity number 218093
Company limited by guarantee 425299
Registered in Wales

Inclusion of third party information in this e-newsletter does not constitute an endorsement by WCVA. WCVA takes no responsibility for the quality of third party events, products or services featured. Whilst every care is taken to provide accurate information, neither WCVA nor the editor takes any liability for any error or omission.
 
Unsubscribe from this list   
Update subscription preferences 
  



Cyngor Gweithredu Gwirfoddol Cymru, Ty Baltig, Sgwar Mount Stuart, Caerdydd, CF10 5FH
Rhif cofrestru'r elusen 218093
Cwmni Cyfyngedig dan warant 425299
Cofrestrwyd yng Nghymru

Nid yw'r ffaith bod gwybodaeth gan drydydd parti wedi ei chynnwys yn yr e-gylchlythyr hwn yn golygu bod yr wybodaeth honno'n cael ei chymeradwyo gan WCVA. Nid yw WCVA yn cymryd dim cyfrifoldeb dros ansawdd digwyddiadau, cynhyrchion na gwasanaethau trydydd parti a gynhwysir. Er y cymerir pob gofal i ddarparu gwybodaeth fanwl gywir, nid yw WCVA na'r golygydd yn cymryd dim cyfrifoldeb am unrhyw gamgymeriad na diffyg.

Datdanysgrifio o’r rhestr hon    
Diweddaru dewisiadau tanysgrifio 



 



     
WCVA · Baltic House · Mount Stuart Square · Cardiff, Cardiff CF10 5FH · United Kingdom 



 



-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
CYFRINACHEDD: Mae’r e-bost hwn ac unrhyw ffeiliau a drosglwyddir gydag ef yn gyfrinachol ac fe’u bwriedir er defnydd y derbynnydd/derbynyddion yn unig. Gwaherddir pobl neu endidau heblaw’r derbynnydd/derbynyddion bwriadedig rhag adolygu, aildrosglwyddo, lledaenu neu wneud defnydd arall o’r wybodaeth hon, a rhag cymryd unrhyw gamau gan ddibynnu arni. Os ydych wedi cael yr e-bost hwn mewn camgymeriad rhowch wybod i’r anfonydd ar unwaith a dinistrio’r deunydd boed yn cael ei gadw ar gyfrifiadur neu fel arall.
CONFIDENTIALITY: This e-mail and any files transmitted with it are confidential and intended solely for the use of the recipient(s) only. Any review, retransmission, dissemination or other use of, or taking any action in reliance upon this information by persons or entities other than the intended recipient(s) is prohibited. If you have received this e-mail in error please notify the sender immediately and destroy the material whether stored on a computer or otherwise. 
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
YMWADIAD: Eiddo’r awdur yn unig yw unrhyw farn neu safbwyntiau a gyflwynir yn yr e-bost hwn ac nid ydynt o reidrwydd yn cynrychioli barn Cyngor Gweithredu Gwirfoddol Cymru, oni nodir fel arall yn benodol.
DISCLAIMER: Any views or opinions presented within this e-mail are solely those of the author and do not necessarily represent those of Wales Council for Voluntary Action, unless otherwise specifically stated.
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
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FYI



 



From: Melanie Amor (CSP - Communications Services) [mailto:melanie.amor@powys.gov.uk] 
Sent: 18 May 2015 15:30
Subject: May bank holiday recycling and rubbish collections



 



Dear Clerk



The council recently reviewed its bank holiday working arrangements and it has been agreed that recycling and rubbish collections will now take place on bank holidays to minimise the disruption to residents and traders.



Therefore, collections that fall on a bank holiday will no longer be disrupted and will be collected as per normal, with the exception of Christmas and New Year.  



Collections will take place as normal over the May bank holiday.



Householders are reminded to ensure that their recycling and rubbish is put out for collection by 7.30am as the collection times may vary.



Attached is a poster which we’d be grateful if you could please put up in your communities to help spread the message further, particularly to those who do not have access to the internet or local newspapers.  Also, please feel free to cut and paste the information above into any community or local newsletters, website or social media pages that you may have.  



 



Could you please circulate this information onto your colleagues as a matter of urgency, particularly if your next scheduled meeting isn’t for some time.  



 



Kind regards



 



Mel



 



 



Melanie Amor



Swyddog Cyfathrebu a Marchnata (Priffyrdd, Trafnidiaeth ac Ailgylchu)



Communications and Marketing Officer (Highways, Transport & Recycling)



Cyngor Sir Powys / Powys County Council



Ffon / Phone: 01597 826937



www.powys.gov.uk/recycle



www.facebook.com/recycleforpowys 



www.twitter.com/recycleforpowys 



MCIPRstandard2015



 



 



  _____  


Mae'r e bost hwn ac unrhyw atodiad iddo yn gyfrinachol ac fe'i bwriedir ar gyfer y sawl a enwir arno yn unig. Gall gynnwys gwybodaeth freintiedig. Os yw wedi eich cyrraedd trwy gamgymeriad ni ellwch ei gopio, ei ddosbarthu na'i ddangos i unrhyw un arall a dylech gysylltu gyda Cyngor Sir Powys ar unwaith. Mae unrhyw gynnwys nad yw'n ymwneud gyda busnes swyddogol Cyngor Sir Powys yn bersonol i'r awdur ac nid yw'n awdurdodedig gan y Cyngor.



This e mail and any attachments are confidential and intended for the named recipient only. The content may contain privileged information. If it has reached you by mistake, you should not copy, distribute or show the content to anyone but should contact Powys County Council at once. Any content that is not pertinent to Powys County Council business is personal to the author, and is not necessarily the view of the Council.



  _____  
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Powys County Council has recently reviewed its bank holiday working arrangements 
and it has been agreed that recycling and rubbish collections will now take place 
on bank holidays to minimise the disruption to residents and collections. Therefore, 
collections that fall on a bank holiday will no longer be disrupted and will be 
collected as per normal with the exception of Christmas and New Year.  



Collections will take place as normal over the May bank holidays:



Usual collection date Revised collection date
Monday 4 May 2015                  As normal – no change
Tuesday 5 May 2015                   As normal – no change
Wednesday 6 May 2015                   As normal – no change
Thursday 7 May 2015                     As normal – no change
Friday 8 May 2015                           As normal – no change



Monday 25 May 2015                        As normal – no change
Tuesday 26 May 2015                       As normal – no change
Wednesday 27 May 2015                 As normal – no change
Thursday 28 May 2015                      As normal – no change
Friday 29 May 2015                         As normal – no change



Please place your recycling and rubbish out for collection by 7.30am as the 
collection times may vary.



May bank holidays  recycling 
and rubbish collections



For further tips on how to reduce, reuse and recycle more of your waste visit 
Facebook: RecycleforPowys or Twitter: @RecycleforPowys  











Mae Cyngor Sir Powys wedi bod yn adolygu ei drefniadau gweithio dros Ŵyl y 
Banc ac wedi cytuno i gasglu sbwriel a deunydd ailgylchu ar ŵyl y banc er mwyn 
osgoi tarfu ar drigolion. Felly, byddwn yn casglu sbwriel ac ati fel arfer ar ŵyl y banc, 
heblaw am y Nadolig a’r Flwyddyn Newydd.  



Dros Ŵyl y Banc ym mis Mai byddwn yn dod ar eich diwrnod 
casglu arferol:



Diwrnod casglu arferol: Diwrnod casglu newydd:
Dydd Llun 4 Mai 2015 Dim newid
Dydd Mawrth 5 Mai 2015 Dim newid
Dydd Mercher 6 Mai  2015 Dim newid
Dydd Iau 7 Mai 2015 Dim newid
Dydd Gwener 8 Mai 2015 Dim newid



Dydd Llun 25 Mai 2015                    Dim newid
Dydd Mawrth 26 Mai 2015	                  Dim newid
Dydd Mercher 27 Mai 2015	               Dim newid
Dydd Iau 28 Mai 2015	                    Dim newid
Dydd Gwener 29 Mai 2015	                        Dim newid



Cofiwch roi eich sbwriel a’ch blychau ailgylchu allan erbyn 7.30 a.m. gan fod yr 
amserau casglu’n newid.



Casglu sbwriel ac ailgylchu 
dros Ŵyl y Banc ym mis Mai



Am ragor o awgrymiadau ar sut i arbed, ailddefnyddio ac ailgylchu mwy o’ch 
gwastraff ewch i Facebook: AilgylchudrosBowys neu Twitter: @Recyclefor Powys  
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FYI



 



Of interest given our likely take over of certain assets within Carno ie toilets



 



 



 



From: Tracy Gilmartin-ward [mailto:tracy.gilmartin-ward@onevoicewales.org.uk] 
Sent: 22 May 2015 13:16
To: Tracy Gilmartin-ward
Cc: Paul Egan; Lyn Cadwallader
Subject: Fwd: Protecting Community Assets - Consultation / Ymgynghori - Amddiffyn Asedau Cymunedol



 



For your attention and action / Ar gyfer eich sylw a gweithredu



 



Paul



 



Paul R. Egan BA, Chartered MCIPD, F.Inst. LM, FIPSM
Deputy Chief Executive and Resources Manager/Dirprwy Brif Weithredwr a Rheolwr Adnoddau

Un Llais Cymru/One Voice Wales

24c Stryd y Coleg/24c College Street, Rhydaman/Ammanford, Sir Gaerfyrddin/Carmarthenshire SA18 3AF

Ffon/Phone 07917846512 - 01269 595400 Ffacs/Fax 01269 598510

E-bost/E-Mail paul.egan@onevoicewales.org.uk



_____________________________________________
From: Cook, Nathan (LGC - Fairer Futures) 
Sent: 21 May 2015 09:07
To: 'timhhartley@gmail.com'; 'TudorBaldwin@monmouthshire.gov.uk'; 'keithporter.chestercamra@gmail.com'; 'emily.ryans@camra.org.uk'; 'michael.dunn@ntlworld.com'; 'tmvc@btinternet.com'; 'tmvc@btinternet.com'; 'Heledd.Morgan@rhondda-cynon-taff.gov.uk'; 'Vanessa.Waddon@blaenau-gwent.gov.uk'; 'richard.davies@gavowales.org.uk'; 'geoffjones@wcva.org.uk'; 'lucie@communitylandadvice.org.uk'; 'tina.cottrell@biglotteryfund.org.uk'; 'kgobir@WCVA.org.uk'; 'Nicola.Mehegan@walescooperative.org'; 'giselle.davies@geldards.co.uk'; 'scarroll@WCVA.org.uk'; 'paul.egan@onevoicewales.org.uk'; 'lyn.cadwallader@onevoicewales.org.uk'; 'sian.sykes@coalfields-regen.org.uk'; 'Bev@empowersvs.co.uk'; 'peterwilliams@dtawales.org.uk'; 'clover.rodrigues@WLGA.GOV.UK'; 'Bethan.Davies@wao.gov.uk'; 'Jon.Field@unity.co.uk'; 'steve.cushen@WLGA.GOV.UK'; 'MParry@cardiff.gov.uk'; 'Marilyn Smith'
Subject: Protecting Community Assets - Consultation



Good Morning,



Please see a link to a consultation which is being launched today by the Minister for Communities and Tackling Poverty on ‘Protecting Community Assets’. I would be grateful if you could please send the consultation to your networks and encourage responses. 



http://gov.wales/consultations/people-and-communities/protecting-community-assets-consultation/?lang=en   (English)



http://gov.wales/consultations/people-and-communities/protecting-community-assets-consultation/?lang=cy    (Welsh)



If anybody would like to discuss the consultation, then please contact me on the details below. 



Many Thanks



Nathan Cook



Rheolwr Rhaglen Cydlyniant Cymunedol/ Community Cohesion Programme Manager



Y Tim Gynhwysiant / Inclusion Team,



Is-adran Dyfodol Tecach / Fairer Futures Division,



Llywodraeth Cymru/ Welsh Government 



Tel/Ffon: 0300 0628119 
Email/E-bost: nathan.cook@wales.gsi.gov.uk



 



 




On leaving the Government Secure Intranet this email was certified virus free. Communications via the GSi may be automatically logged, monitored and/or recorded for legal purposes.
Wrth adael Mewnrwyd Ddiogel y Llywodraeth nid oedd unrhyw feirws yn gysylltiedig â’r neges hon. Mae’n ddigon posibl y bydd unrhyw ohebiaeth drwy’r GSi yn cael ei logio, ei monitro a/neu ei chofnodi yn awtomatig am resymau cyfreithiol.



********************************************************************** Privileged/Confidential Information may be contained in this message. If you are not the addressee indicated in this message (or responsible for delivery of the message to such person), you may not copy or deliver this message to anyone. In such case, you should destroy this message and kindly notify the sender by reply email. Please advise immediately if you or your employer does not consent to Internet email for messages of this kind. Opinions, conclusions and other information in this message that do not relate to the official business of the Welsh Local Government Association shall be understood as neither given nor endorsed by it. All e-mail sent to or from this address will be processed by the Association E-mail system and may be subject to scrutiny by someone other than the addressee. ********************************************************************** Efallai bod gwybodaeth gyfrinachol yn y neges yma. Os nad ydych chi'n ymwneud â hi yn benodol - nac yn gyfrifol am ei rhoi i'r sawl sydd wedi'i enwi - chewch chi ddim copïo na throsglwyddo'r neges. Yn y cyfryw achos, dylech chi ddileu'r neges a rhoi gwybod i'r sawl a'i hanfonodd trwy ebost yn ddiymdroi. Rhowch wybod i'r anfonwr os nad ydych chi neu'ch cyflogwr yn gadael i neb anfon negeseuon o'r fath ar y we. Dyw Cymdeithas Llywodraeth Leol Cymru ddim yn hyrwyddo nac yn cymeradwyo unrhyw farn, casgliad na gwybodaeth nad yw'n berthnasol i'w gwaith swyddogol yn y neges yma. Sustem ebost WLGA fydd yn prosesu pob neges at y cyfeiriad yma neu oddi wrtho ac, o bosibl, bydd rhywun arall ar wahân i'r sawl sydd wedi’i enwi yn ei harchwilio. **********************************************************************
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FYI



 



From: John Forsey (CSP - Passenger Transport) [mailto:john.forsey@powys.gov.uk] 
Sent: 22 May 2015 16:07
Subject: Powys County Council Consultation - Public Transport 



 



Dear Clerk;



 



I would be grateful if you would make your Council aware that PCC has started consultation on the provision of public transport from November 2015.  Please see below the link to the PCC website that takes you to the consultation pages and provides you with the opportunity to take part in the consultation process.



 



http://www.powys.gov.uk/en/corporate/find-out-about-consultations-in-powys/public-transport-consultation/



 



Please do not respond to this consultation via my email address, please do so via the online survey.



 



Regards



 



John Forsey 
Highways, Transport & Recycling  



Powys County Council



 



  _____  


Mae'r e bost hwn ac unrhyw atodiad iddo yn gyfrinachol ac fe'i bwriedir ar gyfer y sawl a enwir arno yn unig. Gall gynnwys gwybodaeth freintiedig. Os yw wedi eich cyrraedd trwy gamgymeriad ni ellwch ei gopio, ei ddosbarthu na'i ddangos i unrhyw un arall a dylech gysylltu gyda Cyngor Sir Powys ar unwaith. Mae unrhyw gynnwys nad yw'n ymwneud gyda busnes swyddogol Cyngor Sir Powys yn bersonol i'r awdur ac nid yw'n awdurdodedig gan y Cyngor.



This e mail and any attachments are confidential and intended for the named recipient only. The content may contain privileged information. If it has reached you by mistake, you should not copy, distribute or show the content to anyone but should contact Powys County Council at once. Any content that is not pertinent to Powys County Council business is personal to the author, and is not necessarily the view of the Council.



  _____  
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Dear Ms Furnell



 



Ownership/Management of the toilets in Carno at this time remains with Powys CC. The Community Council is discussing with PCC the transfer of ownership but has not come to any agreement. You may be getting confused with Caersws Community Council who have taken over ownership of their toilets. Carno has a postal address of Carno, Caersws but is a completely separate community council.



 



I will also be asking our Powys County Councillor to seek information from Powys CC to see if the driers in Carno on the list of convenience where the contract with Phs Ltd has been terminated.



 



Please could you also advise on charge you currently make to Powys CC so we can input this into our evaluation of whether or not it is financial viable for this Council to adopt the Carno Convenience.



 



 



On behalf of Cyngor Cymuned Carno Community Council.



 



 



Yours sincerely



 







Alan Humphreys



Clerc /  Clerk



Cyngor Cymuned Carno Community Council 



 



3 Tanllyn, Carno, Caersws, Powys. SY17 5LH



Tel: (01686) 420329



Mob: 07895869791



Email: carnocouncil@btinternet.com



 



 



 



From: Katie Furnell [mailto:KatieFurnell@phs.co.uk] 
Sent: 21 May 2015 16:38
To: carnocouncil@btinternet.com
Subject: Public Convenience - 4797748



 



Hi Mr.Humphreys,



Re: Change of Ownership Public Convenience



The PHS Group currently supplies washroom services to these premises and we would like the opportunity to continue to operate in this capacity. Our existing contract was with the previous owner and we need to amend the details of the Agreement to reflect the new ownership.



 



I have taken the opportunity to attach a new Service Agreement in respect of yourselves, detailing the services currently carried out by the PHS Group. If you would like to retain these services, please print, sign and return the attached Agreement by email retaining one copy for your own records.  If the Agreement needs to be signed by your Head Office then please forward it to them without delay.



 



If we do not hear from you within the next TEN days we will assume that you do not wish to retain our services and we will remove our products from the site.



 



Should you have any queries regarding this matter or if I can be of any further assistance, please do not hesitate to contact me.



 



Kind regards



 



Katie Furnell



Customer Retention Consultant



PHS Group



Tel: 029 20 809210| Fax: 029 20809073



E-mail: katiefurnell@phs.co.uk | Web: www.phs.co.uk



Part of the PHS Group| Web: www.phs.co.uk



 



WDMTYT_emailbanner



 



 





Click Here to complete our very short customer survey. 




The information contained in this email is confidential and solely for the intended addressee(s). Unauthorised reproduction, disclosure, modification, and / or distribution of this email may be unlawful. Any offers or quotation of service are subject to formal specification. If you have received this email in error, please notify the sender immediately and delete it from your system. The views expressed in this message do not necessarily reflect those of PHS Group. The recipient should check this email and any attachments for the presence of viruses. Although every communication is checked for virus infection, PHS Group accepts no liability for any damage caused by any virus transmitted by this email.
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FYI



 



From: Andrea Powell [mailto:Community.Foundation.in.Wales@dotmailer-email.com] 
Sent: 18 May 2015 09:25
To: carnocouncil@btinternet.com
Subject: Grants Newletter - May 2015



 



	

 



View this email in your browser



 Funding Newsletter



 



 



 



Helo pawb



    



Please join me in welcoming our new Grants Officer, Ffion Wyn Roberts to the Community Foundation in Wales, and in congratulating Rochelle on her 



promotion to Grants Assistant.



                                                            



The Grants Team is now up to speed once again and is very much looking forward to  working with you all over the coming months.  In this newsletter we are focussing on two very local programmes: the Dr Dewi Davies Endowment Fund in Carmarthenshire/ Ceredigion, and Spirit of 2012 #Fourteen programme in Mid Rhondda.



                                                            



Don’t worry if you are not working in these geographical areas, keep a look out for our next newsletter in which we will keep you updated with all exciting programme news across Wales.  If you are looking to find new ways of fundraising check out our feature on Localgiving further down this newsletter.



                                                            



Hwyl am y tro



                                                             



Andrea



 



 



 



 



 



DR DEWI DAVIES ENDOWMENT FUND                 



Individuals, local community groups, charities and projects can apply for grants of between £500 and £5,000.



Dr Davies' Endowment Fund provides support to the following themes:



-Groups and organisations working to tackle poverty and isolation including fuel poverty and rural issues.



-Projects that work with older generations to minimise loneliness



-Groups and organisations that support the promotion and learning of the Welsh Language, Culture and Heritage



-Building confidence and broadening horizons for people with limited resources



-Talented individuals to pursue their ambitions  eg. bursaries, equipment, instrument



 



To find out more about the specific parishes eligible for funding within Carmarthenshire and Ceredigion please: Click Here



                       



 



 



 



 



 



Localgiving is a not-for-profit social enterprise, owned by registered charities; the Localgiving Foundation and UK Community Foundations. Founded in 2008, it has since supported over 4,000 local charities to fundraise online and processed over £9m in donations, Gift Aid and match funding.



 



Localgiving is the UK’s leading membership network for local charities and community groups. It aims to empower grass-roots organisations to fundraise online, connect with supporters and take control of their financial future. 



 



To find out more: Click here



 



 



 



COME MEET US...



 



 



 



 



 



Any questions:



About funding that could be available to you?



On what makes a good application?



Hints and tips?



 



We are holding a funding surgery:



Wednesday 20th May 2015



from 2pm - 8pm



At Rhondda Sea Cadets, Llwynypia Road, Tonypandy, CF40 2JQ 



For more information email: rochelle@cfiw.org.uk



 



Funding surgery with GAVO:



Thursday 9th July 2015 



At Newtown Cricket Club,Pool Road, Newtown, Powys, SY16 3AJ



For more information email: huw.lewis@gavowales.org.uk



 



 



 



Spirit of 2012 #Fourteen Mid Rhondda Small Grant scheme 



STILL OPEN



 



 



 



This small grants programme is to increase community participation within the communities of Tonypandy, Trealaw, Penygraig, Dinas, Llwynypia and Clydach



 



Are you a grass roots organisation looking for  a grant of between £500-£1500 ?  For more information:Click here



 



 



 



National Grants Closing Dates 2015:



 



Fund for Wales - 31 July



 



Local Community Grants Closing Dates 2015:



 



Mid Rhondda - 29 May



Dr. Dewi Davies - 5 June



Newport - 31 July



Hawarden - 31 August



Monmouthshire - 31 August



Powys - 31 August



Rudbaxton - 31 August



Denbighshire - 30 September



 



 



Details of our open programmes including deadlines, application forms, and criteria are featured on our website. Click here.



 



 



 



Community Foundation in Wales



St Andrews House



24 St Andrews Crescent



Cardiff, CF10 3DD



Registered Charity 1074655



Company Number 03670680



 



Click here to unsubscribe



 



 



 



 



 



	

 



	



 Cylchlythyr Grantiau



 



Helo pawb



    



Hoffwn ichi ymuno â mi wrth groesawu ein Swyddog Grantiau newydd, Ffion Wyn Roberts, i’r Sefydliad Cymunedol yng Nghymru, ac wrth longyfarch Rochelle ar ei dyrchafiad i Gynorthwyydd Grantiau.



                                                            



Mae’r Tîm Grantiau wrthi fel arfer unwaith eto ac yn edrych ymlaen yn fawr iawn at weithio gyda chi i gyd dros y misoedd i ddod. Yn y cylchlythyr hwn rydym yn canolbwyntio ar ddwy raglen leol iawn: Cronfa Waddol Dr Dewi Davies yn Sir Gaerfyrddin / Ceredigion, a rhaglen #Fourteen Ysbryd 2012 yn Rhondda Ganol. 



                                                            



Peidiwch â phryderu os nad ydych chi’n gweithio yn yr ardaloedd hyn – gwyliwch am ein cylchlythyr nesaf a fydd yn rhoi’r newyddion cyffrous diweddaraf ichi am yr holl raglenni ledled Cymru. Os ydych chi’n chwilio am ffyrdd newydd o godi arian, edrychwch ar ein herthygl am Localgiving yn nes i lawr yn y cylchlythyr hwn.



                                                            



Hwyl am y tro                                               



     



Andrea



 



 



 



 



CRONFA WADDOL DR DEWI DAVIES



               



Gall unigolion, grwpiau cymunedol, elusennau a phrosiectau lleol wneud cais am grantiau gwerth rhwng £500 a £5,000.



Mae Cronfa Waddol Dr Dewi Davies yn rhoi cymorth i’r themâu canlynol:



-Grwpiau a sefydliadau sy’n gweithio i fynd i’r afael â thlodi ac unigedd gan gynnwys tlodi tanwydd a phroblemau gwledig.



-Prosiectau sy’n gweithio gyda chenedlaethau hŷn i leihau unigrwydd



-Grwpiau a sefydliadau sy’n cefnogi hyrwyddo a dysgu’r Gymraeg a Diwylliant a Threftadaeth Cymru



-Meithrin hyder ac ehangu gorwelion i bobl sydd ag adnoddau cyfyngedig



-Unigolion talentog i wireddu eu huchelgeisiau e.e. bwrsarïau, cyfarpar, offerynnau



I gael gwybod mwy am y plwyfi penodol sy’n gymwys i gael cyllid yn Sir Gaerfyrddin a Cheredigion: Cliciwch yma



                       



 



 



 



 



 



Mae Localgiving yn fenter gymdeithasol ddielw, sy’n eiddo i’r elusennau cofrestredig The Localgiving Foundation ac UK Community Foundations. Ers ei sefydlu yn 2008 mae wedi cynorthwyo mwy na 4,000 o elusennau lleol i godi arian ar lein ac wedi prosesu gwerth mwy na £9 miliwn o roddion, Cymorth Rhodd ac arian cyfatebol.



 



Localgiving yw’r rhwydwaith aelodaeth mwyaf blaenllaw yn y Deyrnas Unedig i elusennau lleol a grwpiau cymunedol. Ei nod yw grymuso sefydliadau llawr gwlad i godi arian ar lein, cysylltu â chefnogwyr a chymryd rheolaeth dros eu dyfodol ariannol.



I gael gwybod mwy: Cliciwch yma



 



DEWCH I GYFARFOD Â NI...



 



 



 



 



 



Unrhyw gwestiynau:



Am gyllid a allai fod ar gael ichi?



Am beth sy’n gwneud cais da?



Am awgrymiadau?



 



Rydyn ni’n cynnal cymhorthfa cyllido ar:



Ddydd Mercher 20fed Mai 2015



o 2pm i 8pm



Yng nghanolfan Cadetiaid Môr y Rhondda, Heol Llwynypia, Tonypandy, CF40 2JQ



I gael mwy o wybodaeth anfonwch neges at: rochelle@cfiw.org.uk



 



Cymhorthfa cyllido gyda GAVO ar:



Ddydd Iau 9fed Gorffennaf 2015 



Yng Nghlwb Criced y Drenewydd, Ffordd y Trallwng, Y Drenewydd, Powys, SY16 3AJ



I gael mwy o wybodaeth anfonwch neges at: huw.lewis@gavowales.org.uk



 



 



 



Spirit of 2012#Fourteen Mid Rhondda Cynllun Grantiau Bach



AR AGOR O HYD



 



 



 



Nod y rhaglen grantiau bach hon yw cynyddu cyfranogiad cymunedol yng nghymunedau Tonypandy, Trealaw, Penygraig, Dinas, Llwynypia a Chlydach



Ydych chi’n sefydliad llawr gwlad sy’n chwilio am grant gwerth rhwng £500 a £1500?  



I gael mwy o wybodaeth: Cliciwch yma



 



 



 



Dyddiadau Cau Grantiau Cenedlaethol 2015:



Cronfa i Gymru - 31 Gorffennaf



 



Dyddiadau Cau Grantiau Cymunedol Lleol 2015:



 



Canol Rhondda - 29 Mai
Dr. Dewi Davies - 5 Mehefin



Casnewydd - 31 Gorffennaf



Penarlâg - 31 Awst



Sir Fynwy - 31 Awst



Powys- 31 Awst



Rudbaxton- 31 Awst



Sir Ddinbych - 30 Medi



 



Ceir manylion ein rhaglenni agored gan gynnwys dyddiadau cau, ffurflenni cais a meini prawf ar ein gwefan. Cliciwch yma.



		 



	



Y Sefydliad Cymunedol yng Nghymru



St Andrews House
24 St Andrews Crescent
Caerdydd, CF10 3DD

Rhif cofrestredig elusen 1074655 
Rhif cofrestredig cwmni 03670680
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From: Bere, Dorothy (AMSS, Simon Thomas AM) [mailto:Dorothy.Bere@cynulliad.cymru] 
Sent: 15 May 2015 15:45
To: 'carnocouncil@btinternet.com'
Subject: Bwletin Rhanbarthol - Regional Bulletin Simon Thomas AC/AM



 





Description: ST-Transparent                                                                    





Simon Thomas AC / AM                 





Aelod Plaid Cymru, Rhanbarth Canolbarth a Gorllewin 





Plaid Cymru The Party of Wales Member, Mid and West Region                                                                                     





 



 



Annwyl oll / Dear all



 



Isod mae Bwletin Rhanbarthol diweddaraf Simon Thomas AC. Mae croeso i chi gysylltu a Simon ar Simon.Thomas@Cynulliad.cymru os oes gennych mater hoffech iddo godi yn y Senedd. 



 



Cysylltwch yn ôl a mi os nad ydych am dderbyn y bwletin pellach. 



 



Below is the latest Regional Bulletin by Simon Thomas AM. You are welcome to contact Simon on Simon.Thomas@Assembly.wales if you have an issue that you would like him to raise in the Senedd.



 



Please let me know if you would no longer like to receive the fortnightly bulletin. 



 



Dorothy 



Dorothy Bere



Swyddog Cyswllt Cymunedol / Community Liaison Officer



Simon Thomas AC/AM



Aelod  Cynulliad Canolbarth a’r Gorllewin/Assembly Member for Mid and West



*  Tŷ Bres, Heol Bres, Llanelli, SA15 1UA          (  01554 774393             www.PlaidLive.com



Hapus i gyfathrebu’n Gymraeg neu yn Saesneg / Happy to communicate in Welsh or English 



http://www.simonthomas.plaidcymru.org    http://twitter.com/@SimonThomasAC



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



BWLETIN RHANBARTHOL



 



Y Bil Cynullunio a’r Gymraeg



Cefnogais y gwelliannau ond gwrthod wnaeth y Llywodraeth ar wahan i un oedd yn roi’r Gymraeg fel ystyriaeth berthnasol statudol am y tro cyntaf gan agor cil y drws. Am fy sylwadau yn llawn ewch i: http://www.assembly.wales/cy/bus-home/pages/rop.aspx?meetingid=3161&assembly=4&c=Record%20of%20Proceedings



 



Busnesau Bach



Gofynnais i’r Gweinidog a yw’r Llywodraeth yn gwneud unrhyw beth i gefnogi busnesau bach a chanolig drwy ddulliau amgen o fenthyca, er enghraifft, benthyca rhwng cymheiriaid, a chefnogaeth gan undebau credyd hefyd, fel dewis amgen i beth o hyn. Yn aml iawn, mae busnesau bach a chanolig yn dymuno cael benthyciadau eithaf bach nad ydynt yn ymddangos mewn gwirionedd yng nghynlluniau busnes y banciau o gwbl, a gallai hynny fod yn ffordd o gael mwy o fusnesau bach a chanolig i gefnogi ei gilydd yng Nghymru, ac efallai mai hynny mewn gwirionedd yw’r dewis ar gyfer ardaloedd gwledig.



 



Organophosphates 



Mae wedi dod yn fwyfwy clir bod Llywodraeth San Steffan yn ymwybodol o beryglon yr ‘organophosphates’ a oedd yn cael eu defnyddio ar gyfer dipio defaid a bod rhai cannoedd o ffermwyr ar draws y Deyrnas Gyfunol wedi cael eu heffeithio gan y gwenwyno yma. Gofynnais i’r Gweinidog Cyllid a Busnes beth yw ymateb Llywodraeth Cymru, ac a oes modd cael datganiad ar y defnydd o’r cemegau hyn yng Nghymru yn y gorffennol? Gofynnais iddi pa gamau y medrwn ni eu cymryd fan hyn yng Nghymru i sicrhau bod yna ymchwiliad a bod y gwir yn dod allan ynglŷn ag effaith y cemegau hyn ar nifer o aelodau o’r gymuned wledig?



 



Coetiroedd



Gofynnais i’r Gweinidog pa gynlluniau sydd gandd i wella coetiroedd Cymru.



 



Diciau



Gofynais i’r Gweinidog a oes dystiolaeth gan y Llywodraeth ynglŷn â’r cynllun yn sir Benfro, a phryd bydd y Llywodraeth yn rhoi’r dystiolaeth yna drwy broses wyddonol a thechnegol i ni asesu effeithlonrwydd yr hyn y mae’r Llywodraeth yn ei wneud.



 



Cylch Caron



Gofynais i’r Gweinidog am waith y trydydd sector yng Nghanolbarth a Gorllewin Cymru. Cyfeiriais at Cylch Caron yn Nhregaron. Mae Cylch Caron yn dod â meddygfa at ei gilydd gyda tai â chefnogaeth yn rhan ohono, ond mae hefyd wedi cael ei werthu yn lleol fel rhyw gyfle i’r trydydd sector i ddod yn rhan o’r ddarpariaeth ar ran gofal a thrwsio a gofal mwy eang hefyd. Gofynnais iddi beth yw’r cynlluniau i wneud yn siŵr y gwireddir hynny a’i fod yn wir yn gyfle i’r mudiadau hynny fod yn rhan o Gylch Caron a chryfhau’r gymuned o gwmpas Tregaron yn yr un ffordd.



 







 



 



REGIONAL BULLETIN



 



 



The Planning Bill and the Welsh language



I supported the amendments however the Government refused except for one which makes the Welsh Language a relevant statutory consideration for the first time. For my comments in full, please see: http://www.assembly.wales/cy/bus-home/pages/rop.aspx?meetingid=3161&assembly=4&c=Record%20of%20Proceedings



 



Woodland



I asked the Minister what plans does he have to improve Welsh woodlands.



 



SMEs



I asked the Minister if the Government is doing anything to support SMEs in alternative forms of lending, for example, peer to peer lending, and support from credit unions as well, as an alternative to some of this. Very often, SMEs want quite small loans that actually don’t feature in the banks’ business plans at all, and it could be a way of getting more SMEs to support each other in Wales, which might actually be an alternative for rural areas. 



  



Organophosphates 



It’s become more and more apparent that the Westminster Government was entirely aware of the dangers of organophosphates that were used for sheep-dipping and that there are many hundreds of farmers across the UK that have been affected by these poisons. I asked the Minister for Finance and Government Business what is the Welsh Government’s response, and if we could have a statement on the use of these chemicals in Wales in the past. I also asked what steps we can take here in Wales to ensure that there is an inquiry and that the truth does out on the impact of these chemicals on many members of the rural community. 



 



Cylch Caron



I asked the Minister about the work of the third sector in Mid Wales. I referred to Cylch Caron in Tregaron. Cylch Caron brings a surgery together with supported housing a part of it, but it’s also been sold locally as an opportunity for the third sector to become part of the provision of care and repair, and wider care too. I asked the Minister what plans does she have in place to ensure that that is actually achieved and that it is a real opportunity for those organisations to become part of Cylch Caron and to strengthen the community around Tregaron in the same way.



 



TB



I asked the Minister if the Government have evidence about the Pembrokeshire programme, and when will the Government put that evidence through a scientific and technical process so that we can assess the efficiency of the Government’s actions.
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FYI



 



From: Susan Simpson (CSP - Communications Services) [mailto:susan.simpson@powys.gov.uk] 
Sent: 18 May 2015 12:54
To: Town and Community Council Support (CSP - Generic)
Subject: Community Delivery



 



Community Delivery is well underway in many parts of the county where towns and communities are already running and helping to sustain services.



 



Community delivery is where communities take on the role of delivering a service or taking over and managing a public space or building that the council can no longer afford to run or maintain. Another phrase used is co-production.



 



The council has produced a comprehensive toolkit to support Town and Community Councils and other organisations that seek to take on a service or building in their community.  The Transfer Guide for Communities has been designed to give support, information and advice on a range of subjects. The contents include suggestions on how to get funding nationally and by engaging the local community, key contacts, check lists and how to register an Expression of Interest with the council.



 



There are a number of case studies from across Wales of successful projects that will give inspiration to organisations who wish to follow these models of delivery. The Toolkit will support the design of a business case with useful forms and details to follow in a step by step approach. This section of the guide will be available as a standalone booklet to fill out and use as many times as you wish.



 



Councillor Graham Brown, Cabinet Member for Commissioning commented: “The guide will be a great resource to individuals and organisations that are exploring either delivering a service or taking on the running of a building. Community delivery is key to ensuring services and buildings continue to run, strengthen and become sustainable for the future.”



 



Our aim is to help more communities and community groups or town councils explore their options so we can sustain as many local services as possible – even if as a council we can no longer run them.



 



Access to the webpages on this information can be found at the following links:



 



Stronger Communities at http://www.powys.gov.uk/en/democracy/one-powys-plan/one-powys-plan-stronger-communities/



 



Community Delivery at http://www.powys.gov.uk/en/democracy/one-powys-plan/one-powys-plan-stronger-communities/community-delivery/



 



If you would like more information on the guidance or would like to share your feedback, please contact Susan.Simpson@powys.gov.uk who would be more than happy to assist.



 



 



Mrs Susan Simpson



Rheolwr Cymorth Gweithredol / Executive Support Manager



Cyngor Sir Powys County Council



01597 826593 / 07769 369473



 



  _____  


Mae'r e bost hwn ac unrhyw atodiad iddo yn gyfrinachol ac fe'i bwriedir ar gyfer y sawl a enwir arno yn unig. Gall gynnwys gwybodaeth freintiedig. Os yw wedi eich cyrraedd trwy gamgymeriad ni ellwch ei gopio, ei ddosbarthu na'i ddangos i unrhyw un arall a dylech gysylltu gyda Cyngor Sir Powys ar unwaith. Mae unrhyw gynnwys nad yw'n ymwneud gyda busnes swyddogol Cyngor Sir Powys yn bersonol i'r awdur ac nid yw'n awdurdodedig gan y Cyngor.



This e mail and any attachments are confidential and intended for the named recipient only. The content may contain privileged information. If it has reached you by mistake, you should not copy, distribute or show the content to anyone but should contact Powys County Council at once. Any content that is not pertinent to Powys County Council business is personal to the author, and is not necessarily the view of the Council.
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From: Kidd, Heather (AM Support Staff, William Powell) [mailto:Heather.Kidd@assembly.wales] 
Sent: 13 May 2015 09:13
Cc: 'WILLIAM POWELL' (williampowell300@btinternet.com); Powell, William (Assembly Member)
Subject: Latest thoughts from William Powell AM for Mid & west Wales.



 



Dear Clerk



 



Please circulate this to your Councillors.



 



Reflecting on the Election Campaign

Most County Times readers will probably be breathing a sigh of relief that the many weeks of campaigning, canvassing and leafleting are finally at an end. Certainly, no one could accuse the main contenders in either the Brecon and Radnorshire or Montgomeryshire constituency of lacking energy or commitment in the recent General Election. In both seats, the Conservatives are to be congratulated on their victory, which was decisive. However, on a personal level, I am extremely sorry that Roger Williams’ distinguished record of public service of almost four decades in Brecon and Radnorshire has come to an end. Also, that Jane Dodds, whose dedication to local healthcare issues won many plaudits across Montgomeryshire was not successful on this occasion. In terms of the outcome nationally, I am truly fearful that the Conservatives, unconstrained by the common sense and compassion that the Liberal Democrats brought to the Coalition, will govern in the interests of their core supporters, rather than considering the needs of the many, including the most vulnerable in our society. Only time will tell.

Health concerns remain paramount

One positive legacy of the weeks of campaigning is the opportunity that it afforded me to meet many hundreds of people across the County - on doorsteps, during community visits and at candidate hustings - to discuss their healthcare priorities for themselves and their families. These have ranged from concerns about GP services to minor injuries provision and from the threatened relocation of A&E from Shrewsbury to Telford to the adequacy of mental health provision in Powys. In the coming months, these issues will be writ large for me, especially in the context of the Future Fit agenda of the West Midlands NHS & the implementation of the Prof. Marcus Longley Mid Wales Healthcare Study, which anchors the future role of Bronglais Hospital in Aberystwyth.

Dignity for the VE Generation 

No one can have been left unmoved by the poignancy of the recent Victory in Europe Day commemorations. As the heroes of 70 years ago gathered at cenotaphs and memorials around the country, those of us who hold office in this generation have a special responsibility to take note. In particular, it is essential that we uphold the standards of health & social care provision for those who sacrificed so much in their formative years for the sake of generations to come, notably in terms of our freedom of movement, speech and action. It is also my firm belief that to jettison our membership of the European Union, and imperil our compliance with the European Convention on Human Rights, for the sake of tawdry ideology would be to sully the memory of those who sacrificed so much. Potentially, the new government appears ready to do both. Such actions would have our wartime leader Sir Winston Churchill, a passionate advocate for both, turning in his grave.

Getting in touch

If you have any feedback or comment, or if I can be of help, please don't hesitate to contact me by email: william.powell@assembly.wales or write to me at: The National Assembly for Wales, Cardiff Bay, CF99 1NA. Alternatively,
to meet a member of my team, book a surgery appointment, find out when I am next in your area - or indeed organise a visit and tour of the National Assembly - just call in at my Office, the Montgomeryshire Liberal Office, 3 Park Street, Newtown SY16 1EE - telephone (01686) 625527 or via Twitter @WilliamPowellAM



 



 



Heather Kidd on behalf of William Powell AM.
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Heather Kidd



Caseworker for William Powell AM Assembly Member for Mid & West Wales | Gweithiwr Achos dros William Powell AC Aelod Cynulliad dros Ganolbarth a Gorllewin Cymru



 



Welsh Liberal Democrats | Democratiaid Rhyddfrydol Cymru



3, Park Street, Newtown, Powys, SY16 1EE



 



01686 625527 



heather.kidd@assembly.wales



 



www.williampowell.org.uk | @WilliamPowellAM | facebook.com/william.d.powell.140  
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